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Busy Times 
in A Busy Local 


ith this being the first regular 
edition of the Oshaworker 
since the Executive Board 
elections, I would like to take 
this opportunity to thank the 
membership for your overwhelming vote of 
confidence. It is much appreciated but 
never taken for granted. I would also like to 


Unit Chairpersons 


Retirees 


LOCALE 222 


Skilled Trades 


congratulate my colleagues who were suc- 
cessfully re-elected to their respective posi- 
tions. I would like to thank those candi- 
dates who put their names forward and 
were not successful and actually put litera- 
ture out to let the membership know what 
they stood for. Your participation and 
involvement helps to build a stronger 


PRESIDENT’S REPORT 


Union. Those who ran without a platform 
or principle, I guess only you can explain 
yourself. The democratic process is a great 
avenue to express yourself. 

Our Local has been as busy as I have 
ever seen it. For the past few weeks I have 
spent countless hours with brothers Tom 

see BUSY - page 2 
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Hydro Forum Draws Crowd 


‘| Deregulation of Ontario’s hydro system can still be fought. Interested ratepayers filled 
the Local 222 Union Hall on April 15 for a presentation by the Ontario Electricity 
Coalition. See pages 2 and 10 for more information. Polls currently show that 
70 percent of Ontarians do not see any benefit to deregulation. 
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Busy Times In A Busy Local 


— continued from page 1 


Hoar (Plant Chairperson), Jim Hoy (Car Plant 
Chairperson) and John Scanlan (Skilled 
Trades Chairperson) in discussions with 
General Motors to make a third shift in the 
Car Assembly Plant a reality, and with it an 
additional 1,000 jobs. 

At the time of the deadline for the Osha- 
worker we have reached an agreement with 
GM, we now await the final decision from 
Detroit. By the time the Oshaworker reach- 
es your home I hope this will be old news. 

It would be an absolute understatement to 
say a third shift in the car plant would be 
great news, but to have this happen at a time 
when the auto industry is going through 
tremendous upheaval is beyond description. 

I said to my colleagues during these nego- 
tiations, what we are doing right now is not 
going on anywhere else in the auto industry. 
Just the opposite is going on in other work- 
places, Chrysler is struggling with the closure 
of the Pillette Plant, Ford is reeling from the 
announcement of the closure of the Oakville 
truck plant and of course GM has the cloud of 
the closure of the Ste. Thérése car plant. 

Everywhere you read it is bad news in the 
auto industry except here in Oshawa. I feel 
for those who are not enjoying the good news 
we are, but at the same time I believe in my 
heart of hearts we deserve it. We are low- 
cost, high-quality producers of the best vehi- 
cles built in the industry today. Our three 
assembly plants in our 
Autoplex are rated at the top 
or near the top in every cat- 
egory. 

We will keep you in- 
formed through leaflets as 
we get more information 
and confirmation as to exact 
dates. The projected dates 
would have us up and run- 
ning when we come back 
from our two week shutdown and at full 
capacity by early September. 


PPG Reaches Agreement 

I spent the first week of April in Montreal 
with the bargaining committee from PPG. We 
reached a tentative agreement shortly before 
the deadline. I would like to commend Deb 
Weatherby and her committee on a job well 
done. As I said at the ratification, I am always 
amazed at the ability of our committees in 
these pressure cookers. I do this for a living, 
but most members of our bargaining commit- 
tees go to the bargaining table once every 
three years and if they become real veterans 
they may participate in three or four sets in a 
lifetime. It is a gut-wrenching process that 
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takes them away from their families for pro- 
longed periods. Job well done! 


Deregulation Of Hydro 

On April 15 our Union Hall hosted a forum 
on the deregulation of hydro, where we 
enjoyed a full house. Brothers Al O’Donnell, 
Gord Vickers, Jim Freeman and the electrici- 
ty coalition should be commended for their 
hard work in bringing this together. It was 
another case of our Union being involved in 
broader social issues. We talked about the 
fact the provincial government is going ahead 
with the proposed fiasco despite the fact 70 
percent of Ontarians are opposed to it. 
Premier Ernie Eves made it quite clear on the 
day he was elected party leader he plans to 
move ahead with the plan. 

Eves stated that he believed all Ontarians 
have a right to cheaper rates, I couldn’t agree 
more. All I ask is that he enshrine that we will 
experience cheaper rates in his legislation 
and he will even convince me to buy in. He 
can’t do that because he knows that won’t be 
the case. We are getting our hydro at cost 
today. What would make anyone believe that 
somehow privatizing it would give us cheaper 
rates? Nobody is going into business to lose 
money, so you can figure what direction the 
rates will go. I talked about the track record 
of privatization in other places like California 
and what the disastrous results were. 


We are getting 


our hydro at cost today. 
What would make anyone believe 
that somehow privatizing it 
would give us cheaper rates? 


Privatization of any of our resources has 
never proved to be a benefit to the average 
working men and women nor our seniors. 
You just have to look to Walkerton. Go 
into that community and try to convince those 
still grieving over the loved ones that the pri- 
vatization of their water system has proved to 
be a benefit. An apology will not fix the suf- 
fering and hurt experienced by these people. 
You don’t have to have a degree in business to 
know that once something is turned over to a 
for-profit business, the cutting of corners 
starts, the short cuts are enforced and the 
quality is drastically decreased. Our Union 
brought a motion before Oshawa City Council 
to call on the Provincial Government to at 
least postpone this plan and it was passed. 


MAY 2002 


Local 222 President Mike Shields spoke 
at the Ontario Electricity Coalition 
presentation April 15. 
——EEEEEE——————————— = 


The Ontario Superior Court of Justice 
ruled April 19, 2002 that the Conservatives do 
not have legal authority to relinquish public 
control of Hydro One. We now must cam- 
paign to ensure Ernie Eves’ government does 
not waste the taxpayers’ money appealing this 
decision; as well, we must continue the fight 
to prevent de-regulation, which is separate 
from the privatization issue. 


Separate School Board 
Decision 

I would like to thank 
those who took the time to 
contact me and offer your 
support for the courageous 
battle 17-year-old Marc Hall 
has taken on with the 
Durham Separate School 
Board. Not to mislead any- 
one, as in any democracy I 
received a number of phone 
calls and e-mails from those 
who didn’t support Marc, some more civil 
than others. I may disagree with you, but 
would always argue that you have the right to 
express those feelings. 

Those who opposed my support for Marc 
fell into really four major categories. One, 
they felt the CAW namely me had no right to 
be involved in these types of issues. Two, 
some felt that my time could be better spent. 
Three, some just felt because of religious or 
personal feelings they were just opposed to 
the gay community as a whole. Four, some 
simply wanted to make it clear that my stance 
was not necessarily indicative of every CAW 
member. I would like to address all four of 
these major concerns. 

see BUSY - page 3 
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Number one, that you felt the CAW had no 
right to be involved in these types of issues. 
Our Union is also part of a social movement. 
It is not so much that we have the right, rather 
we have an obligation to be involved in 
broader social issues. It is enshrined in our 
constitution. As I tried to make it clear 
through the media, this was not an issue 
about religion or sex, it was an issue about 
Discrimination. We have a policy in every 
CAW workplace that forbids an employer to 
discriminate against anyone based on race, 
religion, gender, disability, sexual orientation 
etc. We spend a great deal of resources and 
time in our educational programs as a Union, 
working to dispel myths and stereotypes 
about gays and lesbians as well as challenging 
our members and others to understand these 
issues as fundamental rights and freedoms. 
We call upon the Durham Separate School 
Board to do the same. Our Union has a long 
and proud history of involvement in issues 
such as civil rights. To defend against dis- 
crimination is in the oath of office every 
elected officer of the CAW swears to. Our 
statement of principles spells out that we are 
a Union rooted in the workplace but under- 
stand the importance of participating in and 
influencing the general direction of society. I 
am proud to uphold those responsibilities 
regardless of whether the issue is popular or 
not. Anyone can lead on the easy issues. My 
position of supporting Marc is consistent with 
the policy of our Union. 

The second major con- 
cern centred around my 
time being better spent else- 
where. I would like to 
respond by first saying that 
my track record of putting 
my priorities in order speaks 
for itself. I have spent count- 
less hours in preparing for 
upcoming negotiations with 
General Motors, dealing with 
your respective members of the bargaining 
committee putting our demands together. I 
spent many sleepless nights with your elected 
representatives bringing a third shift to the car 
assembly plant. I didn’t ignore my responsi- 
bilities to the PPG workers, in gaining a col- 
lective agreement without a strike in very 
tough economic times in the supplier industry. 
I have played a major role in our Local 
Union’s campaign to stop the deregulation of 
hydro. I have spent many hours on the picket 
line supporting our brothers and sisters from 
OPSEU who are on strike. I spend many nights 
working with a coalition to help save our 
medicare system. I spent 45 minutes at a 7:30 
p.m. Separate School Board meeting on 
March 25 and a further two hours at a 7:30 


p.m. meeting on April 8. In addition to that, 
Marc Hall and his parents took the time to 
come down to the Union Hall to thank me for 
my support. Don’t be fooled by the detractors 
that the running of this Union suffered in any 
way because of young Marc Hall's challenge to 
the board. Many elected reps, and members 
for that matter, have different hobbies they 
amuse themselves with in their spare time. 
Some like to spend leisurely time at the Port 
Perry Casino. My hobby is being a social 
activist. For the record, Marc has retained a 
highly regarded lawyer to handle his case free 
of charge. 

The third major concern was that some just 
simply felt that for religious or personal rea- 
sons the church had the right to deny gays or 
lesbians the right to attend the prom. This is 
troublesome. As I stated earlier this is not an 
attack in any way on the Catholic Church, it is a 
case of a singular principal making the wrong 
call and then an entire school board coming in 
behind him to make a bad decision worst. If it 
was a religious issue then why does the 
Peterborough, Victoria, Northumberland & 
Clarington Separate School Board allow same 
sex dates to participate in the prom. Why do the 
Separate School Boards to the west of us have 
no problem with same sex couples attending 
the prom. As a matter of fact a same sex couple 
attended their prom at Father Leo Austin in 
Whitby (part of the Durham Separate School 
Board) last year. If it was a case of the teachings 


Our Union is also part of 


a social movement. 


lt is not so much that we have 
the right, rather we have 
an obligation to be involved 
in broader social issues. 


of the Catholic Church, does that mean these 
other schools, these other Separate School 
Boards are somehow going against the teach- 
ings of the Catholic Church? The truth of the 
matter is, these other boards and schools are 
just dealing with this issue in a 21st century 
mind set. 

The fourth major concern was simply that 
some members wanted to make it clear that my 
stance and opinion wasn’t indicative of all CAW 
members. I certainly think this is a fair state- 
ment. The truth of the matter has to be, not one 
single issue I have spoken out on has had the 
unanimous support of our membership. My 
positions have not had unanimity but they have 
been within the policies of our Union. 

I will continue to fight for basic human 
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Local 222 Retiree Al O’Donnell addressed 
the Ontario Electricity Coalition 
presentation April 15. 
——EEEE—————————— SSS 


rights for all. I want to thank the elected lead- 
ership for your support; I only had one full- 
time elected representative tell me he didn’t 
agree with my stand. Today the issue is sexu- 
al orientation, tomorrow it could be gender, 
your religious beliefs or the colour of your 
skin. I was asked, if the court rules against 
Marc Hall, is that the end of it? My answer is 
I hope not. That would only mean that the 
Durham Separate School Board has the right 
to discriminate based on religious affiliation. 
It would simply mean the 
battle would be to try and 
change an unjust law. When 
Rosa Parks refused to give 
up her seat on the bus to a 
white man she was in fact 
breaking a law, a law that we 
can all agree today was 
unjust and unfair. 

In fighting for a civil soci- 
ety we have a responsibility 
to challenge unjust and 
unfair laws. The question has been asked to 
me by some of my closest friends, “knowing 
the negative fallout, knowing what you would 
be faced with, would you stand up for Marc 
Hall if you had it to do over?” My answer: “In 
a heartbeat.” I don’t believe you can pick and 
choose the days or the issues you want to be 
a progressive Trade Unionist. To the brother 
who wrote a letter to the editor of This Week 
stating his disapproval of my defending 
Marc’s rights, stating that Marc taking his 
boyfriend to the prom made as much sense as 
his wife having the right to attend a Super 
Bowl party. I don’t agree with this opinion 
and I would certainly like to make it clear this 
brother is not necessarily indicative of the 
opinions of all CAW members. 
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Union Hall Centre 
For Public Forums 


s I wrote my article, we were getting 
ready to hold three major forums at 
the CAW Local 222 Union Hall. 

The first was the forum on the 
deregulation of Ontario’s hydro, on 
April 15, 2002. 

The second was a forum on the pro’s and 
con’s of the ITER nuclear fusion project pro- 
posed for Durham, held on April 23. 

The third was a dinner and discussion on 
April 25 to raise funds to fight privatization of 
Canada’s medicare system, held in conjunc- 
tion with the Durham Health Coalition. 

Also, by the time this article comes out we 


will have done 99 percent of our elections for 
the year, a costly but mandatory expense. 

The Retirees Picnic will be Tuesday, June 
4, 2002 at Lakeview Park, running from 9:00 
a.m. to 4:00 p.m. with our traditional features 
including bingo and lunch. Tickets aren’t 
necessary, but you will need your current 
Retiree Card. 

On June 15, 2002, the annual Local 222 
Picnic comes back to the Hall. It will go from 
10:00 a.m. to 5:00 p.m. featuring rides, etc., 
plus entertainment by the Fab Four. Tickets 
are $5 and will be on sale at the Union Hall 
from 8:00 a.m. to 8:00 p.m. from Monday, 


ated = SECRETARY’S REPORT 


June 10 to Friday, June 14, 2002. Prizes 
include a 2002 Oshawa-built truck, a big- 
screen TV, and a 4-wheeler ATV. 

As of writing, our brothers and sisters at 
OPSEU are still on strike. We certainly hope 
they can get a contract very soon, and we will 
continue to support them on the picket lines. 

oh ok ok ok ck ck ok 

Anyone who has been a victim of an 
unscrupulous legal transaction can call Bill 
Link at 905-983-9248 or e-mail him at: 
BillLink446@hotmail.com.% 


Oe 


New Work Continues To 


Bring Good News 


e want to congratulate the efforts of Mike Shields, Tom 
Hoar, national rep John Graham and the GM Shop 
Committee Leadership in working through all agreements 
to secure a third shift in the Car Assembly operation. 
Their efforts will create enormous opportunities, not only 
in General Motors but also throughout the parts supplier operations. 
This decision will fill and deal with some open capacity issues we have 
throughout our plant as well. 

Discussions continue on new work programs for our plant. Our 
plant is quoting on four to five programs of significant size each week. 
The new paint shop is progressing on time, with the target date of 
November for full production. With the new paint shop in place, the 
area will be able to handle increased volumes. With this and into next 
year, the area of the RIM clamps will be used as floor space for assem- 
blies of the fascia programs in 63 Building for the eventual sequencing. 

The investment and refurbishing plans for plastics and stamping 
continue, with a number of major projects being put in place. 

The financial support (the bankers) continue to monitor the invest- 
ment, watching how their money is being spent in all areas. Their vis- 
its to the plant continue to go very well. 

This, along with the ongoing continued discussion with Ford, 


Local 222 Retirees Picnic « 


Tuesday, June 4, 2002 
At Lakeview Park 


9:00 a.m. to 4:00 p.m. 


Important! 
Bring Your Current Retiree Card. 


ACSYS TECHNOLOGIES 
PLANT CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


DaimlerChrysler, etc., on 
quotes for their business 
all puts us in a very good 
position. 

Confirmed new work 
over and above what al- 
ready has been reported 
includes the plate engine 
mount support assembly for GMX130/GrandAm, bar assembly, bracket 
assembly, reinforcement for U Van and Impala, and the bracket assem- 
bly engine mount for W Car, J, Car and U Van. 


ACSYS Unit Meeting May 7th 

The next ACSYS Unit Meeting will be on Tuesday, May 7, at the new 
time of 4:30 p.m. At our last unit meeting, it was discussed at length to 
try to find a time when it would be more convenient for people who 
travel, and to help improve the attendance at our meetings. Please plan 
to attend. 

As always, with any issues or concerns please don’t hesitate to call, 
905-433-3343, or pager 905-439-3343. 


_Annual Local 222 Picnic 


Saturday, June 15, 2002 
At The CAW Local 222 Hall 
10:00 a.m. to 5:00 p.m. 


Tickets on sale at the Union Hall, 
June 10 thru 14 


| 
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CAW Local 222 Financial Report 


Covering the Month of March, 2002 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At March 31, 2002 


ASSETS 
CURRENT ASSETS 
CASI oescaceesadssasvsnacerieesecedisessassussuintectecsstussattoaveanemecneiasnaceieten 358,239.97 
Bahk ses ssitiecinsnnvenannncunrevacniinainias 
Total Bank 1,378,058.78 
Deposit — AWCU......... 37,640.17 
Due from Dental Centre.. 91,144.25 
Mortgage Receivable........... 3,031.64 
Dominion of Canada Bonds 12,000.00 
Short Term Investments .......... w_ 772,185.48 
TOTAL CURRENT ASSETS ........:.:::scccsccsscsssssssssssssssssscsssssssssssssseeee 2,652,300.29 
Fixed Assets 
615,195.00 

Buildings .. ..  2,829,533.00 
Equip Mienit josacasisscasscessetoas tasnyi decd sanctec tease soiaieson iapvensuvbvintanesiieoonetecenes 92,627.61 
Total: Fixed ASS€tS ........ccccccccccccsecsestesestssesseseesesessestescenesesnesseneaeenes 3,537,355.61 
TOTAL ASSETS 6,189,655.90 
LIABILITIES 
CURRENT LIABILITIES 
Accrived iabilitiGs dics cccscsstesssatasteinssceeceseinnanneiee oniscattnenastirnta sn 3,370,886.74 
UL Payable isssssssssssssersctssnscssessersscsorsvnnsssonsssveeiensanne 1,885.33 
CPP Payable . 3,108.16 
Income Tax Payable......... ss 9,600.02 
Receiver General Payable cs::scvssivecacscs Avasttuanavciaasitasenanancatas 14,593.51 
BIT PAA. sss sasssursccvececccesessesdossersescevsee casa ssssvonevteopveeveedeensesdeacecraees 42,507.96 
Union Dues Payable . 1,935.17 
AWCU vs sssssscscesssssseee 1,923.72 
Charitable Deduction: bes 2,244.31 
WGB Payable siicsisissssescessnscsssscsvossoreenvesvosnssnsessnycansenovsbenosvanascconsasverser¥s 32,373.58 
Due Re:Duplate Council Fund weenie 500.00 
Retired Members Fund ............... as 26,438.02 
TOTAL CURRENT LIABILITIES 3,489,555.57 
TOTAL LIABILITIES 0.........cccccccccssscsssssssssssssssssssssssssssssssssssssssssseeees 3,489,555.57 
EQUITY 
NET ASSETS 
NGWASSEtS : cssssscsvivetacarteasdeeaien ives cacaniarene ne tumiian wleleminsieincns 2,712,718.28 
Surplus... we —12,617.95 
TOTAL NET ASSETS. .......cs:csscscssscsssscssssecssssosssavensnsccsnssecsarsnsannseessnecs 2,700,100.33 
TOTAL EQUITY o.ccccccccsssccccssssssssssssssssseessesssssssssssssasssssssssessnssee 2,700,100.33 
LIABILITIES AND EQUITY ......0..cccccccccsscesseessesstecseestecseesnecsneenecsneaees 6,189,655.90 
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LOCAL 222 


sieeaueennaat S 844,253.06 


840,660.68 


eee $ 3,592.38 


CAW Local 222: Income Statement 
March 1-31, 2002 


REVENUE 

INCOME 

Memberships ues es essste tect cetrteessseaentercrecsss essere cntatasteas 783,686.62 
INIA ONS rsnscicetiis eerie eominenn Ea A ate eS 30.00 
Oshawa Area Skilled Trades ........c ccs 609.40 
SsUSBs REGEIDIS*:4ssesceses siahesavteis (saacaabtapntdoncgiedaeniacs nied ensn nents 38,478.25 
Hall Maintenance sis sscsssseccnssssiiceciusninacnnntainrainaiicccniarase 2,533.25 
Stall: WaSe: RECOVEIICS 15. cciveeccccccesszssrsnneseersee ceeeas ananreonnnecticaeeagiatany 1,649.40 
Miscellaneous: Collections... .ss:scassicses scsssarsevecrscszaisseusiantevsconesnsssassoenans 315.00 
OSHAWOLKEE iis isceccsssassoransissitibccedaanisaniseanieasisiativanimiaininticaverens 8,637.25 
REN. 7,596.35 
Telephone Income . : 717.54 
TOTAL REVENUE. o....cccscssssssssssssssssssessssessssssssssessseessssssesssssssssssens 844,253.06 
TOTAL REVENUE: ssisiscssssississsicccassssensiesacssssassvesevsonsenssoaciassacascesaiavenss 844,253.06 
EXPENSE 

OFFICE AND BUILDING 

Brnployee Salaries: sssiieeccascadininernacian tine eauteccuets 75,077.64 
WD ERP CHSC svatssshicetsipssssih nes ecarcceapeasouneenencceceeits 3,391.18 

CPP Expense... 4,995.92 

WCB Expense . 609.00 

EHT Expense.. we -2,268.67 

Other Benefits s.cccscisis ssssiverscssisstectusnvienisacctin 25,231.26 

Employee Benefits and Insurance.........cccccccsesseesseeeseeeseeeeeeeneens 36,496.03 
Halll Expenses isisisssisdsvsscesovs ustsstanai ches savsazescvestacavaastevesantunsspnbensstanienigs 1,300.58 
Miscellaneotis purchases. sivssccccsssesvusisseantaseecsnmnanicaieiieiaen 23,905.96 
Billing: Maintenance sass. ccivecciccsseaasnes cortieneinnieccrrectcceineny 7,244.05 
Soft drinks: and vet ding ics css. vesssccsssateensavsdecdezdethesssetesveeastedeicccaennsanes 1,239.60 
Telephone sissisivicsccscuvsssicaicssicsssens 9,231.03 
Office Supplies and General Expense 14,235.30 
Officer's EXPONSE ::ssisscscsesssesesnsecsseeess 3,421.29 
PPOLESSION A sesscdrzseisesanpecsmseoametienianiaaanaeminocumieentNaN 2,695.00 
Total Office and Building 0.00.0... ccccccccecceseseseeteceeeeeeeeeeneens 174,846.48 
ORGANIZATIONAL 

Per Capita — A G Simpson Council... 114.00 

Per Capita — Durham Labour Council. 1,333.50 

Per Capita — Northumberland Council 76.40 

Per Capita — GM Intra Corp Council... 1,440.00 

Per Capita — CAW Assessment......... ve. 468,659.53 

Per Capita — CAW Council....... 8,221.65 

Total Pet Capita scscisscsssvarcinisciccacciemainascousicnesebartinnnasectoeenanns 479,845.08 
Lost: Times: Wases:atid Benelits:. csssssessasceseesneeceetassiesnnsnrevereenscccsesesasanay 41,270.88 
Lost Time Expenses M&E&H..... 24,157.49 

Lost Time Expenses — Hotels 22,105.51 

LOSt Time BX Pel SOS \ sssies.cse, coovetersazsssrsassetirescqcccetisarsatseten cceceantsstainas 46,263.00 
Mise, Election: Costs vississociassscarnnsnsnniaaunninnunarens 29,196.31 
Education aavadgsnssstsacipavodbseaditaaagsussdonsanansabisenitocssb envi 161.00 
Investors Grp Trust-Staff Pensions .........c.c cscs 21,424.00 
Oshaworker — Printing........ we 22,036.81 

Oshaworker — Postage... ccc 8,881.00 

Total Oshawotker ja sscatecusiscreairmnininianiiainn nad abit 30,917.81 
PUblicity.isfizsiscesccsssustsavsavecteavscocctvsivvsssseieeeccesscbitivvsecteevaccicssvscves 3,281.69 
RECALL OR as casseessdadescvassedennconsecdarviddsvscssatvvenitindavaisseessashonbonencneeterenss 10,416.03 
Welfare and donations siss.sisiscicccssicsssiiestscnssisreaiiaiteannsaniwea 2,429.00 
Skilled Wad eSivsiicstevstessigessiassasvsaceciststinaiis tases ouusiaeccoscaiineans 609.40 
Total! OrganizatiOial isso cississasssoscrssesninisniamonmncienanns 665,814.20 
TOTAL EXPENSE .... , 840,660.68 
NET INGOME: ssesccsessss casein ccecicastasnentnnerreeaisti naaanetnvcnetaanasy 3,592.38 
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Third Shift Awaiting 
Detroit Approval 


na time when all kinds of companies are 
laying off workers, or announcing a com- 
plete shutdown of their facilities, we here 
in Oshawa have been meeting for quite 
some time over arrangements to staff a 
full third shift in Plant #1. After many meet- 
ings we reached agreement on Thursday, 
April 11, 2002. At the time of writing this has 
gone to Detroit for their approval, and if that 
occurs we will have greatly enhanced the 
future for GM workers in our Oshawa plants. 
Not only will this create about 1,000 new 
jobs, it will also provide opportunities for 
others to move to open jobs, created by the 
movement to this third shift. The agreement 
details are contained under Brother Jim 
Hoy’s article. While there will be the usual 


growing pains, most if not all have been nego- 
tiated through experience with the third shift 
in the Oshawa Truck Plant. 

It’s a unique agreement due to the clean- 
ing of the paint shop and having two assembly 
plants under one roof. That’s why it does not 
track the Truck Plant agreement exactly. Both 
plants will benefit by working fewer hours, 
building fewer vehicles and spending less 
time in the plant. All with no reduction in 
their pay. The third shift will be a flexible shift 
that can be moved from Plant #1 to Plant #2 
if sales decline in one plant or become 
greater in the other plant. This shift will work 
7-1/2 hours and be paid for eight hours. All 
efforts by the Company to combine work clas- 
sifications were resisted. 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


I want to take this time to thank brothers 
Mike Shields, Jim Hoy, John Scanlan and 
National Rep John Graham for their help and 
input in making this possible. 

In the next few weeks we will be formulat- 
ing the demands submitted as well as attend- 
ing the bargaining convention the first week 
of May where the issues will be finalized and 
debated by all delegates. Till next time... 
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Factors Relating To Heat Stress 


orkers over 40 should be more 
careful because of a reduced 
ability to sweat. I read an article 
on heat stress I found particu- 
larly interesting considering 
much of our workforce is over 40 years of 
age, especially at GM. 

Working where it is hot puts stress on your 
body’s cooling system, when the heat is com- 
bined with other stresses such as hard physi- 
cal work, loss of fluids, fatigue or some med- 
ical conditions, and may lead to heat-related 
illness, disability and even death. 

This can happen to anybody — even if you 
are young and fit. In Ontario, heat stress is 
usually a concern during the summer. This is 
especially true early in the season, when peo- 
ple are not used to the heat. 


How We Cope With Heat 

Your body is always generating heat and 
passing it to the environment. The harder 
your body is working, the more heat it has to 
lose. When the environment is hot or humid 
or has a source of radiant heat (for example, 
a furnace or the sun), your body must work 
harder to get rid of its heat. 

If the air is moving (for example, from fans) 
and it is cooler than your body, it is easier for 
your body to pass heat to the environment. 

According to this article... 

The longer you work in the heat, the bet- 
ter your body becomes at keeping cool. “Easy 
for them to say.” If you are away from the 
exposure, your body, once again needs a 
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week or two to acclimatize. I don’t know of 
any employers who allow a gradual return to 
work in order to acclimatize. 

The article says that you can help by 
increasing air movement (fans) but only if the 
temperature is 35°C or less. Higher tempera- 
tures being blown on you with a fan are a hin- 
drance, not a help. 


Port Elgin CAW 


Family Education Centre 

All spring courses are full and the Local is 
not accepting applications any longer. I really 
should have made the announcement in the 
last Oshaworker but couldn’t because we 
dedicated the entire issue to the Local’s 65th 
Anniversary. 

The Fall 2002 course list will come out 
sometime during the summer months and be 
made available. 


RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 
SERVICE REPRESENTATIVE’S 
REPORT 


The in-plant committeepeople and district 
committeepeople are always available to 
assist you with making the necessary arrange- 
ments for application and would have a better 
handle on who is interested in attending more 
so than I. 

Again, our goal is to get more new people 
involved in the educational seminars that 
Local 222 has to offer. 


Oshawa Hearing Services 


Complimentary Spring Service Clinic & Hearing Screening 


LOCATION: 
Local 222, CAW Union Hall, 1425 Phillip Murray Ave., Oshawa, Ontario 


DATE: 
Friday, May 24th, 2002 


Clean, check & minor repair clinic @ Free pack of batteries for every client 
Audiologist will be available for consult 
Appointments for complete diagnostic testing can be made at that time 
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TIME: 
9:00 a.m. until 3:00 p.m. 


Review Of Third Shift 
Negotiations 


wanted to start this month’s article by 
thanking Joe Sarnovsky and all those at 
the Union Hall who assisted with the 
Oshaworker for last month’s anniver- 
sary edition. You did a great job of 
reviewing the history of our Local Union in 
Oshawa. The pictures were a nice addition, 
and gave many of us an opportunity to 
remember brothers and sisters who we have 
lost over the years but who played an active 
role in building our Union during their life- 
time. I hope that when the next generation 
reflects on a future anniversary edition of the 
Oshaworker, they too can look back with 
pride on what we have accomplished for our 
membership and the community. 

The company and the Union reached an 
agreement on the Car Plant third shift on 
April 11, 2002, after a month of intensive 
meetings and negotiations. This agreement 
was one of a number of things that was pre- 
sented to the GM Strategy Board on April 12 
along with the Car Plant’s request for a third 
shift to meet the current demand for Impalas. 
As this article was due on April 12 to make it 
to print, we have not yet received word on 
whether Gary Cowger has approved the third 
shift. However, I will summarize the third shift 
agreement so that you are aware what has 
been negotiated on your behalf should the 
third shift be approved. 

@ Shift 1 and 2 will continue to rotate. 
Workers on Shift | and 2 will be paid eight 
hours for a straight eight hour shift, which 
includes a paid 25 minute mass lunch break 
and 28 minutes of paid mass break time. 

@ Shift 3 will be a steady shift, for which 
workers will be paid 8 hours for 7.5 hours 
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worked, including a paid 20 minute lunch 
break and 22 minutes of break time. All relief 
time will be mass relief, except in the Paint 
Shop, where the relief can be tag relief. 
@ The company can schedule workers for 
half an hour of overtime on the third shift, for 
a total of eight hours in the shift, and workers 
will be paid time-and-one-half after 7.5 hours. 
@ There will be adequate medical coverage 
and cafeteria service for the three shifts. 
@ The company and the Union will still be 
reviewing the parking situation, although the 
company has already agreed to move the new 
Paint facility to add several hundred new 
parking spots. 
@ There will be additional seating installed 
in the plant to accommodate the extra people 
in the plant between shift changes. 
@ The company will notify the Plant Chair- 
person when the third shift has been approved. 
Workers will then have eight days to file a trans- 
fer to third shift through the Employment Office. 
At least 15 percent of regular employees and 10 
percent of URs in each department will be 
allowed to go by transfer to the initial staffing on 
the third shift, and after that, all other transfers 
on file eight days after the announcement will be 
honored within nine months of the date that the 
initial staffing is complete. 
@ The backfills for these transfers and any 
other jobs on the third shift will be filled by 
return from layoff, then preferential hire, 
then new hires. 
@ The two plants will continue to work the 
same hours, so as not to inconvenience work- 
ers on vans, etc. 

This potential third shift is a great compli- 
ment to the workers in Oshawa, not just in the 


CAR PLANT AREA CHAIRPERSON 
AND SECOND VICE-PRESIDENT’S 
REPORT 


Car Plant but also in the supplier plants. This is 
a long-term investment in Oshawa that will 
result in approximately 400 new jobs for the 
supplier plants, not to mention the added jobs 
at the GM facility — all at a time when the 
automotive industry all over the world is laying 
off shifts, closing down plants, and losing jobs. 

For workers in the Car Plant, it represents 
3.2 hours per week fewer straight time hours 
worked for the same 40 hours per week of 
pay. It also means seven minutes of addition- 
al break time during each shift for Shift 1 and 
2 employees. Currently the Paint Shop relief 
system for the third shift is set up as tag relief 
to allow for the cleaning needs of the old 
facility. This will be revisited once the new 
facility is completed, and phase 2 of the third 
shift can be put in place. 

Once the Grand Prix is launched, if demand 
for it is high, then the third shift can be moved 
to Plant 2 to accommodate that demand. 

Hopefully by the time you are reading this 
article we will have received a confirmation 
that the third shift has been approved. I have 
reviewed the contents of the agreement with 
all the Committeepeople and Districts at my 
Friday update meetings, and Tom Hoar has 
reviewed it with the Districts across Oshawa 
at his Shop Committee meeting. If you have 
any questions about the agreement, please 
contact your Committeeperson, your District 
Committeeperson or myself at 7418. 

Thanks for your continued support. Together 
we are strengthening our future in Oshawa. 
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Mike McPhee 
Board Members At Large 

Deb Weatherby (PPG) 
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Russ Martin 

(A.G. Simpson) 
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is an amalgamated Local 
made up of the following 
units: 

General Motors 
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TDS Automotive 
Lear Corporation 
A.G. Simpson Editor 
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Woodbridge Foam 
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name, address and phone number. The Oshaworker reserves the right to edit material submitted. 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 
Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 
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| Oshaworker Editor 


To the editor: 
In response to Ron Carlyle’s article (Zone Elections, 
Oshaworker, March 2002). 
Ron I know where you’re coming from (I was a union rep 
at Dominion stores in the 70s). My feelings are, the good part 
about the 10 percent of whiners is, it lets you see how good 20: 
the other 90 percent are. I also admire the people who have 5 ge ey tee Sean et 
the guts and fortitude to take on this challenging task. HORE oan 
Good luck to them all 
William Harris 
GM Retiree 


Health Coalition 
Art Appreciation 


On behalf of the Durham Health Coalition, we would like to 
thank local artists Brad Haley, Tony Johnson and Wolfgang 
Mueller for their gracious donations. Thanks also to Orion 
Studio, John St. Oshawa, for their time and donation in the 
framing of these wonderful prints. These outstanding people 
helped make our Benefit Dinner of April 25th such a success. 
It is our sincere hope that you will support them as they gen- 
erously supported us. 

Christiaan Timmermans 
Durham Health Coalition Events Chairperson 
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Harris’ Legacy Continues 


COACH CANADA - WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


would like to thank the members from 

the balance of the local, as you gave me a 

second term on the Executive Board. As 

your Board Member-at-Large I will bring 

your issues forward and have them dealt 
with accordingly. A special thanks to Oshawa 
Transit who unanimously put their support 
behind me, as well as Cliff Mills Motors, Blue 
Circle Cement, and Woodbridge Foam. I must 
especially thank my unit, Whitby Transit, who 
always show me support in all my endeav- 
ours. I do very much appreciate their toler- 
ance when I’m out of the unit addressing 
other units’ concerns, “thanks again!” 

At time of print the OPSEU strike was in its 
fifth week and Leah Casselman was predicting 
it could last another month. With the provin- 
cial government saving an estimated $7 mil- 
lion a week, there is no incentive for the gov- 
ernment to bargain in good faith. If you think 
the government is doing us a favour by leav- 
ing the OPSEU members out on the street, and 


Lear Members Deserve 


saving us the taxpayers $7 million a week, 
think again. The destruction in Whitby Jail 
and the mess will cost that and more to clean 
up. The Mental Health Centres are in horren- 
dous shape because of lack of staff, and the 
other government services are so backed up, 
when the strike is over they'll pay what they 
saved and more, to catch up. This is respon- 
sible government at its finest, Harris’ now 
Eves’ common sense revolution. 

Gord Woodward will be retiring at the end 
of May. Gord has been a strong supporter for 
the union, and is quick to speak his mind 
when he feels we’re dragging our feet on 
issues. Gord was instrumental in starting up 
our social club, organizing drivers’ get-togeth- 
ers, Christmas dances, and 50/50 draws. 
There will be a retirement dinner for Gord on 
Saturday, June 1, 2002 at Harpos. See Carol 
Adams to purchase your tickets. On behalf of 
myself and the members of the Whitby Transit 
Unit, I hope you have a long prosperous retire- 


Considerable Credit 


irst and foremost I must give credit to 
a membership that over the span of 
one weekend: saw a new production 
line startup; saw over half of our 
members move to new jobs, trained 
and able to supply our customer by week- 
end’s end. An unheard of and truly impressive 
feat by all our members. 

On May 26 there will be a very important 
membership meeting to discuss upcoming 
negotiations. Many years ago I wrote how 
sorry I felt for the bargaining committee in 
office down the road, who, once we began to 
realize our zenith in wages and benefits, 
would have tough decisions to make. Little 
did I realize it would still be us. We received 
a listing of all Canadian suppliers’ negotiated 
wages and benefits. Over the past five years 
we have moved into the top three in almost all 
categories excluding pensions. We as a mem- 
bership are leading the way as have many 
other parts suppliers such as Kitchener in 
91-92. 

Although we are following down a path 
many have traveled, this is where the similar- 
ities must end. Almost without exception 
plants with strong negotiating committees 
succeeded in two things; great contracts and 
liabilities to our own job security! Many mem- 
bers look at Kitchener, ACSYS (formerly the 
“North Plant” and Peregrine) as prototypes 


for great pensions and contracts. This year to 
achieve sustainability and security both these 
plants realized that there had to be some seri- 
ous “soul-searching” to continue achieving 
both prosperity and longevity. There are an 
ever-increasing list of parts suppliers that 
have attempted to be reactionary to compete- 
tiveness and sustainability rather than preven- 
tive. 

As many a chairperson from both the Lear 
Canadian plants and local plants voice their 
concern about Whitby’s viability and plans to 
continue down this path, I found myself using 
one simple analogy... “it’s hard to convince 
someone they’re headed towards a cliff until 
they hit the water, then it’s too late.” The 
strong concerns raised by local chairpersons 
and at Lear Council about our direction has 
lead me to one conclusion; neither corporate 
nor our competitors hold our destiny, it is in 
our hands. I do not have to explain the threats 
from Johnson Control, Magna, other Lear 
facilities (relocating through corporate deci- 
sions) or being a tier two supplier to Johnson 
Control; we all know them. 

Do I believe we can achieve higher pen- 
sion packages? Yes. Do I believe we'll be able 
to continue our usual increases along with 
huge pension increases while still maintain- 
ing our membership numbers and our job 
security without serious discussions amongst 
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Thompson 


Coach Canada - Whitby Transit; 
Chairperson 
ment with your lovely wife Dale, who may I add 
is special in herself for the strong, loving sup- 
port she has showed Gord throughout the 
many years, so Gord, enjoy your retirement. 
In closing, the road ahead will as always be 
filled with uncertainty and challenges. With 
the government forcing their right wing agen- 
da down our throats, cutbacks to our social 
programs, the corporate agenda of more 
work with less manpower, it’s apparent we in 
the union movement must face these chal- 
lenges, stand up for those less fortunate, rally 
together, and never “stop fighting back!” 


LEAR UNIT 


CHAIRPERSON’S REPORT 
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us? No; we must discuss our futures. Simply 
put; great pensions are hollow without the job 
security to obtain them. 

It is one thing to have disagreements with 
local management, but we cannot, and must 
not, leave the impression that we bite the 
hand that feeds us. Lear Corporate is that 
hand and without a doubt that is the percep- 
tion. Corporate invested millions of dollars 
over the past year into our facility hoping to 
see returns on their investment partly through 
downsizing. 

Here is the problem; every member in the 
plant has a posting, so the company cannot 
simply layoff the “bottom” 50, nor would 
your committee allow it. The company then 
suggested that they drastically reduce our 
“Absentee Replacement” allotment. Problem 
being this defeats the purpose of cost savings 
as our overtime costs go through the roof. 
We, as a union, have been hoping natural 
attrition would resolve this issue; with a 
young workforce this just does not happen. 
The company’s third option is to increase 
workloads like the reps at GM are having to 
deal with; for every 10 jobs they'll make nine. 
As we begin to have an aging workforce this 

see LEAR - page 10 
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Signing the petition at the CAW 
Local 222 Hall in protest of the 
Ontario Tory government’s plan 
to privatize and deregulate the 

province’s hydro system. 


Wake Up Hydro Ratepayers! 


ello out there is anybody awake? On 
May 1, 2002 the Conservative 
Government of Ontario is going to 
privatize and deregulate our hydro 
system without a mandate from the 
citizens of Ontario to do so. 

It will be the biggest sell-off in Canadian 
history. 


Lear Members 
— continued from page 9 


will only lead to increases in injuries 
and fatigue. 

So, I must leave you with these rid- 
dles; how do we negotiate another 
great contract while at the same time 
securing our futures? How do we send 
a message to Corporate that when they 
invest in Whitby they reap their 
rewards? How do we downsize without 
having members laid off and work- 
loads increased? 

We have ideas but we need yours! 
Let's show the auto industry and the 
naysayers that we are not just another 
in a long line of plants headed down 
the wrong path. On May 26 we will 
have a number of speakers and it’s 
imperative for you as a member to 
show! This is not just a membership 
meeting, this is a meeting to plan our 
futures. We cannot afford to turn this 
into a political issue nor allow apathy 
to rule the day. 
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We have a choice, sit back and say nothing 
and let it happen, or we can get involved by 
calling, writing, faxing and putting enough 
public pressure on the government to back 
off or face the consequence at election time. 

The retirees have been active and appeared 
before Oshawa City Council. In a 8-2 vote in 
our favour, City Council passed a resolution 
calling on the government to delay plans to 
deregulate and privatize electricity and to 
undertake full public consultation before any 
final decision is made. The retirees also have 
been active at two public forums and have 
made it well known how we feel by being vocal 
at both public hydro forums. I personally 
offered to debate Jerry Ouellette any time, any 
place in a public forum, concerning his gov- 
ernment’s intentions. Mr. Ouellette refused to 
accept my offer. 

The Province of Ontario for 100 years has 
provided affordable at-cost hydro. 

The Ontario Hydro system had put in place 
a safety switch that called for future govern- 
ments to call for a referendum in the event 
the government of the day decided to sell off 
hydro. This Conservative government quietly 
removed this clause in the omnibus Bill 26 to 
give them a right to sell off hydro without our 
consent. The Conservative government 
removed our right to decide for ourselves: 
The democratic process to have a vote and let 
the citizens of Ontario decide their choice of 
public hydro versus private for-profit hydro. 

The last poll taken clearly shows 70 per- 
cent of Ontario have already made their 
choice, they want public at-cost hydro. A con- 
cerned senior at our last public forum 
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FEATURE REPORT 
BY 

Gord 
| Vickers 


Retiree Chapter Vice-President 


showed me a copy of her hydro bill. Her bill, 
for 65 days, electrical heat and hydro was 
$625. In comparison to California, the model 
Ontario followed, her bill would be $1,875 
for the same period of time. If you aren’t 
aware now, you never will be. 

I had previously called a retired bus driv- 
er who just happens to have a brother who 
lives in California. I asked if his brother could 
fax me up his last year’s hydro bills, which his 
brother did. I then took my last year’s hydro 
bills and faxed both bills up to the CAW 
National office. Jim Stanford, our economist, 
worked out the comparative differences. The 
example I used of the senior’s bill was to sim- 
ply triple her bill based on the comparison of 
California. 

See Jim’s comparative electricity prices: 

The SoCal Edison customer pays 13 cents 
(U.S.) per kilowatt hour (kwh) for the first 
315 kwh purchased. The price goes up to 
15.2 cents for the next 95 kwh. then it goes 
up to 19.7 cents for the next 220 kwh. 

In common currency terms, the California 
consumer pays an average unit price that is 
three times as much per kwh hour as the 
Ontario Consumer. 

see WAKE - page 11 
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ith no submissions being 
accepted for the April issue of 
the Oshaworker, congratula- 
tions on behalf of the Retirees’ 
Chapter, were extended to CAW 
Local 222 membership in graphic form. 

On a sad note, brother Joe Jordan, 
President Ontario Federation of Union 
Retirees (CLC) has passed on. In attendance 
at a memorial service on Saturday, April 6, 
2002, it was standing room only; friends and 
Labour brothers and sisters attending. It was 
certainly a measure of the respect and the 
esteem in which “Brother Joe” was held. He 
never said “no” to anyone who needed help, 
whether friends or Labour members. 

Brother Paul Kawzenuk and myself are 
presently on OFUR Council and we had a 
great rapport with Joe. He always said, in a 
kidding manner, that there were too many 
CAW retirees on council. Safe journey 
“Brother Joe.” 

OFUR Convention was held April 24-26, 
2002 in St. Catharines and an election will be 
held. 

Retirees and Durham Health Coalition 
attended the Romanow Commission on April 


2, 2002, in Toronto, and we had two bus- 
loads. It was interesting to listen to both pub- 
lic concerns and private submissions. The 
Commission will be back May 30-31, 2002 
because of the overload of submissions and 
hopefully Durham will be on the agenda. 

Brother Len Harrison, chairperson of the 
National Retirees executive, attended our 
membership meeting of April 8, 2002. He 
administered the oath of office to the incom- 
ing executive for 2002. His address to the 
members covered various upcoming projects 
and our support to stop the deregulation and 
privatizing of hydro and to save our Medicare 
system, keeping it universal as it is and hope- 
fully improving on it. On the same subject, we 
were in attendance at Oshawa City Council as 
a delegation, on separate resolutions. One 
was health care and the other on hydro. Both 
resolutions received support, from the 
retirees; brother Gord Vickers, brother Al 
O'Donnell and myself spoke and answered 
questions. Brother John Ross spoke on behalf 
of Durham Health Coalition. The above took 
place following our membership meeting of 
April 8, 2002. 

Election results for both the executive and 
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BY 
John 
‘|Redko 


Retirees’ Chapter President 


the standing committees will be in print in 
forthcoming issues. 

Participation in the plant gate collection 
for the Lung Association in Durham took 
place March 22, 2002, very successful; back 
at it April 26, 2002 for the Cancer Society. 

Congratulations on the 65th anniversary of 
the CAW Local 222. Family auxiliary — tremen- 
dous work done in the community; a wonderful 
rapport with our Retirees Chapter, commend- 
able and a sincere thank-you. We will be mak- 
ing a presentation to the Local on their anniver- 
sary dinner on April 20, 2002. News later. 

Our support of the Oshawa Dodgers ball 
team will be in form of season tickets, which 
we have purchased. They will be arriving at 
the end of the month. 

see RETIREES’ - page 12 
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California Ontario 

U.S. cents Cdncents Cdn cents sea c8st |, 

per kwh per kwh' per kwh’ me ann 
Baseline (first 315 kwh) 13.0 21.0 8.4 oF estat AS | =r 
100-130 percent of baseline 15.2 24.5 8.4 Sa | ris) 
130-200 percent of baseline 19.7 31.8 8.4 as | 
Weighted average 15.6 25.2 8.4 | gamragad | ULE. | | PRIVATE MOET | 
(assumes 20 kwh/day use) Ey pref 


1. Includes distribution charge of 0.86 cents per kwh 


2. Converted at 62-cent exchange rate 


Assuming an average home which uses 20 kwh per day of electric- 


ity (620 kwh per month), the Ontario consumer pays an average of $52 
per month in electricity distribution and energy charges, plus fixed 
charges and GST worth another $10, for a total of $62 per month. Total 
electricity charges per year are about $750. 

In Canadian dollar terms, a California consumer buying the same 
amount of electricity would pay energy and distribution charges of 
$156, plus $8 in state tax, for a total of $164 per month. Annual elec- 
tricity bills come to just under $2,000 per year: about three times as 
much as in Ontario. 


The Court Decision Won’t Stop The Tories. 
Bioase call, send a fax or e-mail your MPP: 
© Pickering/Ajax/Uxbridge — Janet Ecker 
phone 905-420-0829 fax 905-420-5351 
email janet_ecker @ontla.ola.org 
® Durham — John O'Toole 
phone 905-697-1501 fax 905-697-1506 
email john_otoole@ontla.ola.org 


Guest speaker Ed Kabnert at the Ontario Electricity Coalition 
presentation at the CAW Local 222 Hall. 


@ Whitby/Ajax — Jim Flaherty 
phone 905-430-1141 fax 905-430-1840 
email jim_flaherty@ ontla.ola.org 

@ Oshawa — Jerry Ouellette 
phone 905-723-2411 fax 905-723-1054 
email jerry_ouellette@ontla.ola.org%# 
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Retirees’ Korner - continued from page 11 


Billiard tournament March 6, 2002 “A” winners were Morris Argue 
and Fred Johnston, “B” winners were Maurice (Hooch) Lyons and 
John Malarz. 


Presentation To Oshawa City Council 

In addition, we made two major presentations to Oshawa City 
Council on April 8. Following is what we read to our elected officials: 

We have been asked, by our membership, to speak to you concerning 
two important issues. First we are asking for your support to lobby against 
the government's plan to privatize and deregulate the hydro industry. 

Our members are very concerned about the consequences of selling 
off such an important commodity. We are all aware that in today’s socie- 
ty hydro is a necessity. We believe the Ontario Government does not have 
a mandate from the general public to sell off hydro. This would amount 
to the biggest sell-off of a necessary resource in Canadian history. 

Already many people are predicting dire consequences in store for 
Ontario ratepayers. The examples of hydro deregulation in Alberta and 
California are proof of that. The horror stories written about the 
California experimental deregulation demonstrate that it has been a 
total disaster. On March 22, 2002 the PUC of California voted to take 
back over their hydro system at a cost of 43 billion dollars, which then 
became a taxpayers burden. 

It was a cruel lesson about charting into unknown territories. In Alberta, 
the lesson learned in California is also being realized by hydro users. 

Ontario Hydro has over the years served the ratepayers of Oshawa 
with cost efficient rates to keep our lights burning, and homes heated 
at affordable rates. 

Our cost efficient hydro ensures that our factories, especially our 
auto plants, run in cost effective competitive rates, giving us an advan- 
tage over our neighbours south of the border. The selling of hydro 
could cost us our much-needed jobs. 

We believe that the public has every right to be involved in the 
debate of the selling of hydro. The citizens of Ontario have built this 
company and it, in its entirety, should be ours to keep. 

Remember that not so long ago, when another conservative govern- 
ment tried to impose a tax on hydro, the ratepayers of Ontario rose up 
and demanded the government leave hydro alone. 

Many of our members have actively been going out door-to-door 
taking our message to the citizens of Oshawa. The response has been 
overwhelming in support of our efforts. 

Once again we urge you to listen well to the ratepayers and demand 
the citizens of Ontario have the final say. It’s the only way in a true dem- 
ocratic society we will respect the results of such a vote being con- 
ducted. We look forward to your needed support and request you con- 
sider our resolution. 

Madam Mayor and Council, on behalf of our retirees and CAW Local 
222 we thank you for the opportunity to address this most important 
issue and we hope we can avoid such adverse affects as those in 
California in years to come. 

Secondly, we wish to bring before you the issue of our cherished 
Health Care System. It is with great frustration that our retirees and their 
families have watched the deterioration of our health care system. 

On April 2, 2002 a large delegation of retirees from CAW Local 222 
attended the Romanow Commission in Toronto. It was unfortunate that 
our delegation could not be heard before the committee. However, to 
our delight a young speaker appeared before the commission and 
deeply touched us all. 

His name was Chris MacLeod. We had the pleasure of meeting him 
after he spoke to the commission. I would like to highlight some of his 
remarks that we feel are worth repeating. He was born in Montreal and 
lived in Saskatchewan from the ages of two to 31. He received his BA 
from the University of Regina with a degree in law. He currently prac- 
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tices law in Hamilton. Chris has cystic fibrosis (CF). The disease is 
chronic, genetic and in the end fatal. When he was diagnosed at the age 
of two, life expectancy was six years. When he graduated from law 
school at the age of 31, life expectancy was 32 years. 

The reason Chris is still alive today is because of a new discovery of 
treatments of CE The availability of this treatment was on an as-needed 
basis, unconditional of income. Today Chris is able to enjoy and main- 
tain his health enough that he can work 60 hours a week and pay taxes 
that fund our health care. Because he has received care from so many 
medical professionals and health care workers, he is now able to give 
back to the community. 

He said that, no amount of user fees were needed to ensure that he 
was really sick or wouldn’t overstay his welcome. People who get sick, 
he said, really only want one thing and that is to get better. We could- 
n't agree with this young man more. Unfortunately, today many new and 
old drugs are being delisted that have the potential to save lives. We are 
deeply concerned that the government is not living up to the five prin- 
ciples of public health care. 

The retirees and their families believe we should raise the bar of 
uniform drug coverage with universal access to all Canadians. We 
strongly support public health care. CAW retirees have a proud history 
of social justice in our community and ask that you join in with us to 
protect our public health care. 


WeE SHALL REMEMBER 


NAME STATUS DATE COMPANY 
Erik Andersen Retired March 26,2002 GM 
Stanley G. Banfield Retired — Feb. 25, 2002 GM 
William M. Barr Retired Nov. 17, 2001 Duplate 
Gordon Bartley Retired Feb. 15, 2002 

John L. Bowers Retired March 16, 2002 
David J. Breen Retired April 10, 2002 

Harold S. Brethour Retired Feb. 16, 2002 

Dymytro “Peter” Chryk Retired — Feb. 24, 2002 

James T. Coates Retired — April 13, 2002 

Robert Fairs Retired April 12, 2002 

Roland A. Godin Retired April 2, 2002 

Gordon E. Hamilton Feb. 28, 2002 

James R. Hutchinson Feb. 23, 2002 

Ralph M. Imeson Feb. 25, 2002 

John H. Ingle Feb. 12, 2002 
Samuel J. Kaiser March 18, 2002 
George S. Kozaroff March 13, 2002 

John Mesher March 3, 2002 

Owen W. Moore Feb. 23, 2002 

Renold C. Morgan April 8, 2002 

Keith Murray Feb. 23, 2002 

Jack S. Norris March 15, 2002 

John W. Oke March 12, 2002 

David S. Parry April 8, 2002 

John E. Perrin March 20, 2002 
Edwin J. Proctor April 2, 2002 

Mike Rinaldi March 20, 2002 

John E. Rushlow March 21, 2002 
Romke Talsma March 1, 2002 
Herbert G. Waite March 20, 2002 
Raymore S. Walker April 12, 2002 

Douglas G. Walton March 24, 2002 
Clifford Wannop Nov. 3, 2001 

William “Jack” Wright March 20, 2002 


Retired 
Retired 


Retired 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


In Memory Of A Great Sister 


t is with great sadness that we announce 

the passing of Sister Doreen Fogal on 

March 16, 2002. She fought a courageous 

battle with cancer. The charter was 

draped in her memory, and one-minute 
silence observed. Doreen joined our Auxiliary 
in 1963, receiving her 25 year ring in 1988 
and wore it with pride. We were fortunate to 
have a member like Doreen for 39 years. 

Doreen was always ready, willing to assist 
her Auxiliary whenever needed. She worked 
diligently in the kitchen at 44 Bond St. E., 
alongside her mother-in-law Ethel. As well 
Doreen assisted at our new location. In fact, 
Doreen helped at two functions in December 
to help our organization. Working alongside 
her sisters at the Auxiliary was indeed excel- 
lent therapy. 

She was a member of the CAW Auxiliary 27 
five-pin bowling league, where she participat- 
ed with enthusiasm. When we needed dona- 
tions for bazaars, raffles, etc. you could count 
on Doreen for her beautiful hand-knitted items 
and baked goods. Our condolences go out to 
Bob and Brett, Tim and Ken, and all the family. 


Doreen Fogal 
1938-2002 
| 


Plans are well underway for your 65th Birth- 
day Banquet to be held Saturday, May 4, 2002. 
Tickets are available from membership secre- 
tary Sister Jane Davis, 905-728-5785. Plan to 
attend. The member’s ticket is paid for by your 
Auxiliary, and guest tickets are $20 each. 

There will be the usual presentations of 
service pins and 25-year rings. You won’t be 
disappointed. We have booked the same 
caterer as last year, and there are some real- 
ly nice attendance prizes to be given out. 
Dancing to follow by Brian and Sharon 
McGregor, of Then and Now Sounds. 

A donation has been made to the Easter 
Seal Telethon of $200. Congratulations to the 


CAW National Union and Locals from the 
Toronto area who participated in the telethon 
for the first time. A combined CAW contribu- 
tion totaled in excess of $50,000. 


oer Donations: 

@ Rose of Durham: Victorian Tea Auction 

$150 
@ Big Brothers Bowl $100 
Durham Region Community Care $200 
@ Bereaved Families of Ontario Durham 

Region $100. This group is an association 

of families who have lost a child through 

death. 

At our last meetings we, the members of 
Auxiliary 27 have had much discussion re: the 
new electricity market scheduled to open 
beginning May 1, 2002. 

This means that the electricity market will 
begin to operate much like the telephone and 
gas industries, there will be options. 

You now have two choices: 

1. Do nothing 

2. Sign an agreement with one of several 
licensed retailers operating in the area. 
Beware of the high pressure salespeople com- 
ing to your door. Take the time to read and 
find out the facts about what they’re offering. 

Congratulations to CAW Local 222 on their 
advertisements on this issue in This Week 
paper re: Electricity Deregulation and Privati- 
zation Would Be Disastrous in Ontario: Seven 
Reasons We Must Stop Deregulation. Hope 
you read this article. 

CAW Local 222 challenge this government 
to stop its deregulation and privatization plans 
and put it to a vote by all Ontario’s people. 

CAW Family Auxiliary recently sent a letter 
to Mayor Diamond and Council. It has come 
to our attention through Durham Region 
Labour council that unionized workers of the 
Oshawa Public Utilities, namely members of 
the meter reading department, were laid-off 
without regard to the contract between the 
International Brotherhood of Electrical 
Workers Local 636 and the Oshawa Public 
Utilities. Eight meter readers were laid off, 
some of them long-term employees. It has 
also come to our attention that Oshawa Public 
Utilities contracted out their work to a non- 
union company. CAW Family Auxiliary sup- 
ported the purchase of the Oshawa Public 
Utilities for the citizens of this city. We cannot 
understand how this utility can be allowed to 
break a legal contract with one of its unions. 

This is not acceptable behaviour and we 
ask City Council to correct this blatant and 
unprecedented attempt to de-unionize any part 
of the OPUC. CAW Family Auxiliary #27 asks 
that you use whatever influence you can to 
have these employees reinstated with full 
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CAW FAMILY AUXILIARY #27 
REPORT 


BY 

Jackie 

Finn 

CAW Family Auxiliary #27 
President 

repayment of lost wages and the removal of the 
non-union company that was given this work. 

At the International Women’s Day Break- 
fast on March 3, 2002, Sister Viola Pilkey was 
honoured with the CAW Eastern Women’s 
Networking Recognition Award. 

Viola’s commitment and dedication to her 
community and fellow citizens goes back 
almost 40 years. Viola has played an instru- 
mental part in municipal, provincial and 
labour politics. She worked diligently on her 
husband Cliff Pilkey’s provincial campaign as 
well as son Allan’s municipal campaigns 
when he ran successfully as alderman and 
mayor of the City of Oshawa. 

In April 2001 at the annual general mem- 
bership meeting of the Auto Workers 
Community Credit Union, Vi was honoured 
with the Distinguished Service Award. She 
joined the Credit Union in 1962 and was an 
active member, serving on the Education and 
Publicity Committees and later became a 
member of the Board of Directors. She was 
the first woman elected to the Executive 
Committee and in 1995, served on the task 
force that paved the way for the mail-in ballot 
process we use today in our elections. 

For many years she has administered the 
oath for new officers at our AGMs. In the com- 
munity, Viola has been a member of the Royal 
Canadian Legion Branch 43 Ladies Auxiliary for 
52 years, and was the youngest auxiliary presi- 
dent to be elected in the earlier years. She is also 
an Honourary Member of the Durham Region 
Labour Council, and has served in the capacity of 
regular delegate for the CAW Family Auxiliary 
#27. She has played an active role in the union 
movement through the CAW Family Auxiliary, 
serving as President from 1965 to 1968. 

Viola has served on numerous committees 
with the Auxiliary. In the earlier days she 
undertook a huge endeavour which was a fash- 
ion show, sponsored by Auxiliary #27. She has 
always been an asset to her auxiliary, always 
ready to assist. She has received the CAW 
Family Auxiliary Special Recognition Award for 
her tireless contribution to her auxiliary. 

When the City of Oshawa celebrated its 
75th commemorative year in 1999, Vi was 
presented with a pin to celebrate her birth in 
the City of Oshawa. 
see FAMILY - page 14 
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Family Auxiliary #27 Report - continued from page 13 


Vi agrees that her life has been busy but 
very rewarding, a meaningful and enlighten- 
ing experience for all. Viola has made a 
major contribution to the Sisters and broth- 
ers in the community, and I feel she is befit- 
ting of this prestigious award. 

Some stats about the chocolate industry 
that I would like to share with you: 

@ 43 percent of chocolate industry is made 
by child labour 

© One out of three children in West Africa 
work in this environment 

@ They range in age from 5 to 15 years 

I found this to be disturbing. I encourage 
all of you to check the chocolate products 
you purchase to see where they are manu- 
factured. 

We had Roy Isherwood from Our Place 
Support Centre, 169 Simcoe St. S., Oshawa, 
speak to our group about this facility. It was 
designed to meet the needs of the homeless 
in the Durham Region. 

Congratulations to Joe and Edie McClos- 
key on their 50th wedding anniversary on 


Jackie Finn, President, (left) presenting 
Viola Pilkey with the Eastern Women’s 
Recognition Award, March 3, 2002. 


April 19. A celebration was held on 
Saturday, April 13 at the CAW hall where 


relatives and friends gathered to help them 
celebrate. 


see Birthday Celebrations 

@ Sister Doris Kehoe who was 92 on April 

26, 2002 

Sister Fannie Estabrook celebrated her 

75th on April 27, 2002 

Sister Mary Ovenden who turned 70 on 

April 28, 2002 

Sister Willie Zubcavich, 80 on May 5, 

2002. 

Congratulations to these sisters. 

On Tuesday, May 7, 2002, nominations 
will take place for executive positions. On 
Tuesday, May 21, 2002 elections will take 
place. Please plan on attending and give 
serious consideration to taking an executive 
position. 

On Tuesday, June 4, 2002 at 6:30 p.m. 
we will have our potluck dinner followed by 
a regular meeting at 8:00 p.m. and installa- 
tion of executive will take place. 

Hope to see you there. 


Remember, One Morning 


You'll Wake Up Retired 


efore I start my column on the Pre-Retirement Course, let me 

say “congratulations” to all the successful brothers and sisters 

who ran for re-election and to all the others who ran to get 

elected for the first time. Well done and keep trying but 

remember the old saying “when something’s working don’t try 
to fix it.” 

Also a big congratulations to our President Mike Shields for his 
work on the past and present negotiations for the welfare of the mem- 
bership and also for the stand he took on behalf of Marc Hall. It 
showed that President Mike is not only for the workers but all the 
social problems that are out there. It lets the people of Oshawa know 
that we are a caring union, not just the fat, lazy, money-hungry cats that 
we have been painted by some. Congratulations and best of health and 
luck, President Mike and our Executive. 

Keep those applications coming. The classes have been well attend- 


PRE-RETIREMENT REPORT 
BY 

Gord 
“Chief” 
Lindsay 


ed and the evaluations the 
attendees have returned have 
been excellent. 

I know the opinion has been 
“Retirement, who needs it, 
that’s years down the road.” 
Well, keep believing that, and one morning you'll wake up and it’s time 
to retire. I hope you'll be ready and prepared. There’s a lot of adjust- 
ing to prepare for retirement, loss of job, loss of status, loss of work 
mates, living on a reduced income and that’s for starters. It's up to you 
and your spouse. I can’t bribe you with a dinner or gifts but I try to get 
your attention to attend our Pre-Retirement course. I can’t and won't 
try to tell you what to do, but I'll try to give you some hints. 

Please fill out the application and plan to attend at least 10 years 
before you plan to leave the workforce. 


Last Name First Name Spouse’s Name ! 
Serial No. Shift No. SIN # Spouse’s SIN # : 
Home Address Telephone No. : 

House/Apt. No. Street City Postal Code 
Years of Service Age Will Your Spouse Attend .} Yes (] No 7 


If Yes, Please Give Approximate Date 


ik Have You Planned A Retirement Date (_.] Yes LL) No 
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A Lesson On The Cormorant 


knew it would come, I mean the opening 

of pickerel season, a time worth waiting 

for. You might have had terrible ice fish- 

ing; more pickerel left for you to catch this 

summer, especially in Lake Scugog, clean 
water that looks dark, no chemicals dumped 
into lake, lakeshore controlled, no destruction 
of marshes, cottages built to standards. 

When I first started pickerel fishing it did 
not open on lakes until other opening days, 
except for shore or permanent sites, then 
from an anchored boat. Now there’s pickerel 
fishing on opening day, trolling casting drift- 
ing, live bait, dew worms, grubs, minnows, 
roe bags and anything that wiggles live or 
dead. I prefer a slow moving spoon, not too 
colourful, a Williams Wobbler silver and gold. 
You use your favourite bait, maybe a black 
flurry and a small dew worm. Pickerel school, 
so maybe when you catch one, stay in that 
same spot, probably near some live weeds. 

I fished Lake Simcoe for years with great 
results for both pike and pickerel, in a small 
bay and natural marsh. Now there’s big homes, 
lakeshore lawns, marsh made into boat park- 
ing lots, and no fish. This is progress, but no 
fish or a place for fish to spawn, but as you 
troll by homeowners look you over, for you 
might cast under their dock. But this will give 
you time to enjoy fishing the Weed Drag on 
Sunday, May 26. We have enjoyed this outing 
for 60 years, so why should we stop? Price is 
right, $2 all adults, kids free, your $2 URGC 
membership card is also a must. 

You can pre-pay so you can start any place 
on Lake Scugog real early. But you must be 
registered before you enter your fish. Do not 
catch a fish then enter for a prize. To pre-pay 
call Rick Roddy, 905-644-1440 South Plant 
Tools; Roy Fleming 905-728-8831 Retired; Joe 
Worona 905-728-6490 Retired; Bob Balsdon 
905-987-1847 Car Plant; Tom Holly 905-728- 
6109 Retired; Earl Whitaker 705-786-2386 
Retired; Jim Barnard 905-725-0651 Retired. 

Do not kill the geese by crazy overspraying. 
Cormorants have overtaken some of our fishing 
areas, especially the Bay of Quinte. Cormorants’ 
main food is fish, large or small, and they never 
stop diving. Big Duck Island off Picton seems to 
be a haven. They have killed the trees and bush- 
es with their droppings. I remember seeing a 
very few on Lake Simcoe, now hundreds are div- 
ing for fish and the small bay that used to have 
good pickerel and pike fishing, no fish. These 
cormorants have no natural enemies; they are 
too big to be killed by other predators. They 
mostly nest on islands, no fox or coyotes to raid 
the nest. I believe birds have to be protected but 
must be controlled. The birds are not hunted 
for food, so they multiply and have taken over, 
and in my opinion the decrease in good catches 


of pickerel and pike in the Bay of Quinte can be 
traced to the over-abundance of cormorants 
and other factors, like pollution. 

Cormorants are mostly dark or black and 
sit on a limb of a tree upright, with a long 
neck, and like to keep feathers spread out to 
dry them. The cormorants we find in this area 
are the double crested, but reports of a larg- 
er cormorant, which might be the west coast 
bird and I hope not the bird from Asia used 
for fishing. These birds breed from Hudson 
Bay to parts of southern USA. If you want to 
control these fish, predators do it — I don’t 
know if it is a sin, if you like fishing. 


Notes From A Scrapbook 

It is April, raining, dull, no birds and I 
don’t feel like walking the Oshawa Creek, so I 
got out one of my scrapbooks and started to 
read. We did two issues a month then. The 
picture of the Executive showed all good-look- 
ing men. I hope you remember these men 45 
years ago all wore suits and white shirts, with 
ties. Alex Michalow, Membership; Larry 
Hanna, Trustee; Roy Fleming, Publicity; Paul 
Hycha, President; Derrick Gandy, Sergeant of 
Arms; John Mandryk, Property Chairman; Don 
Watt, Trustee; George Koberniak, Entertain- 
ment; Ed Shrigley, Secretary Treasurer; Neil 
King, Target Chairman; Marvin Linton, Vice 
President; Steve St. Steve, Trustee. 

Our Sunday Conservation Shows finished 
for another year with a fishing derby on Lake 
Simcoe. The largest lake trout caught that day 
by Paul Hycha was 11 lb, 8 oz. George 
Cochrane, a lake trout of 10 Ib. Everyone 
caught fish, whitefish of 3 lb, 4 0z by Ray 
Beamish, herring of 1-1/2 lb by Marvyn 
Linton, and Leo Rachine. I also wrote ice fish- 
ing was not the best this season. This season 
the $3 fishing licence came into effect. All the 
fishermen had ideas of why fishing was slip- 
ping in Lake Simcoe. My idea was the bushels 
of small minnows taken in the fall for bait for 
ice fishing. Who knows what these minnows 
were? It has taken its toll, less spawning 
whitefish, very few herring. 


Good News 

The good news, I heard the department has 
placed thousands of whitefish and trout in 
Lake Simcoe. I don’t know if you have read the 
yearly figures on minnows and fry that are 
released in lakes, but you will notice most of 
these fish are placed in lakes of Northern 
Ontario for the tourists. I have yet to see where 
pickerel fry are released in Lake Scugog. 

As I turned my scrapbook pages of yester- 
years, I had written of the early wild ginger 
growing at a spring, near a hilltop, so green. 
I had also written of the house finches having 
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Fleming 


arrived early that season and their looking for 
nest sites. I had just heard of a conservation 
group starting to work on the Second Marsh. 
What a wonderful idea that has become a 
reality. I also said the Canadian president of 
GMC in the new office could look out his pic- 
ture window and count ducks instead of cars 
going along an assembly line. 

As I read through these notes I see names 
of brothers and sisters who did such good for 
conservation, no pay. Where are their chil- 
dren and grandchildren? You will have to step 
up and do some work for conservation. As I 
read other scrapbooks I have written, I read 
we started an archery section outside. It went 
great for a little while. 

I also read ice fishermen not doing so 
well, but preparing for smelt fishing. Deer 
more than ever in this area. I did not hear of 
coyotes, only wolves farther north. 

I had better stop reading these scrapbooks 
and get walking as my blue jay may be looking 
for a handout. If you are having your birds 
killed at your feeder, it is probably a hungry 
hawk or a falcon. They have to eat also. 

I knew him well, George Scott, a birder 
from Oshawa, who passed away. You may have 
seen him in the Second Marsh or on the Ghost 
Road, or maybe on the Lake Ontario shore. He 
also travelled to other places in the world to see 
and hear birds. His home on Bloor St. West had 
many skins of birds he had found killed by fly- 
ing into a building. George could name a bird 
at just a glance. He recorded dates of arrivals, 
departure times. The duck nest he found in the 
marsh area. The bird nest he found in trees, 
stumps and on the group. He was an accom- 
plished botanist, self-taught. His press used in 
pressing and drying plants, and how they were 
stored, cupboards and drawers. His collection 
will go to the Royal Ontario Museum in Toronto 
for others to see and enjoy. 

The motor, boat and trailer, a matched set, 
has been ordered. 

There is indoor target Tuesday evenings 
and Sunday mornings at Newcastle property 
and plans are in the making for a new out- 
door target range, south end. 

Trap, no chairperson, but Trap Champion- 
ship Shoot Sunday, June 16, 2002. See you 
there but on a good day I will be looking for 
birds and early spring flowers. 
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OSHAWORKER SK TE DED NRYADIENS 


Oshawa’s Future Looking Bright 


s we look around the auto industry 
it is clear to see that the Big Three 
automakers have adopted various 
strategies to combat what they call 
“loss of profitability,” lower market 
share and higher costs with lesser quality, as 
opposed to the offshore producers, whose 
market share did not waiver much during the 
recent economic downturn. 

Our brothers and sisters at Ford and 
DaimlerChrysler have been hard-hit in 
Bramalea, Oakville and Windsor, with mas- 
sive job losses, plant closures and reduction 
of shifts. 

As your union leadership travel to the vari- 
ous councils and conventions provided for 
within the structure of the CAW, we receive 
first-hand reports from our counterparts at 
Ford and Chrysler. In view of this, I feel it 
appropriate to mention that although we are 
dealing with our everyday skilled trades issues, 
which are important to our workers, when you 
look at the big picture, our outlook for the 
future here at GM Oshawa is pretty bright. 


Here are two positive points to consider: 
@ New Paint Shop: 

After continuing to lobby for this new paint 
facility since 1999 bargaining, the phosphate 
elpo has been approved and construction 
work to prep the site is underway. We have a 
commitment to start any pull-ahead work 
possible as the details and prints become 
available. This will bridge the 49C Depart- 
ment until the hard-core construction work 
picks up. 

@ Third Shift for Plant #1: 

With the design and quality of the Impala, 
the company is looking at the feasibility of a 
production 3rd shift in Plant #1. As a union 
we have spent many, many hours over the past 
six weeks negotiating a memorandum similar 
to the Truck Plant Third Shift Agreement. This 
MOU has gone to Detroit to be considered. 
With the various supplier problems associat- 
ed with a project of this size, at the time of 
print there is no official announcement. I am 
so confident this will happen that I would like 
to personally thank Tom Hoar, Mike Shields, 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement 
* Extended Hours * High Quality Program * Nutritious Meals 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


438 -1TU1 


1440 Ritson Road South, Oshawa 


CAW2ETCA 
LOCAL 222 
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SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 


eA 


national rep John Graham and Car Plant 
Chairperson Jim Hoy for their dedication in 
the past months and their commitment to 
ensure our workers get the jobs and job secu- 
rity they have earned over the years. 


South Stamping 

The 49C retrofit of Bay 5 is ongoing, with 
an accelerated completion date. Work is 
ongoing on Press #2 and #9. Bay 12 is near- 
ing completion, and the 49C manpower is 
slowly decreasing. 


Plant #2 

All previously-scheduled downtime for Car 
Plant #2 has been cancelled, at least until 
after the summer shutdown period. 


Truck Plant 

Although the Truck Plant has not officially 
confirmed the new crew cab project, 49C is 
however preparing for a substantial piece of 
this project. 


2002 Negotiations 

The week of April 22, I was in London on 
Master Bargaining Committee business with 
the rest of our Master Committee in prepara- 
tion for bargaining. On the local front I have 
asked all committeepeople to collect the dis- 
tributed demand sheets ASAP. I will be work- 
ing towards scheduling preliminary local 
skilled trades discussion as we move towards 
September 3, 2002, which is when Buzz 
Hargrove will select the target. I still hope it 
will be GM and given the recent upswing in 
Oshawa I believe it will only help us to be a 
more attractive choice. 

I want to personally thank the member- 
ship for their patience lately, and ask once 
again to continue to support your entire bar- 
gaining committee. 

When the third shift is announced I will be 
plunged into the hands-on logistics of popu- 
lation of this shift, and other related issues, 
especially skilled trades representation. I will 
also be reviewing the details with the skilled 
trades committee. 


Scanlan 


LED TRADES 
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Plenty Of Good News 
For Oshawa 


ll of the hard work by our skilled 
workforce here in Oshawa is begin- 
ning to reap benefits. All along, our 
Plant chairperson Tom Hoar’s posi- 
tion is that “our members” have 
earned the right to have a new paint facility 
built in Oshawa. 


Work Underway 

As you can see on the west side of 
Stevenson Rd., work is underway, preparing 
the property for the first phase of our Paint 
shop, manned by CAW people, which will be a 
phosphate elpo building. Provisions are being 
made to enlarge the parking lot, not only due 
to the Paint Shop, but also due to the real 
possibility of a third shift. This will create 
1,000 new production jobs and approximate- 
ly 100 skilled trades jobs. 

WFG Construction has requested prelimi- 
nary prints to bring forward as much prefab 
work as we can. Our WEG tradespeople will 
be installing the light standards for the new 
parking lot, and we will also be painting all 
the lines. 

This along with other important safety 
painting has seen our laid-off painters 
recalled to work. Thank you to the safety reps 
for pushing to keep aisles, etc., clearly 
marked, so pedestrians can feel safe walking 
through the plants. John Scanlan has been 
bargaining these issues on our behalf and has 
done a good job. 


Some Recalls 

We have seen some temporary recalls on 
Construction, but as more work gets 
approved we will soon see everyone back to 
work. From May 15 to 18 we are attending 
the Semi-Annual Review meetings held under 


Appendix “R.” These meetings are held to 
give the Union the projected workloads 
regarding the installation, construction, 
maintenance, repair, service and warranty 
work of existing or new equipment, facilities 
and the fabrication of tools, dies, jigs, pat- 
terns and fixtures. 

The information generally gives us a ball- 
park figure of hours, costs and trades 
involved. More detailed information comes 
prior to any contracting out meetings, so we 
can go after the work for our CAW trades. 


1999 Bargaining 

Coming out of 1999 bargaining, the 
Company committed to improving the work- 
ing relationship with the CAW. Although this 
has not been easy, because we do have our 
differences, it has benefitted our CAW mem- 
bers and General Motors as a corporation. 

Our grievance procedure is working bet- 
ter, at least in District #10, and across the GM 
chain in general. This too takes both parties 
to put their minds to resolving the issues. 

Although you can’t always win, there is a 
much better working atmosphere in trying to 
address the issues. Our Appendix “R” issues 
are now resolved nine times out of 10 in the 
procedure, between the first and third step. 


2002 Bargaining 

Your Shop Committee, and Master 
Bargaining Committee, are very busy prepar- 
ing for negotiations. I would like to thank 
those members who took the time to fill out 
and return the demand sheets. If you have not 
done it, call your committeeperson for a 
sheet, and return it ASAP. 

We met in London the week of April 22. 
The Collective Bargaining Conference is May 


DISTRICT #10 REPORT 


BY 


1|Pat 
+/ |Blackwood 


Skilled Trades 

District #10 Committeeperson 
7-10 in Toronto. Our Chairperson, John 
Scanlan, has done an excellent job preparing 
the skilled trades demands. 


Leaders Jobs Posted 
In Body Shop 


At the time of writing, the Company has 
agreed to populate our Body Shop with 
Leaders. This is positive news, yet the mood 
of our trades in this area continues to be low 
due to management staggering shift starts 
without regard to seniority, and management 
have all but eliminated casual overtime. 

I believe, if our people took the leaders 
jobs, we would see an increase in manpower 
down the road, and we would also have more 
input into required overtime. All too often 
overtime does not get scheduled because 
supervisors don’t want to work. We did have 
a demand in 1999 bargaining to populate 
leaders in the Body Shop. The Company said 
they didn’t want them. 

When the Union requested that the jobs be 
posted if they ever did go to leaders, the 
Company agreed to do this because they 
never had any intention of going to leaders. 

Anywhere in Oshawa where we have 
skilled trades leaders, our tradespeople seem 
to be much happier. It’s a cushion between 
supervisor and the guy on the floor. 


In Closing 

If you have a problem, first see your 
supervisor, then call your committeeperson. 
If you still need assistance, call me at 644- 
3780. Please leave your home number so that 
if I am out of the plant on Union business, I 
can contact you. 


Employee Counselling Program 


Located at 
850 Wentworth Street West, 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Steve Bobas 
644-4283 


Your Union Counsellors 
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Sharron Kehler 
64.4.-4282 
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Things Looking Up 
For Negotiations 


ith the announcement of the 
new paint shop and the potential 
of a third shift in the Car Plant 
and with the Truck Plant looking 
to do some retooling to start 
building a crew cab, we look to be in a good 
position heading into bargaining. 

This also bodes well for who will be tar- 
geted to lead negotiations. With the uncer- 
tainty at Ford and DaimlerChrysler I feel we 
are well positioned to be picked. As a Union 
you want to be the target because you then 
control your own destiny. 

We still have not cleared up the Battery 
Plant possible closure issue and it will most 
likely be dealt with at negotiations. I have 
been asked by quite a few people what are 
some of the issues we need to deal with at 
negotiations. I believe our health benefits are 
our primary concern, as it appears through 
legislation changes we are losing ground in 
this area. In Zone 40, we must address the 
O/T problem in the paint shop. We must fix 
the asking out-of-line in general assembly 
and the body shop. We need to take a look at 
people being able to get their negotiated time 
off, when they want it. 

We have to do more for training in all 
areas and we have to look to add mechanical 
and electrical designers in all areas instead of 
the company hiring rental designers. 


Battery Plant 


With the announcement that the Battery 
Plant is one of the plants being considered for 
closure at the end of our current contract, we 
were called into a meeting with the company 
to discuss some of the issues that were being 
deemed problem areas. As a result of these 
meetings and a subsequent meeting with the 
workers following the company meeting, it 
was felt that the company needed to listen to 
the people on the shop floor more about 
through-put issues, as it was felt most knew 
where the production problems are. The 
company has had a chance to fix the prob- 
lems and have failed and if the fate of the 
plant is in the hands of the workers, then they 
should have a say in what needs to be done. A 
proposal to put together a task force made up 
of skilled and production workers along with 
management to look at ways of improving 
production was put forward to the company 
to study. We have yet to receive a response. 


18 e THE OSHAWORKER 


Brother John Scanlan has also filed a policy 
grievance against the Company’s intent to give 
tool & die changeovers to production. 


South Stamping Plant 

Work is now in progress on the bay 5 
retrofit and I am told this will be done at an 
accelerated pace as this press will be needed 
because of the demand for parts in the Car 
Plant. Bay 12 press line has now been turned 
over to maintenance to debug and ready for 
production. Training is ongoing on this 
equipment. The programming of the robots 
for this press line has still not been ironed out 
yet between tool & die and electrical. Our 
District has still not given his clear position. 
The company has said they are tired of wait- 
ing and they are giving the work to the elec- 
tricians. The new O/T agreement is just about 
ready to be brought to the floor for your 
approval. The plan is for each shift to read the 
proposal and then vote on it. I still haven’t 
received a copy of the write up as promised 
for the Bay 10 demarcation issue that was 
dealt with early in the new year. 


Truck Plant 

It looks like production will be scheduled 
into October as the demand for our trucks 
stays strong. The company was asked to do a 
rushed study on what it would take to get the 


ZONE 40 REPORT 


BY 
Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 

plant ready for a proposed crew cab style 
truck. This study is currently in Detroit being 
looked at. All indications point to it being a go 
with work starting this summer. This is good 
news, not only for the plant but also for our 
construction crews who have been slow for a 
while now. By the time you read this article all 
vacation requests should have been answered 
and most will get the weeks they wanted and 
the remainder at least something they can live 
with. 


Transfers 

The transfer season has come and gone 
once more. This is always a difficult time of 
the year for everyone involved. In many cases 
this year we had people being bumped who 
had been in their areas for a long time and 
for the most part to some, this will be like 
starting a new job when they move. As the 
committeeperson for those of you who were 
impacted, it has been a pleasure representing 
you, and if I can ever be of service don’t hes- 
itate to call. For those of you coming to our 
zone I will be around to introduce myself and 
we try to make your move a smooth one. Until 
the next time, I will see you on the shop floor 
and remember if you need me phone 2636 or 
*97-2636.% 


Support Your 
Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


MAY 2002 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. — 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon @ 1 Periodontist @ 1 Endodontist 
CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


Call 579-8730 
for your 
appointment! 


CAWSSTCA 
LOCAL 222 
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Substation Safety Review 


e have received some inquires on 
Substation safety. The following are 
the rules for Substations: 

Oshawa South Plant Electrical 
Power Systems Rules for 
Substations (safety) 

General 

All Subs Must: 

1. Always be left locked. 

2. Be clear of garbage. Reduce storage of combustibles as much as 
possible. Keep combustibles away from switchgear and transformers. 
Do not block doorways and keep access to switchgear clear for break- 
er handling. 

3. Never be used for lunch area. 

4. Be confined to authorized personnel. 


BY 


Substation Activities 

A. Substation Equipment must never be operated without a partner 

B. The personnel of the department affected must be notified before 
any switching commences 

C. Functions by one authorized person are restricted to: 

1. Visual Inspections 

2. PMs on auxiliary equipment (e.g. battery cells) 

D. All switching operations require a spotter who will be located 
within sight of the switcher, but away from the affected area 

E. All Level II trained personnel will have CPR training (Heart Saver 
Level) 

E When it is required to have unqualified personnel in the Sub, 
operations will be monitored by a qualified person. If unqualified per- 
sonnel have minimum Level I training, they will be allowed to work 
unmonitored, only on building maintenance activities. (e.g. cleaners, 
A/C, Energy Personnel, Plant Security) 

G. Approved safety equipment must be worn by all personnel with- 
in eight feet of the Sub Hatch prior to opening of hatch, during the use 
of the hatch and until the hatch is properly closed (see Posted proce- 
dure) 

H. The sub hatch must never be opened without having the area 
under the hatch attended by someone. This area must have someone in 
attendance until the sub hatch is closed. (See posted Procedure) 

I. The sub hatch must be kept in good condition and when not in 
use kept closed. No Substation will be left unopened or unattended 
with the hatch open (see Posted Procedure) 

J. Any entry into a substation requires an entry in the log book 

K. See posted procedures and/or labels on restricted breaker oper- 
ation. 

L. See posted procedures and/or labels on procedures for replac- 
ing low voltage control fuses inside substation switchgear 

M. See posted procedures regarding protective eyewear 


Prevention Procedures For Biohazards 
Regarding Body Fluids 

A safety concern was brought to our attention regarding Skilled 
Trades who perform repairs to washroom fixtures as waste piping is 
associated with human waste products. The following procedure has 
been put together to alleviate this safety concern. 
@ Procedures to Prevent Exposure to Biohazards that may be 
Present from Body Fluids 


Larry 
Carroll 


Certified CAW Skilled Trades 
Health & Safety Representative 


HEALTH & SAFETY REPORT 


Al 
McPhee 


Alternate Certified CAW Skilled Trades 
Health & Safety Representative 


Employees repairing or replacing, plumbing fixtures or waste pip- 
ing associated with human waste products should follow this proce- 
dure. 

Micro organisms that are present in human waste products and 
present in human blood can cause disease in humans. Situations in 
which you are directly exposed to human waste or blood present the 
risk of infection. For these micro organisms to be transmitted, two 
things need to occur at the same time 

1. The waste or blood to which you are exposed is carrying a micro 
organism. 

2. The waste or blood is allowed to enter your body. 

An exposure incident occurs when waste or blood or other poten- 
tially infectious materials enter your body through one of the following 
routes of exposure: 

1. Breaks in your skin, such as cuts, scrapes, or abrasions; as well 
as sores, dermatitis, or acne 

2. A penetration of your skin by a sharp object contaminated with 
waste or blood. Examples include broken fixtures and sharp edged 
tools. 

3. The mucous membrane openings of your eyes, nose, and mouth 
from the splashing of human waste or blood. 

Following universal precautions, there is no way of knowing if the 
bodily fluids that you encounter are infected. Some people are unaware 
that they are carrying bloodborne diseases, while others carry them 
without displaying any symptoms. Even a medical examination may not 
reveal which people are carriers. So, to protect yourself, coworkers, 
and your family from the risk of exposure, you should assume that the 
danger of infection is present in every situation involving bodily fluids. 
@ Use Personal Protective Equipment. Wear eye protection and water- 
proof gloves underneath leather gloves. Wear a disposable respirator 
or a Clear face shield and disposable coveralls. 

@ If the clothing you are wearing is penetrated by waste, remove it as 
soon as safely possible. Wear gloves while removing your clothing. 
Place the disposable coveralls and gloves into a garbage bag for dis- 
posal. 

@ Flush — Immediately — the mucous membranes of your eyes, 
nose or mouth if they are directly exposed to blood. In the case of 
splash to the eyes, flush the area with running water for at least 5 min- 
utes, 

@ Wash your hands immediately and thoroughly if you contact human 
waste or blood 

© Contact your supervisor or Robinson Group to decontaminate all 
areas that might have contact with blood. 


Well Wishes 

On a personal note, we would like to wish Gary Head a safe and well 
deserved retirement! We hope to see you on the water during the sum- 
mer. Enjoy Gary! 

Until next time, play it safe! 
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Solidarity Is A Crucial Principle 


DISTRICT #8 REPORT 


would like to start by thanking everyone who took the time to fill 
out the contract demand sheets and give us your input. I have list- 
ed all your ideas and forwarded them to the plant chairperson. 


Battery /Tri-Link 

Over the past few months we have met with Delphi management to 
secure another three years for both of our plants. We have addressed 
many issues but still need to work out some outstanding problems 
before we can reach an agreement. Management have committed to 
adding approximately 1,000 more batteries a day if an agreement is 
reached. This would not only make Battery more profitable, but would 
also secure our future in Oshawa. The Tri-Link/Control Arm area con- 
tinue to make Delphi huge profits. We have a dedicated workforce in 
this plant and part of my ongoing discussions are to secure more work 
for this area. 

Hopefully by the time you read this, the negotiations with Delphi will 
be done and we will be set for another three years. 


South Stamping 

It seems we have had more than our share of problems in this plant 
over the past few months. The issue of adding a driver on the dock is 
partially settled but there are still outstanding issues that need to be 
addressed before any grievances will be withdrawn. The problems with 


the Bay 10 agreement 
should be settled by 
the time you read 
this, with it being 
reclassified the same 
as the rest of the 
plant. 

Phil Renner, in all 
his wisdom (or lack 
of), has violated the in-plant job posting agreement by promoting a low 
seniority brother into the Metal Lab job. This is an issue all your elect- 
ed reps have put considerable effort into, as it is a direct seniority vio- 
lation. Grievances are in the procedure on this but the membership 
needs to stand united and support us on this, so we can get this deci- 
sion reversed. (It’s disappointing when a member of this Union decides 
to go along with management and violate their brothers’ and sisters’ 
seniority rights for their own gain.) 

Management in this plant must start working with the union if they 
want this plant to rise to the top of the Metal Fab Division. I will be hav- 
ing discussions with the new plant manager on our issues in hopes he 
has more common sense than Phil. At this point even a little would be 
a welcome change. 

Till next time, In Solidarity. 


ee 
Bright Future Continues For Local 


s we enter the fifth month of the 
year, demand for our Plant #1 prod- 
ucts continue to be strong. In fact, I 
would never have thought that I 
would see the day that we produce 
vehicles on a Sunday or holiday weekend, but 
we have now experienced both (with next 
holiday to be worked scheduled for Friday, 
May 17). The latest production schedule 
dated March 18 continues to show each 
Saturday, both shifts, scheduled up to the 
vacation period. 

With the amount of hours our members 
have been working and the warmer months 
upon us, there is no doubt members will be 
requesting time off. For the most part up to 
now, time off has not been an issue. This is a 
result of our negotiated double shift letters, 
along with the ability to utilize Plant #2 mem- 
bers who wish to work wherever possible, 
and also our negotiated TPT provisions. My 
advise going forward for any member 
requesting time off is to make your request 
with your supervisor as far in advance as pos- 
sible. If denied, give your committeeperson 
or if need be myself an opportunity to address 
it with management. To date, in most cases 
that we have been faced with, the outcome 
has been successful. 

I have received your responses to the con- 
tract demand sheets that were distributed 
throughout our district, and based on per- 
centages they have been listed in priority 
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order. Those that deal with master language 
will be forwarded to our Master Committee, 
and those that deal with local issues will be 
discussed with those of us on the Local 
Committee. I appreciate those who took the 
time to complete these sheets and return 
them with your concerns. It won’t be long 
until we will be at the bargaining table once 
again, and with the market the way it current- 
ly is, I believe it puts us in a great position. 

At the time of writing this article there has 
been no official announcement of a third shift 
for the Car Plant, but you have all heard that 
the parties had entered into discussions on 
the topic. Our Master Committee have been 
bargaining with the company here in Oshawa 
in an attempt to initiate a third shift for the 
Car Plant. Hopefully by the time you read this 
the agreement has been reached and the 
details have been communicated to the Local 
Committee members and the entire member- 
ship. 

All indications are that this will create 
approximately 1,000 new jobs in our Car 
Plant, and the same at our feeder plants. This 
will result in all of our laid off members being 
recalled and those members laid off at other 
GM locations in Canada who are on the pref- 
erential hire list given the opportunity to 
come to Oshawa. What great news for not 
only us at GM but our surrounding communi- 
ties as well. 

Zone Committeeperson and Alternate 
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DISTRICT #7 REPORT 


BY 
Chris 
Buckley 


District #7 Committeeperson 


elections have now been completed within 
our District. Our committee is as follows: 
Shift #1 Zone 8 Committeeperson Jeff Wakely, 


Alternate Ryan Chisholm; Zone 9 
Committeeperson Steve Eason, Alternate 
Mark Farrell; Shift #2 Zone 12 


Committeeperson Peter Werheid, Alternate 
Mark Kennedy; Zone 13 Committeeperson 
Gary Ainsworth, Alternate Bryan Leavens. 

I would like to congratulate all the suc- 
cessful candidates, and look forward to 
working with you as part of our district rep- 
resentatives. Also I would like to thank Gary 
Ferguson, Mark MacPherson, John Roberts 
and Tom Graham for their years of dedication 
and hard work on behalf of our membership. 

In closing, the month of April marked the 
65th anniversary of Local 222. What a mile- 
stone to have reached. We all should be very 
proud and look back to the accomplishments 
we have made over the last 65 years, along 
with the sacrifices our retirees made in order 
for us to benefit the way we do today. 

Currently, our future looks bright here in 
Oshawa, let’s hope it continues. 


Good Job By 
Health & Safety Reps 


irst of all, since this is my first article 

since the Executive elections at Local 

222, I would like to take this opportu- 

nity to congratulate the membership 

on re-electing Mike Shields to the very 
demanding position of President of the 
largest local in Canada. Never in the history of 
our local has a President received over 80 
percent of the total vote. Mike has played the 
major role in bringing this Local the respect 
and recognition that it deserves both in the 
community and from other unions across 
Canada by eliminating the politics that 
plagued our Local for years. This allows every 
elected representative in Oshawa to concen- 
trate on only one battle, and that is with 
General Motors. 

Mike is also the Chairperson of the 
CAW/GM Master Bargaining Committee. Our 
Local will be well represented by Mike Shields 
and Tom Hoar at the 2002 bargaining table. 


Demand Sheets 
All three Districts in the Truck Plant along 


with our Area Chairperson, Cal Petitt, have 
spent many hours in the past weeks going 
over and prioritizing the many demand sheets 
that were handed in by the members in our 
respective districts. The membership in the 
Truck Plant have again shown that you are 
very knowledgeable when it comes to the lan- 
guage in the Master and Local Agreements as 
well as benefits and working condition let- 
ters. The demand sheets that were handed in 
have given us a very clear message as to the 
direction that you want us to proceed at bar- 
gaining. Thank you for your input. 


Vacation Requests 

There have been many requests for extra 
vacation again this year. All three districts and 
all elected representatives in the Truck Plant 
are working together to make sure that as 
many of you as possible receive this time off. 
In the Truck Plant there has been a lot of 
overtime worked again this past year and 
those who work all the overtime to allow this 
company to make their large profits deserve 


DISTRICT #1 REPORT 
BY 


Greg 
Moffatt 


District #1 Committeeperson 


the time off to rest and enjoy the nice weath- 
er with their families. 


Health And Safety 

Around District #1 in the Truck Plant there 
have been many health and safety issues raised 
in the past few months. I would like to thank 
the Truck Plant CAW Health and Safety 
Representatives for all their hard work and the 
dedication that they give to the membership. 
There are many issues that they deal with on a 
daily basis, one of which is the adjustable RF 
monitors for the material handlers in the plant. 
This is just an example of how we have forced 
management in the Truck Plant to spend 
money to make equipment user-friendly and 
possibly avoid a major accident. Even though 
the safety representatives did not have the leg- 
islation to force the company to be pro-active 
in protecting their membership, they still got 
the job done. Keep up the good work. 

Until Next Time. 


Cl 
Updating District #13 


would like to start this article by congratulating Mike Shields for 
being re-elected as President of Local 222 for a third straight term. 
Mike’s large victory margin sends a clear message to this corpora- 
tion that our membership is completely behind his Leadership. 
This is essential as we prepare for bargaining this year. 


was greatly appreci- 


ated. 
The Truck Plant 
Committee focal 


point over the next 


DISTRICT #13 REPORT 


BY 
Jim 
Beaudry 


District #13 Committeeperson 


Congratulations to all members of the Executive Board for re-election 
to their respective positions. I would like to thank our members for 
their support in re-electing me to another term as a delegate to the CAW 
Council. 


Fourth Step Grievance Meetings 

On March 4, 2002, a fourth Step Grievance Meeting was held for 
two grievances within District #13. One grievance was held pending 
further discussion and the other grievance was answered for the fifth 
step. 


Contract Demand Sheets 

All contract demand sheets are now in and as I stated in my last arti- 
cle, “I appreciate the great response we had in District #13.” As usual 
we received some excellent ideas on contract improvements. 

There is a lot of work involved in formulating the demands. All 
issues must be categorized and then presented to the appropriate bar- 
gaining committee, either the Local or Master Committee. Many of the 
issues brought to the Master Committee will be referred to Sub- 
Committees. 

I would like to give special thanks to Committeeperson Dan 
Henderson and Alternate Committeeperson Dana Thomas for their 
help in assisting me formulate the demands. All their time and effort 


transitory period will 
be to prepare the Working Conditions letters, Truck Plant specific 
issues and discuss contract language improvements. 


Events 

On April 24, 25 & 26, 2002, the Shop Committee attended the 
CAW/GM Intra-Corporation Council in London. The Shop Committee 
will also be attending the Collective Bargaining and Political Action 
Convention in Toronto from May 7-10, 2002. 


Union Information Boards 

We are in the process of updating all union information boards 
within District #13. There are presently boards located in the Reject 
lunchroom, and in the following Paint shop lunchrooms, Elpo, Clean 
room, Prep Area and Finesse. Your respective Zone representatives will 
be assisting me in providing up-to-date information for these boards. 

Unfortunately, my good friend and colleague Tony Prentice (Shift #2 
Committeeperson) suffered an accident that resulted in a severely bro- 
ken jaw. On behalf of our Truck Plant members, all elected represen- 
tatives and myself, we wish Tony the best and hope he has a speedy 
recovery. 

Until next time... In Solidarity. 
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Negotiation Suggestions 
From District #4 


ongratulations to all the successful 

candidates in the recent Executive 

Board elections and the recently fin- 

ished District #4 elections. Now with 

all the elections finished, it will be 
time to focus on the issues at hand, especial- 
ly with it being contract year. 

With negotiations starting and the contract 
deadline of September 17, the company, in 
their weird wisdom. may start to nit-pick in 
certain areas. As your bargaining committee 
we can only suggest, don’t let management 
get one on you. In past contract years there 
has been a practice of increased discipline 
prior to the contract deadline. 


Transfers 

As of April 1st you can now renew your 
Paragraph 62 transfers; also remain at work 
applications can be renewed. Remember if 
you want to cancel a remain at work applica- 
tion, the employee must withdraw at least 
four working days prior to any layoff. Make 
sure you keep all your copies and applica- 
tions. 


Contract Demand Sheets 

I would like to thank the many members of 
District #4 (Department 94 Hardware, 
Department 53A Material Handling, 
Department 90 Reliability, Departments 43 and 
44 Unskilled Maintenance, Department 83 
Plant #1 Paint shop and Department 93 Plant 
#2 Paint Shop) who returned their thoughts 
and wishes on the contract demand sheets. 

I won't list all the demands due to limited 


space in this article, however here are the top 
15 from the District #4 membership: 

1. Improved pensions and more Docu- 
ment 13s (pension incentives) etc. 

2. Improved benefits — chiropractic/- 
massage therapy were high in demand in this 
area. 

3. Work standards — less change in 
everyday work on assembly line jobs. 

4. No waiting time for SUB and EI. 

5. More time off — Civic Holiday first 
Monday in August was most popular. 

6. Better wages. 

7. More reliefs — especially heat reliefs. 

8. No mandatory overtime. 

9. Better management, no over-supervis- 
ing, no harassment from management. 

10. No more outsourcing. 

11. Better transfers. 

12. TPT violations — better double shift 
language. 

13. Paid doctors’ notes. 

14. Hourly to salary: no one should be 
allowed back to hourly etc. 

15. Better vehicle discounts. 

Again there are many more demands, but 
space is limited in the Oshaworker. All 
demands will be forwarded to the Master and 
Local bargaining committees. 


Shift Changes 

There have been many shift start and quit 
times that have changed recently. The compa- 
ny is trying to nickel and dime all casual over- 
time. This does come at an expense, as the 
maintenance of our plants is deteriorating. In 
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these so-called tough times GM figures it can 
save money now by changing some shift 
hours so they won’t have to pay overtime. 
Saying that, with an older plant like ours 
(especially in the Car Paint Shop) preventive 
maintenance is a must, as no doubt break- 
downs and dirt become more frequent. It’s 
the old saying you can pay us now or pay us 
later. After all, are they really saving lots of 
money by starting some groups of people 6 or 
12 minutes earlier or later? I hardly think so; 
remember, morale does improve quality. 


Benefits 

You should have your new benefit blue 
book by now. This contains vital information 
concerning seniority and service dates. Make 
sure all these coincide properly. Make sure 
all your dependents are on your health care 
coverage, and beneficiary survivor income 
benefits are intact. Get in touch with your 
benefit reps if any information is wrong. 

In closing, the Women’s Committee are 
asking employees to drop off any clothes, 
boots or shoes if you no longer need or wear 
them at our local Union Hall. If you can’t get 
down to the hall give them to your elected 
rep. We will make sure they get to the com- 
mittee members who will distribute them to 
both men’s and women’s shelters. 

Until later, have a good day. 


i Oe 
Reviewing Some Contract Demands 


DISTRICT #6 REPORT 


would like to write about some of the 
demands from the Contract Demand 
sheets that have been returned to the 
Committeepeople or myself. 

One demand that was received was for 
all high seniority to be on day shift, and lower 
on night shift. I was told he has put this 
demand in for over 20 years. I only received 
one request for this. 

Another was for the Union offices to be out 
on the floor in full view of the membership as 
a strike issue. We all should like to put our 
office where we would like, but I don’t think 
the membership would strike over this issue. 
I believe if you place a call for your elected 
representative, you will see them, so all your 
questions can be answered quickly. 
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Many people are concerned over environ- 
mental language and having a full-time rep. 
Other demands cover standards, extra vaca- 
tion after 20 years, stacked pensions, 
bereavement (add a day for aunt/uncle/- 
brother-in-law/sister-in-law); no cost-of-liv- 
ing losses, doctors’ notes only after three days 
of absence, anniversary date for boots, more 
holidays (August Civic Holiday), car plant 
gym (like the truck plant’s), heat relief dur- 
ing the summer months and cold water, 
improved benefits, adopt 100 day letter for 
standards, RSP plan matched by GM, elimi- 
nate waiting period for SUB, guaranteed 
income fund, spousal education program, 
allow employees to cash in life insurance at 
retirement. 
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If there are others you wish to submit, 
please do so. 

I would like to congratulate all the com- 
mitteepeople and alternates who have been 
elected or received acclamations. 

Until next time, I’m only a phone call 
away, 905-644-4694. 


Job Changes Definitely 
Linked To Discipline 


s the April issue of the Osha- 
worker was dedicated to the 65th 
Anniversary of our Local, I will 
attempt to pick up where I left off in 
March. 

I was writing about the amount of disci- 
pline that was being issued in each respective 
department and how the company is using 
this strategy to intimidate our members. Since 
then we picked one particular department on 
one shift and interviewed all the members 
working there. I would like to take this 
opportunity to thank Area Chairperson Cal 
Pettit and Committeeman Kevin Bissell for 
their assistance with these interviews as well 
as all the members working in Department 4A 
for their cooperation. 

We asked each member what they had wit- 
nessed over the past year in regards to job 
changes, intimidation and discipline. The 
majority of them had issues with at least one 
of the above and want something done about 
it. They want to see changes to our standards 


and want to be treated like adults. 

After reviewing all the points made in the 
interviews you could definitely see a link 
between job changes and discipline. Some 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 


members had worked in the area for 15 to 20 
years and had seen a lot of changes both in 
jobs and methods of managing. I believe that 
in bargaining we can use these interviews to 
present our case on the need for a change in 
our standards language. We can show what 
tactics the company is using to implement 
these changes by intimidating, threatening 
and disciplining our members to enforce 
these job changes. 

Talks on our bid for the new crew cab are 
back on the table since being delayed in light 
of the tragedy on September 11th. This is a 
positive move for us in the Truck Plant as it 
makes us more diversified in the long-term. 
We have to support management in Oshawa 
on this bid, as it is good news but at the same 
time watch our backs. 

I am attending the Collective Bargaining 
Convention in Toronto from May 7 to 10, 
which will serve as a kick-off for negotia- 
tions. I still believe we will be the target so I 
ask that you prepare yourself both mentally 
and financially for what lies ahead. None of 
us are promoting strike action but at the 
same time we must be prepared to stand up 
for improvements in our standards and 
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working conditions in this ever-changing 
auto sector. 

The loss of the Auto Pact and the intro- 
duction of NAFTA make it imperative that we 
negotiate language that will keep our jobs in 
Canada. The talks taking place over a third 
shift in the Car Plant as well as the new paint 
shop for car are all positive signs, but the 
closing of the Ste. Therese Plant and layoffs in 
St. Catharines are issues that will have to be 
dealt with. The UAW negotiating a four-year 
agreement in the 99 set of negotiations could 
play an important part in this set also. 

I am confident that under the leadership 
of Mike Shields and Tom Hoar and with the 
support of all the members of Local 222 we 
can come back with an agreement that 
addresses our issues and negotiate gains to 
secure our futures. Until next ‘ime. 


retirees. Good luck to each and every one of you. Mutimer 
We wish you all the best in your future endeavours. Representative Bejilani Resrecanthes 
Years of Retirement Years of Retirement 
Name Dept Service Date Name Dept Service Date 
Henry Allan 49G 1155.3) April 2002 William L. McDiarmid 43C 27.6 Feb. 2002 
Wilford S. Arkwright 69A 21.5 Mar. 2002 David A. McGill 70 eal April 2002 
Jacques L. Bellefeuille 50 37.2 April 2002 Walter Malarczuk 43C 36.9 May 2002 
Richard E. Burgess 2 23.7 May 2002 Ronald W. Mercer 85 39.9 April 2002 
Ronald A. Butcher 36 18.3 April 2002 Vincent Morgan 43B DSF May 2002 
David W. Campbell 68A 23.8 April 2002 Terry E. Nixon 49G 18.6 May 2002 
Michael C. Campbell 46 30.4 May 2002 Arthur H. Oliver 85 21.6 April 2002 
Frederick S. Diskey 69A 23.3 Feb. 2002 Michael Ross 30 19.1 May 2002 
Harold L. Ervine 50 By April 2002 John E. Rushlow 69A 25.4 April 2002 
Roger W. Fallis 85 10.9 April 2002 John EF Scattergood 40 34.8 April 2002 
Joachim W. Floegel 18 We5) Mar. 2002 Roy E Smith 49B 24.2 April 2002 
Charles H. Geisberger 2 37.6 May 2002 Gary R. Sunstrum 49C 38.4 April 2002 
Elizabeth M. Green 29.3 May 2002 William H. Thompson 43 40.5 April 2002 
James L. Grills 24.1 May 2002 Gary E Watts 43.1 April 2002 
Gary W. Head 49G 37.8 May 2002 Allan R. Westlake 70 32.0 May 2002 
David Lilley 49U 18.4 May 2002 Earl W. Whitaker 36 18.3 April 2002 
Raoul A. Lochan 69A 21.4 Mar. 2002 We would also like to congratulate Marino Posteraro from A.G. 
James N. MacDonald 36 38.7 April 2002 Simpson who retired with 22 years service; and Henry Scott, who is retir- 
Ken W. MacDonald 30 Wad May 2002 ing from Columbus McKinnon June 1, 2002 with 16 years service. 
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Benefit Summary Explained 


PENSION REPRESENTATIVE’S 


here have been a lot of mistakes in this book which has just 

come out, mostly under the pre-retirement death benefits on 

page 5, which shows you have no spouse in some cases. Yet on 

page 11 it shows a legal spouse under the pension plan. Please 

understand if you have a legal spouse, your pension can only go 
to them, not your child, mother, father, cousin, etc., unless you are 
divorced or a written waiver is signed and notarized by your legal 
spouse. They have full entitlement to your pension. On death if you 
have no spouse you can name whoever you want (one person) or have 
it go to your estate while active. Once you retire and have no spouse 
your pension dies with you. “Everyone should have a will,” so book an 
appointment with the CAW Legal Services now or a co-operating lawyer 
and all it should cost you is the GST tax. 

Anyone who has returned to General Motors from ACSYS 
(Peregrine) since January 1997 will find your total credited service 
lower than your eligible credited service. This number varies by how 
long you stayed there before coming south. If you are going to retire, 
your pension is based on both Peregrine and General Motors service, 
no different than someone who started with you and worked in Car and 
Truck Plant for 30 some years. Your pensions will be identical as long 
as you’re in the same benefit code (A, B, C, & D) which are based on 
your base pay rate. I think if you read this book through you will agree 
your union has negotiated a darn good agreement for illness, death, 


pension and an excellent 
health care plan, with further 
improvement this September 


REPORT 


: BY 
when our contract is up. Ch li 
: arie 
Pre-Retirement 
Course Peel 


This seems to be a huge 
success by the feedback we 
are receiving. We have enlarged the class size to accommodate the 
tremendous response and have booked people for April, May and now 
in the fall, so please be patient. You will get a call once your turn comes 
up if you have applied. Gord “Chief” Lindsay is doing an excellent job 
of co-coordinating and instructing the classes on his own time because 
he is a General Motors retiree and receives no wages for his time. It 
goes to show you that even though you retire, lives still go on in a very 
positive way and it’s up to you to make that happen. Bill and I are 
extremely lucky to have such a dedicated unionist helping us educate 
our members for retirement, thanks “Chief.” When you fill out the 
application for the course, please fill everything in like you and your 
spouse’s SIN because Canada Pension needs this to give you a printout 
of your CPP contributions and most likely to inform you how much CPP 
will pay you once you apply. 


OS 
Employee Benefit Packages 


our benefit summaries (for active 

employees) have all been mailed 

out and you should have it by now. 

If you did not receive one, you can 

call myself or Charlie Peel and we 
can see one gets to you. 

There were many mistakes in these sum- 
maries, so I thought I’d try to explain what 
some of these figures in the summaries mean. 
You may want to hold onto this article from 
year to year, as it may help you with future ben- 
efit summaries. Each year you should check 
these books to make sure there are no errors! 

Since Hewitt & Ass. have taken over our 
benefits, there have been many and frequent 
errors. When last year’s summaries came out, 
we set out to fix them, only to have these 
errors repeated, or simply wrong again this 
year. So check each section carefully and be 
sure everything checks out. When in doubt, 
seek us out! Here we go... 

The cover page has your name and 
address, and a cute little statement from the 
Company about this being an impressive pack- 
age: and thanks to your Union, it is! Page 2 is 
about you. Your name, date of birth, SIN and 
your seniority date. Then a summary of your 
cash compensation and benefits. Your base 
rate, COLA, the cost per hour for benefits and 
the cost per hour for OHIP, CPP, EI and WSIB. 

On page 3 you have a list of other “negotiat- 
ed” benefits. Then there’s time off the job. Your 
holiday hours, SPA, PAAs and negotiated holi- 
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days as well as stat holidays. Then there’s an 
explanation of our negotiated health care plan. 
Page 4 shows your dependents and their dates 
of birth. It is important that all information is 
correct. Then they list your disability benefits. 
This shows your S&A benefit and your extend- 
ed disability benefit. These figures are calculat- 
ed by taking your base rate plus COLA minus 5¢ 
(26.81+1.17)-5¢= $27.93. What’s interesting 
next, is they show you after 65 you would get 
$1,399/month from CPP & OAS. This is not a 
negotiated benefit, but it helps add things up to 
be a pretty impressive package. The money they 
show from the GM pension plan is your credit- 
ed service at year end times your pension ben- 
efit rate. For an assembler with 23.8 years, 
that’s $57.20x23.8=$1,399/month. The more 
service you have, the higher the number and 
the reverse is true if you have less service. They 
also add you can receive the basic group life 
insurance payout if you get an approved “dis- 
ability benefit” and retire. In some cases that’s 
not true until you're 65. 

Page 5 talks about survivor benefits. 
Survivor Income Benefit Insurance (or SIBI) 
is paid for two years, unless your spouse’s age 
and your service add up to 55 or more. SIBI 
is paid to age 65 if your spouse fits the afore- 
mentioned category. They also receive an 
extra $75 if there are dependent children 
involved. The pre-retirement benefit is the 
amount of our commuted value of our pen- 
sion (the amount invested according to your 
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age and years of service) and again they show 
the CPP benefit, which is not negotiated. 
Again they bloat the number by adding two 
dependents. So it looks like an impressive 
package. 

You may notice I use the word “negotiat- 
ed” quite a bit. That's because this impressive 
package would not be as impressive if your 
Union didn’t push hard at negotiations. We 
also need to thank our retirees! These broth- 
ers and sisters occupied plants with sit- 
downs, walked picket lines and laid the 
groundwork for this impressive package that 
this company likes to take the credit for. So 
think of these pioneering brothers and sisters 
when you think of what an impressive pack- 
age this is. 

Next month I’ll continue with pages 8 
through 12. Remember the slogan, “if you’re 
happy with your freedom, thank a Vet!” Well, 
if you truly are impressed with this package, 
“Thank a Retiree or your Union Rep!” See you 
next month. Until next time... 


Annual Training Conference 


rom March 24-28, 2002 a number of your elected safety reps 

attended the Annual CAW Health & Safety Training Fund 

Conference at the CAW Family Education Centre in Port Elgin. 

Lyle Hargrove and the brothers and sisters should be com- 

mended for a job well done. The week was informative and edu- 
cational, as well as well-balanced between time spent in the classroom 
and time spent listening to guest speakers in the plenary (auditorium) 
sessions, and as usual the kitchen staff outdid themselves. 

In the evening, social activities evolve around sharing experiences 
with fellow safety reps from some of the other locals as well as some 
recreational activities, watching the Leafs on the big screen or shooting 
a little pool or, if you’re brave enough, try out your vocal abilities on 
karaoke night. 

The workshop I attended was called Toxic Substances in the 
Workplace and was basically a preamble to the new 40 hour course by 
the same name which should be rolled out by the fall. Thanks also to 
Jaime Wright, Sharon Henderson and Lorne Lebert, our co-facilitators 
in the workshop. Thanks to Mark Farrell for filling in as my alternate, 
as Charlie Kehoe was with us in Port Elgin. 


From The Floor 

There are a couple of issues which continue to surface over and 
over at the Employee Safety Forums and these are: 

1. Dirty Fans: I swear if this company dragged their asses any slow- 
er they’d be standing still. I have continually raised this issue at various 
managers’ safety meetings, and have mostly gotten lip service, although 
they did run a trial on the dry ice cleaning process, which from all 
accounts works exceptionally well. So if there’s anyone out there with 
enough clout to make a decision... let's get going, clean our fans. 

2. The second most common issue raised is the question of air quali- 
ty. It isn’t rocket science to know that if the air intakes and exhausts are 
clogged up with black soot and the fans are covered in black soot, the 
processes are covered in black soot, then the air must contain black soot. 
Just because you’re keeping within the government guidelines for air 
quality doesn’t mean it’s good for you. The only place I haven’t noticed the 
filth is in supervisors’ office and South Main Office, where all the people 
who hold the purse strings to get the necessary work done put in their air 
conditioned work day. I guess they don’t think it’s a problem. Go figure. 


Sisters 
Take Note 
According to recent 
information provided to 
me by the Workers 
Health & Safety Centre, 
studies have shown that 
women who work night 
shifts under artificial light seem to experience a higher incidence of 
breast cancer, possibly due to something called the “LAN Hypothesis”. 
This shows a correlation between exposure to light at night (hence 
LAN) and exposure to EMGs (electromagnetic fields) and the reduction 
of melatonin, which is normally secreted at night. Numerous studies 
show that melatonin blocks the growth of human breast cancer cells 
and that decreased melatonin production may lead to an increased risk 
of breast cancer development. 


The Winds Of Change In Body Shop 

My home zone (43) recently elected a new committeeperson and 
alternate (Mark Carmen and Wayne Andrus respectively). I would like 
to welcome them aboard, as well as congratulate Kirk Fisher and Rick 
House on their re-election in Zone #6. A heartfelt “thank you” for years 
of dedication and representation goes out to Steve Flynn and Dale 
House. We all wish you well! 
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Putting Your Supervisor To Work 

Under the Occupational Health and Safety Act, employees have an 
obligation to report any unsafe condition or conditions to their super- 
visor. Also, under the Act, a supervisor has a legal obligation to “take 
every precaution reasonable in the circumstances for the protection of 
the worker (RSO 1990, c.0.1, sec. 27, 2(c).)” 

If your supervisor does not adequately address your concerns he is 
breaking the law and you should be calling your safety rep. I make a 
lot of rounds, going from call to call and attending all the necessary 
meetings and testings, but if you don’t put the call in, I can’t help you. 
My in-plant number is 7429 (phone, radio and pager). 

Work safe, play safe, stay safe (you owe it to yourself and your loved 
ones) .% 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Plant 


Serial No. 


Name 


I 
I 
I 
I 
| Effective Date 
i 
I 
i 


Street No. 


Apt. No. 


City 
©) Active Member 


O) Retired Member 


Postal Code 
©) Surviving Spouse 
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Dealing With The Heat? 


stated in the March issue of the 

Oshaworker that the most important 

role of the CAW Health & Safety Repre- 

sentatives job is to answer calls from our 

CAW members on the shop floor, and try 
to resolve their safety issues as quickly as 
possible. 

One major issue that came about because 
of the heat wave in Ontario last year was the 
fact that we as workers needed a better sys- 
tem for working in the heat. 

Over the winter months, your union has 
been attending meetings to come up with a 
simple scheme to prevent heat stress and heat 
strain in the Plant. We believed that all pres- 
ent programs are too hard to understand and 
have too many rules. 


Heat Stress 

Heat Stress is the amount of heat the body 
is exposed to in the environment (i.e., heat 
exposure from air temperature, humidity, air 
movement, and radiant heat exchange), and 
clothing requirements. As the heat stress 
approaches human tolerance limits, the risk 
of heat-related disorders increases. 


Heat Strain 

Heat Strain is the overall physiological 
response resulting from heat stress. In other 
words, it’s how well the body is able to cool 
itself when exposed to heat stresses (body's 
reaction to heat exposure). 

The risk and severity of excessive heat 
strain will vary widely among people, even 
under identical heat stress conditions. The 
predictive gap is largely explained by person- 
al risk factors. These are each person’s 
unique strengths and weaknesses for distrib- 
uting heat in the body and for dissipating it to 
the surrounding environment. 


Personal Factors 

Personal risk factors are those elements 
that may reduce an individual's tolerance for 
heat stress. Personal factors may include 
age, obesity, state of hydration, use of med- 
ications and drugs, gender and acclimatiza- 
tion state. 

What we need, as a union, is a heat stress 
program that is easy to understand and has 
simple clear rules that can be followed quick- 
ly in the plant by management to ensure ade- 
quate protection of our members. 


John Oudyk 

In October of 2001, we asked John Oudyk, 
an Occupational Hygienist from the Occu- 
pational Health Clinics for Ontario Workers, 
to help our Union come up with a simple pro- 
gram to deal with the heat. 
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Our goal was to have a workable program 
in place prior to the summer and hopefully 
have General Motors agree to it prior to 2002 
negotiations. 

John had the first draft of our new pro- 
gram ready in January 2002. The final draft 
was ready by March 1, 2002. Our program “A 
Simple Scheme To Prevent Heat Stress And 
Heat Strain” was presented to the CAW Health 
& Safety Training Fund Conference that was 
held by Lyle Hargrove in Port Elgin on March 
24. 

Our next plan was to have John Oudyk 
present our Heat Stress Presentation to the 
Master Joint Health & Safety Committee at 
General Motors of Canada. 


General Motors Meeting 

On April 12, 2002 at GM Canadian 
Headquarters the CAW presented to General 
Motors of Canada Master Health & Safety 
Committee our findings and our proposal to 
resolve the issue of heat stress and heat 
strain. 

The Union believes we have come up with 
a simple quick way to measure heat stress 
that will help ensure our members are safe 
during the summer months. 


Heat Stress Calculator 

Your Union presented General Motors 
with a Humidex-based Heat Stress Calculator. 
It is very simple to use. All you need to know 
is the temperature and the humidity in the 
Plant. You input these two measurements into 
the Heat Stress Calculator and it converts 
these measurements to tell you what the 
humidex is. 

The humidex is a Canadian invention that 
combines temperature and relative humidity 
into a single number so people can tell how 
hot it feels. 

For example if the temperature was 26C 
and the relative humidity was 60 percent then 
the humidex would be 32C. 

We believe once we know what the in- 
plant humidex is we know what has to be 
done to protect our members. The following 
is what we proposed to General Motors. 

@ Ifyou have a humidex reading between 30 
and 33, management must alert the workers 
on the floor and supply information on heat 
stress and water. 

@ Ifyou have a humidex reading is between 
34 and 36, management must issue a warning 
and educate the workers on Heat Stress and 
give double water. 

@ Ifyou have a humidex reading between 37 
and 38 you must restrict activity by 25 per- 
cent and actively monitor for signs of heat 
strain. 
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@ Ifyou have a humidex reading between 39 
& 41 you must restrict activity by 50 percent 
and actively monitor for signs of heat strain. 
@ A humidex reading over 42 you must stop 
work. 


Safety Warning 

Individuals who experience any heat-relat- 
ed symptoms should never ignore the symp- 
toms even if management tells you the meas- 
urements meet standards. Susceptible or 
high-risk individuals should seek medical 
help immediately. Never ignore anyone’s signs 
or symptoms of heat-related disorders. 


Thanks 

I would like to thank several people for 
their help to get us to this point. From the 
National Union, George Botic, Dan Boone, 
Cathy Walker and Lyle Hargrove. From CAW 
Local 222 Mike Shields, Tom Hoar, Paul Piels, 
Larry Carroll, Larry Heffernan and the Shop 
Committee. 

A special thanks has to go out to John 
Oudyk from the Occupational Health Clinics 
for Ontario Workers who without his knowl- 
edge and help this project would not have 
happened. 


Executive Board Elections 

I would like to thank the entire member- 
ship of CAW Local 222 for my re-election by 
acclamation to the Executive Board. This is 
my second term of office as your Trustee; 
again I am looking forward to representing 
you for the next three years on the Board. 


Always Remember 
“There is no job so important or so urgent 
that it cannot be performed safely.” 


Telephone 

Until next issue, remember fighting back 
makes a difference. You can reach me at 
home 905-435-0900 or work 905-644-3608. 
My pager number is 1-800-361-6793 pager 
3608 and my radio number is also 3608. My 
e-mail address is paul.goggan@gm.com. 
Please remember that your Union cannot help 
you unless we know what your concerns 
are. 


TRUCK/BATTERY AND PARTS WEST END 
HEALTH & SAFETY REPRESENTATIVES’ REPORT 


BY 
Larry 
Heffernan 


_ /| H&S Representative, 
| Shift #1 


\ 


y the time that this issue reaches you 
we will have attended the Intra- 
Corporation Council where we are 
scheduled to provide a list of our 
health and safety demands to the 
bargaining committee for the 2002 negotia- 
tions. All CAW Health and Safety Representa- 
tives from the GM chain will be at these very 
important meetings to prioritize our list of 
demands as we represent a wide variety of the 
labour sector from the automotive industry. 
This round of bargaining will be no differ- 
ent from any other in that our bargaining com- 
mittee has a very difficult task ahead of them. 
We are all in agreement that we would like to 
see General Motors picked as the target, as this 
is the best way to have our issues discussed 
and addressed at the top of the house. Our 
bargaining committee is headed by our Local 
President Mike Shields as well as our Shop 
Committee Chairperson Tom Hoar. We have no 
hesitation in stating that Mike and Tom have 
the experience and determination and will do 
whatever is necessary to insure that our pres- 
ent language is expanded and improved upon, 
as well as negotiate new benefits for the mem- 
bers they represent. There is also a meeting 
scheduled at the hall on May 17 to go over our 
local health and safety demands. 


RF Monitors On Truck Plant 


800 Ib. Lift Trucks 

The study has finally been completed that 
was taking place to resolve the safety concerns 
regarding the positioning of the RF Monitor on 
all 8000 Ib. lift trucks in the Truck Plant. Due to 
the drivers’ concerns that the monitor at times 
could reduce the visibility while stacking or 
driving down an aisle, the company has agreed 
to make these monitors adjustable up and down 
to accommodate the variety of loads that need to 
be stacked. Also each driver is a different height 
so their line of sight is not going to be hindered 
while driving around the plant. Your supervisor 
will have a battery operated drill to adjust the 
monitor at your earliest convenience and each 
driver will also be supplied with a hand tool to 
adjust them as well if they wish. These brackets 
for these monitors are being made as you read 
this article and the company will start installing 
them as soon as they can get the trucks into lift 
truck repair. They all will be completed before 
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Conahan 


H&S Representative, 
Shift #2 


we return from summer shutdown. Also you 
may notice two new lift trucks in our plant. An 
8,000 Ib. and a 5,000 Ib. will be available for 
drivers to drive and give their comments good 
or bad. The main feature on these two lift trucks 
is the swivel seat. 


Circle Check Of Lift Truck 


Raises Liability Concerns 

Checking the condition of your forklift 
daily is a legislative requirement. This is 
referred to as a “circle check.” In proving 
due diligence, material management (dept 
50) is now requiring documented circle 
checks. On forklifts that have R/F monitors 
the checks are being done through the com- 
puter system with a program on the R/F mon- 
itor. On forklifts without the monitor the 
checks will be documented on cards provid- 
ed to each driver by the company. 

With the implementation of documented 
circle checks we had several questions from 
forklift drivers on the liability for mechanical 
soundness of their forklifts. In this article we 
will attempt to answer your questions. You as a 
driver are only required under the Act to check 
the condition of items set out under the legisla- 
tion. As in the legislation the driver is not 
required to insure the mechanical soundness, 
only check the items laid out in the legislation. 
The only change from the past that has been put 
into place is that it is now documented by the 
driver that the circle check has been complet- 
ed prior to driving the forklift. 


Ontario Ministry Of Labour 
Industrial Health And 


Safety Branch 

As stated by the Ministry of Labour 
Legislation under Safe Rules for Operating 
Forklifts the following rules apply. Sec. 3.2.2: 
Check or insure that the condition of your 
truck has been checked daily: e.g., oil, water 
and fuel levels, fuel leaks, batteries, tires, 
forks, chains, horn, lights, controls, steering, 
brakes limit switches and cleanliness. Ensure 
that all guards, enclosures or covers are in 
place. Sec. 3.2.3: Report defects, leaks, etc. 
to the supervisor immediately. Adjustments or 
repairs should be made by operators when 
specifically authorized to do so. 

These laws state that your employer has to 
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&» Bob 


, == |Thompson 


H&S Representative, 
d Shift #3 


Rick 
Borg 


Alternate H&S Rep, 
All 3 Shifts 


have a policy and procedure in place to insure 
that these circle checks are completed as per 
the legislation. The employer (supervisor) is 
legally responsible to obtain and record the 
circle check and arrange to have the repairs 
completed. If the defect is of a serious nature 
and could endanger the driver or people 
around the forklift then you must report it 
immediately to your supervisor. Completing 
the circle check does not mean that there 
could not be a mechanical failure to the fork- 
lift during your shift. If this were to happen you 
are responsible to inform your supervisor. We 
must stress that doing the circle check is only 
to check for specific items laid out in the leg- 
islation, not certifying or taking responsibility 
for the mechanical soundness of the forklift. 
Until Next Time, Drive and Work Safe. 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-G 


Substance Abuse 
Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Ron Gibson 
Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-1179 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 
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No More EI Report Cards 


SUB REPRESENTATIVES’ REPORT 


he Human Resources Development 
Canada office (EI) notified us on March 
27 that as of that date, any new claims 
processed would not have reporting 
cards mailed. The EI office will instead 
mail you out a statement saying that you are now 
able to phone in your report to the teledec num- 
ber. Any report cards that you do have should be 
filled out and returned to the Belleville office. 
With the changes put in place by the EI office it makes it very impor- 
tant that you keep a close eye on your EI lay-off or waiting period claim. 
This change was put into place by the Human Resources Development 
Canada office, which in turn is overseen by the Federal Government of 
Canada. As your EI and SUB representatives we feel that the teledec system 
should not be forced onto everyone, but be used on a voluntary basis only. 
We have been told that if you have any problems using the teledec 
system you can phone the Inquiry Line during business hours and 
speak to an EI representative who should be able to fix your claim or 
direct you to someone who will. 
Telede..:....isisasidestenseceae 1-800-531-7555 
EI Inquiry Line... 1-800-206-7218 


Vacation Allocation 

The EI system of allocating your vacation pay has caused a lot of 
confusion over the years as to what your EI and SUB entitlement will be 
in the event of a layoff in June, July or August, or if someone is on 
maternity or parental leave. 

Your vacation allocation is keyed by the June 30th date. If June 30th 
falls on a week that is designated as a vacation week by General Motors 
as this year it does, your allocation starts on the first weeks of designat- 
ed vacation. Next you will have vacation pay allocated to any vacation 
time requested off through your supervisor (please make sure to keep 
your copy of the individual designated vacation paper work). Your IDV 
is your receipt in the event General Motors copies are lost or misplaced. 

After your requested time off, the allocation is allocated to the third 
week in July, fourth week in July etc.. 

If you received any SPA week monies at vacation time that was rolled 
into your vacation pay due to layoffs, it will be allocated by the EI allo- 
cation procedure. 

EI will allocate all your vacation pay at your regular weekly rate, 
base rate plus COLA and night shift premium. 

The designated vacation period takes place in the weeks of July 1 to 
13, 2002. 


Wilson 


Alternate SUB 
Representative 


SUB 
Representative 


Vacation Allocation 


Allocation July 2002 
Week S M T W T F S 
Week 1 1 2 3 4 5 6 
Week 2 7 8 9 10 WU 2 13 
Week 3 144 15 16 17 #18 19 20 
Week 4 21 22 23 24 25 26 27 
Week 5 28 29 30 31 
August 2002 

S M T W T F S 
Week 5 1 2 34 
Week 6 4 5 6 7 8 9 10 
Week 7 11 12 13 «14 «15)=«1606«(17 
Week 8 18 19 20 21 22 23 24 


The amount of allocation is determined by the amount of vacation 
hours you are entitled to based on your seniority. 
The following lists your entitled hours based on your seniority. 


5 but less than 10 years 132hours 3 weeks + 12 hours 
10 but less than 15 years 152 hours 3 weeks + 32 hours 
15 but less than 20 years 172 hours 4 weeks + 12 hours 
20 or more years 212 hours 5 weeks + 12 hours 


Note: For every eight hours of used PAA hours, subtract one day. 

Your allocation would not follow this procedure if you did not work 
your full 1,000 hours in the year to qualify. Remember, this allocation 
will only affect you in the event of a layoff in July or August, or if you 
are on a maternity or parental leave during this time frame. 


In Plant Phone Numbers 

Dave's office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, inside plant pager *97- 
8099, out of the plant 1-800-361-6793, pin 8099. 

Terry's pager is *97-8555, out of plant pin 8555. 

Until next time, take care. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 
Harvey can be contacted at 
644-1411 
or pager *97-8685. 
Diane can be contacted 
at 644-4175 
or pager *97-8399. 


Harvey 
Ross 
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Car Plant, South >tanaping 


And Tri-Link 
Chris can be contacted at 
644-1114 
or pager *97-1114. 
Tina can be contacted 
at 644-4330. 


Keep Copies Of Everything 


would first of all like to thank everyone 

for their overwhelming support on re- 

electing me to another term as your 

Guide on the Executive Board. Also 

thanks for your confidence in acclaiming 
me as your Service Representative for the next 
three years. As always I will continue to work 
hard on your behalf. 


El Clawback Reimbursement 

There has been a steady flow of members 
filing this year on account of the Plant #2 lay- 
offs last year. Make sure when you're filing for 
your clawback reimbursement you have all 
your T-4 slips and assessment from Revenue 
Canada. We have applications here at the Union 
Hall, as do the in-plant SUB reps, so when 
you’re ready to file see one of us down at the 
Union Hall or put a call in for your in-plant SUB 
rep. If you have your assessment, T-4 photo- 
copies and application all ready to be handed 
in, you can drop it off at the Union Hall and 
we'll send it in for you. Also your In-plant SUB 
reps Dave Murphy and Dale Millson will assist 
you in delivering your clawback reimburse- 
ment to the SUB office or if you want you can 
drop it off directly yourself to the SUB office on 
Park Road South at Hourly Employment. 
Remember only hand in photocopies of your 
assessment and T-4 slips. Keep your originals. 


Your refund will be direct deposit. You will see 
it in your account on a Monday. If there’s a long 
weekend it will be deposited on Tuesday. The 
refunds have be taking a few weeks but by the 
time you read this article there could be a bit of 
a backlog. If you have yet to receive your refund 
and it’s been over eight weeks, give us a call. 
The clawback refund is taxed at 10 percent for 
amounts under $5,000, with other deductions 
for CPP and EI premiums where applicable. 


Federal Court Update 
On $1,000 Appeal 

Still no word from the courts on a final deci- 
sion. We’re hoping any day now we will hear a 
final ruling on this important issue. We will let 
you know when the decision has been made. 


Booked Holidays 

If you have booked extra vacation this year 
make sure you have a copy of your approved 
IDV(s) you requested off. If there is a lay-off 
around the vacation pay-out you need your 
vacation allocated to your booked vacation. 
Keep your copy(s) in a safe place in case the 
benefit office does not receive its copy. 


1-K And 2-K letters 


These are letters that are required to get 
members on full SUB benefits when they have 


SERVICE REPRESENTATIVE’S 
REPORT 


Service Representative and 
1 Executive Board Member 
exhausted their EI entitlement. Please note 
that 1-K and 2-K are terms we use. The real 
letter we are talking about is a letter from E.I. 
stating you don’t have enough hours to quali- 
fy for benefits. We have been getting a steady 
flow of General Motors members on lay-off 
who require one of these letters to get them 
on full SUB benefits. How it works is, when 
you are paid your last week of EI benefits, 
your SUB will still come at the same rate (par- 
tial) until you file for EI benefits. Once you 
have filed for EI you will receive a 1-K letter 
which has to be sent to the SUB office to get 
your SUB topped up to 65 percent (full sub). 
If you were still on lay-off a year later you 
would need to file for EI benefits to receive a 
2-K letter. If you fail to file, your SUB will be 
cut off when you get caught in the audit. It is 
best to keep a record on the date you file for 
your 1-K and then know that one year to that 
date you will need your 2-K.% 


——_—_-+O———— 
Three GM Benefits Explained 


Psychologist Treatment 


t was agreed that in cases where an employee or eligible depend- 
ent requires counselling services for personal, family or marital 
problems, a benefit will be provided toward this service. 
Counselling provided by a registered clinical psychologist will be 
reimbursed at a rate of $50 per visit, to an annual maximum of 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


BY 


Don 


GM Insurance 


Doug 
Crough 


Service 


$500 per benefit year per patient. Reimbursement is provided for 
counselling only, and is not intended to cover the cost of any forms, 
reports or follow-up correspondence. 


Speech Therapy 

It was agreed that in cases where an employee or eligible dependent 
require speech therapy as prescribed by a physician, and the therapy is pro- 
vided by a Speech Language Pathologist or Speech Therapist, as licensed 
under the appropriate provincial College of Audiologists and Speech 
Language Pathologists, and only after all provincial and federal government 
programs and/or assistance has been applied for and accessed, reimburse- 
ment will be provided to an annual maximum of $400 per participant. 

Reimbursement is provided for therapy only and is not intended to cover 
the cost of hearing aid tests, initial or subsequent, other assessment tools, any 
supplies, handbooks, tapes, forms, reports or follow-up correspondence. 


Land Ambulance Services 

Effective November 1, 1996 when it is medically necessary for a cov- 
ered patient to travel by a licensed land ambulance service (municipal, 
hospital, private or volunteer) either in the patient’s province of resi- 


Representative kes Representative 
dence or out of the patient’s province of residence, a benefit will be pro- 
vided for the charge which exceeds the coverage of any applicable gov- 
ernment plans, if any, up to the usual, reasonable and customary rate for 
the area where the service was received (as determined by the carrier). 

If you have already paid for the land ambulance service, we would then 
need a statement showing the service date and amount owing, along with 
the original paid receipt. We will then send it to Green Shield for reim- 
bursement. If you have not paid for the land ambulance service, we would 
then need a statement showing the service date and the amount owing. If 
you are submitting it yourself, it is important to write the following on the 
statement, “Please pay provider directly, as bill has not been paid yet.” We 
will send this to Green Shield on your behalf. Green Shield will then pay the 
provider directly. If you receive another statement from the provider, stat- 
ing they have yet to receive the amount owing for their service, it is impor- 
tant to give the provider a call and let them know that everything has been 
sent to Green Shield and they will be paid directly from Green Shield. You 
might find out the provider has already received their payment and that you 
can just disregard the additional statement. 
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Busy Time For Benefit Reps 


our OHIP kicks back in on April 1 

for your chiropractic. If you are a 

GM employee you must use the 

OHIP up first, then apply to Green 

Shield and they will pay the equiv- 

alent until the OHIP starts again the follow- 

ing April. Call Green Shield at 1-888-711- 

1119 with your Green Shield ID number if 
you need assistance. 

The benefit summary books have been 


sent out. If you received one and there are 
errors please have your supervisor put a 
call in for the appropriate union represen- 
tative, i.e. pension or insurance or SUB. 
Since this is our busy time of year please be 
patient as we will get to all calls. On April 
24-26 and May 1 we were in London to 
prepare for the contract talks. Myself as well 
as Don Thompson and alternate Barry Grills 
will be putting our demands forward. 


INSURANCE 
REPRESENTATIVE’S 
REPORT 


|Dave 
Thompson 


GM Insurance Representative 


GM Prescription Drug Plan 


would first like to thank the membership 

for re-electing me to the Political 

Education Committee through acclama- 

tion at the hall on April 4, 2002. I would 

also like to congratulate all the other can- 
didates who were elected to the various 
standing committees. 


Section 8 
Prescription Drug Benefits 

Many people ask me about the drug plan 
that is now in effect for us. I will try to explain 
in part what the language is. 

Prescription Drug Coverage for an eligible 
employee, retired employee or surviving 
spouse shall include coverage for eligible 
dependents as defined in section 1(c). 

Prescription Drug Benefits will be payable, 
subject to the conditions herein, if an employee, 
retired employee, surviving spouse or eligible 
dependent, while Prescription Drug Coverage is 
in effect with respect to such covered person, 
incurs Covered Prescription Drug Expense. 


Definitions 

“Drug” means and includes any sub- 
stance: 

1. That is listed in the Green Shield Canada 
Drug Formulary 12 as of October 28, 1996; or 

2. That is a new drug product marketed after 
October 28, 1996 and is recommended for 
inclusion by Green Shields Canada Pharma- 
ceutical and Medical Consultants. When Green 
Shield Canada does not recommend a new drug 
for inclusion on the formulary or if Green Shield 
Canada requires additional assistance they will 
engage the services of an independent external 
scientific review agency to assist in this review. 
The criteria for inclusion into the formulary shall 
be that the new drug product offers therapeutic 
advantage to existing products in the formulary, 
is lifesaving or cost effective. 

“Prescription” means an order or direction 
either oral or in writing, given by a practition- 
er ordering or directing that a stated amount of 
any drug, or drugs as specified in such order 
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be dispensed by a member pharmacy or a 
pharmaceutical chemist for a person named in 
such order or direction. Prescription also 
includes prescription services. 


Benefits 

1. From a participating or member phar- 
macy, the covered person may obtain pre- 
scription drugs subject to payment by the 
covered person of $0.35 for each separate 
prescription order and refill. 

2. From a non-participating pharmacy, the 
plan shall pay the usual, reasonable and cus- 
tomary charge paid to a participating or member 
pharmacy for any prescription drug dispensed 
by a Pharmaceutical Chemist, a hospital, medical 
clinic, physician or dentist, less $0.35 for each 
such separate prescription order and refill. 

1. Effective October 1, 1999 

(i) When a drug prescribed for a covered 
person has a legally substitutable generic 
equivalent, the maximum benefit under the 
plan for such drug will be limited to the cost 
of the lowest priced legally substituted gener- 
ic drug, less the co-pay stated above; 

(ii) When the covered person chooses the 
more costly drug, in lieu of the lowest priced 
legally substitutable generic drug, such person 
will be responsible for the difference in cost. 
However, in cases where the covered person’s 
physician specifically prescribes a more costly 
drug rather than the generic equivalent of the 
drug and writes “no substitution” on the pre- 
scription, or otherwise directs there should be 
no substitution, the plan will pay for the cost of 
the prescribed drug. 


Exclusions 

Covered Prescription Drug Benefits 
expense does not include and no benefits are 
payable for: 

1. Vitamin products, except those which 
must be injected; 

2. Proprietary drugs 

3. Blood and blood plasma 

4. Contraceptive foams or gels; or appli- 
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ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


BY 
|Barry 
Grills 


Alternate GM Insurance 
Representative 

ances whether or not such prescription is 
given for medical reasons 

5. Medication, cosmetics, laxatives and 
medicines which may be lawfully sold or 
offered for sale in places other than in a retail 
pharmacy, and which are not normally con- 
sidered by practitioners as medicines for 
which a prescription is necessary or required. 

6. Prescription for drugs or products not 
listed in the latest issue of the Green Shield 
pharmaceutical directory that lists the drug 
products. 

7. Prescriptions for which the patient may 
be compensated under the Workers Compen- 
sation Act or obtains reimbursement from a 
municipal, state, provincial or federal gov- 
ernment, agency or foundation 

8. Charges for any completion of insur- 
ance forms 


Limitations 

1. Syringes, disposable syringes and nee- 
dles, diabetic testing agents and insulin are 
paid at a reasonable usual and customary 
suggested retail price. 

2. Injectables or medicine injected by a 
physician are paid for at the cost of the 
injectable medicine only. 

3. Syringes, disposable syringes and needles 
will not be a covered benefit under Prescription 
Drug Expense Benefits for a period of five (5) 
years from the date that an insulin pressure 
injection device or insulin pump is approved by 
the Carrier as a covered durable medical equip- 
ment expense under the Prosthetic Appliance 
and Durable Medical Equipment Benefits. 

Until next issue, I remain in solidarity... 


The Good, The Bad And The Ugly 


The Good 
here are some good things going on in Oshawa recently. 
Money for the paint shop is good news and a possible third 
shift for Car Plant #1 is not only good for GM but it is also 
great for our members, with laid-off employees being 
recalled and possibly new employees in Oshawa. GM needs 
this paint shop and the quality vehicles that our labour produces 
means our members deserve the new work coming our way. 


The Bad 

The IE department has changed the front door latch job and the rear 
door latch jobs to eliminate two jobs. In doing so, one half to three 
quarters of the operators performing these jobs have had to leave the 
jobs due to medical restrictions. This is going to create more bumping 
and more retraining, and of course cause more hardships for our mem- 
bers. Sometimes the company would be better off to leave things alone 
than create more problems for themselves and their employees. 


The Ugly 

The IE department is at it again. They have added work to the door 
handle job on the 200 line. The job was rated at 71 points out of a max- 
imum 72 points. They add work to the job and then the job is at 61 
points. How can you add work and then reduce the amount of time given 
to perform the operations? The IE department continues to lose all cred- 


—_-O--_—_————— 
Union Courses Can Be Helpful 


ZONE 62 REPORT 


BY 

Randy 
O’Reilly 
Zone 62 
Committeeperson 


Mark 
Sheahan 


Zone 62 Alternate 
Committeeperson 
ibility. It is time that these people woke up and smelled the coffee, and 
realized that we will not tolerate this in Zone 62. We know their tricks 
and we will fight them every time they try to cheat and steal from our 
members. It is obvious that come September, in negotiations that the 
National Union had better try to improve our language on job standards. 

Anyone who is being denied time off (PAA or vacation) put a call in 
for us, as we will not tolerate our members being denied their con- 
tractual time off. But keep in mind ask well enough in advance if pos- 
sible, not one or two days before. 

In closing we would like to thank the members in Zone 62 for the 
continued support we have received in the past. With both of us being 
acclaimed to another three-year term, we will have many challenges in 
the future, but with a united membership we will try to resolve these 
issues as quickly as possible. 

Congratulations to everyone who ran in the recent elections. 

In Solidarity. 


would like to wish Ben Gaudet and Brad 
Robinson out of OSSP the very best on 
their retirement. Retirement is the most 
difficult decision a lot of us will have to 
make in the near future. Gord Lindsay 
and the Union Hall put on a great pre-retire- 
ment course for all members to help them 
make this decision. If you would like your 
name put in for this course, please let me 
know and I will give you an application form. 

As well as pre-retirement courses, the 
Union Hall puts on a tremendous number of 
other courses for our members. I have taken 
quite a few of these and found them to help in 
my personal life as well as helping me to per- 
form my job better to help you the member- 
ship. If you would like any information on 
these courses, just let me now and I will get 
you started. 

In OSSP we still have issues with manage- 
ment changing the job placements on a daily 
basis. One supervisor in particular cannot 
keep it simple and remember to be consistent 
and go by Seniority. I have been trying to get 
a set standard written down for Shift #2 man- 
agement to follow. Hopefully this will be done 
by the time you read this article. 

Kevlar slings, signing of green tags, stools 
on Bay 4 (what a joke), ergo studies on some 
parts, Bay 12 and getting management on the 
floor to take responsibility are just some of 
the issues we are dealing with. If we make a 


mistake, management seem to have no prob- 
lem making us responsible. But when they 
make a mistake they seem to think it is okay 
for them. Maybe it is because they make so 
many mistakes it becomes part of the daily 
routine. 

In Tri-Link and Control Arms, manage- 
ment is bringing a set of irrational and unnec- 
essary changes to the plant floor. This plant 
has always been a money-making plant with 
fantastic Union members working together to 
make a quality-built product. The only reason 
I can see for these changes is for manage- 
ment to justify their jobs and for that reason 
alone. All that management should be doing 


ZONE 33 REPORT 


BY 
Chuck 
\Green 


Zone 33 Committeeperson 


is let us put our time in and leave us alone. 

The supervisors in this Plant look after (tops) 

15 employees each, and they have a problem 

doing that. Management better realize if you 

keep poking sticks at a quiet passive animal it 

will eventually get pissed off and turn on you. 
Until next time. 


Family Support 
Committee 


Information, Resources, Education — 
Confidentiality Assured 


Ron Davey — Chairperson 
Gregg Valentine — Recording Secretary 
Pat Mc Wade -— Treasurer 


You can leave a message for us through the Union Counsellors’ offices 


at 644-4282 or 644-4283 
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Sitaram’s Report xe 


In Battery 
s of the time of writing this article, Delphi has not made a 
final decision on its plans with respect to the Canadian 
operations. After numerous meetings we are optimistic 
Delphi will remain in Canada and increase its capacity. 
The Tri-Link/Control Arms operation is world class and 
extremely profitable. The Battery Plant was #1. However it lost its 
competitive edge when management decided to fine tune it with one 
objective in mind, ie. to reduce hourly workers. The union will 
continue to work in your best interest to maintain these prime 
hourly jobs. 


South Stamping 

This plant has for many years been one of the star attractions in 
the Metal Fabrication Division. Obviously this is not possible with- 
out a dedicated, knowledgeable and experienced work force, which 
exceeds expectations. 

Management has, for some unknown reason, started to discipline 


ZONE 35 REPORT 


Dave 
Sitaram 


Zone 35 Committeeperson, 
Tri Link - Battery - South Stamping - Control Arms 


employees for any 
minor plant rule vio- 
lation. New super- 
vision with little or 
no knowledge of the 
operation, who lack 
people skills, believe they will motivate workers by issuing discipline. 

Management is looking for confrontation with us by violating our 
job posting agreement, which is very simple (seniority) “this is the 
foundation of our union.” 

We will continue to request your support and suggest you make 
management aware of your displeasure and outrage on this matter. 
We, as a union, will denounce anyone who buys into this anti-sen- 
iority issue. There can only be one reason for justifying it, ie. per- 
sonal goals at the expense of the membership. 

On a lighter note, it’s good to see brother Glen McGiven back to 
work, Glen is back and to my amazement cheering for my favorite 
golfer Tiger Woods. I knew we would agree on some things. 


A Long And Proud History 


ZONE 55 REPORT 


ixty-five years after the start of our 
local union the issues and princi- 
pals remain the same: to protect our 
members’ rights, provide protection 
for job security, a decent wage for a 
day’s work, and to hold governments 
accountable for our social programs and the 
working class as a whole. We can never 
believe that the governments, whether they 
are provincial or federal, presently have our 
best interests at heart. We have seen the death 
of the Autopact, erosion of our medicare, 
substandard funding of our education system 
and privatization of some of our publicly 
owned institutions. All of this has been done 
to accomplish one goal, to provide more and 
more profit to corporations at the expense of 
“us” as taxpayers. Unions continually fight to 
preserve and negotiate what the governments 
of the day regressively take away from us. 
This is not “progressive” as they call it, but 
downright disgusting. You can count on one 
thing, the CAW will be at the forefront and 
our local will be one of the most progressive 
voices heard. I’m proud to be a member of 
CAW Local 222 and I’m honoured to be able 
to represent and protect our members’ rights 
in Zone #55. 


Department 61, 68B 

April has been a hectic month as the first of 
the month was renewing our Paragraph 62 
transfers and the latter part of March filling 
out IDV’s for our extra vacation time. 
Presently I have MC Secure under dispute and 
Model Mix issues where we have containment 
plans for on the wheel disc and Rad Fill #2 
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jobs need to be continually monitored for the 
mix. We have had a lot of overtime scheduled 
and continue to as strong sales of the Impala 
continue. Many of our members have request- 
ed to be off on the Saturdays and Saturday 
nights and an agreement with the company 
has allowed our Double Shift Letter #33 to be 
adhered to, then canvass the A-side prior to 
TPTs being called in. This has been beneficial 
to our brothers and sisters from the A-side in 
light of all the layoffs in Buick. Jim Douglas 
along with all the committeepersons and alter- 
nates has been successful in getting an extra 
UR in every group, to also aid in getting our 
members much deserved time off. 

Our thoughts and prayers are with Randy 
McFadden and family. 


Department 70 

Remain at Works were filled out by our 
members on April Ist as a week out in May is 
still a possibility for Plant #2 for downtime at 
the time of writing. Hopefully the warm 
weather and more fleet orders will pick up 
the sales in Buick. All the best to Wayne 
Fountain, Dave McGill and Lorne Clark on 
their retirements; you'll be missed by all your 
co-workers. 


Department 44C 
Recently Department 44C had a loss as 
Supervisor Larry Johnson died in a car acci- 


BY 
Steve 
Bullock 


Zone 55 Committeeperson 


dent. All the members send their condolences 
to the Johnson family. 


Department 17, 2A 

Members from the Regional Engineering 
building came over to Zone #55 for a tour of 
the Chassis plant. Supervisor Paula Ambra 
attended with Department 17 members and 
they now have an idea of our Zone and the 
operations of our other members. Union 
awareness training is now being implemented 
and members have said it is a very informa- 
tive and worthwhile course. Hopefully more 
work can be taken on here with a third shift 
in the works in the Car Plant. Contract 
demand sheets are varied in demands and we 
are still compiling the lists for District #5. 

Remember, trust the union and not them. 
I can be reached in plant @ 3175, pager *97- 
8240, out-of-plant @ 1-800-361-6793 pager 
PIN #8240 or email Steve.Bullock@sympati- 
co.ca 

In Solidarity. 


WwWwWw.cawlocal222.com 
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An Active, 


he CAW Earth Day Program has been 

an overwhelming success again this 

year with the program reaching over 

50,000 students across Ontario in the 

large Big Three auto communities. 
Having been involved since the beginning of 
the program I have watched the Earth Day 
project move from the idea stage to an active, 
exciting program. 

This program has raised the awareness of 
students and parents across the Province of the 
importance of paying better attention to the 
need to protect the world in which we live and 
work. This year the Durham Region schools 
have seen this program brought to almost 
9,000 students from Pickering to Cobourg and 
into Peterborough. We have the 
largest amount of students 
attending of all Big Three com- 
munities, almost triple the num- 
bers of our first year running the 
program. 

I would like to thank our 
Local President Mike Shields 
and Financial Secretary Terry 
Spence for their continued sup- 
port and encouragement. We 
would also like to thank the CAW 
National Union and The Workers 
Health and Safety Centre, the co- 
sponsors of the Earth Day 
Program. I would also like to 
personally mention my gratitude 
for the assistance given to me by 
Lyle Hargrove, Frank Marek, Joe 
Zsoldos, Linda Cantin of the CAW 
National H&S Dept. and lastly 
Loretta Michaud-Mutto of the 
Workers Health & Safety Centre. 

The instructors have done a 
fantastic job of delivering the 
material and have been true 
ambassadors representing our 
union within the schools. I 


Exciting Program 


EARTH DAY 2002 


would like to commend them on a job well 
done, thank you all very much. The instructors 
for this year are as follows, Barry Arseneau, 
Ron Davey, Penny Ishii, Colin James, Ted 
Lawrence, Cecil Mackesey, Stan Nieradka, 
Richard Nowak, Dave Renaud, Peter 
Robertson, Claudio Rotondi, Heather Stairs. 

Since we started the program the feedback 
has been very positive with both students and 
teachers commenting on how our material 
has a very relevant message for the students 
and tangible suggestions of how we can act to 
effect change. 

We also would like to encourage students 
that will be attending a Ontario College or 
University next year to visit the Workers 


REPORT 


BY 
Cecil 
Mackesey 


CAW Earth Day Coordinator 


Health & Safety Center Web Page at: 
www.whsc.on.ca/scholarshipaward.html. 
Students can write an essay and submit it for 
possible chance of winning one of two schol- 
arships. 

Good luck and remember keep it green. 
Do your part to protect the future. % 


Tens of thousands of school children are reached by CAW activists on Earth Day. The annual program 
offers our youth alternatives that help our environment. Earth Day Co-ordinator Cec Mackesey (left) 
had the assistance of (from left) Richard Nowak, Claudio Rotondi, Penny Ishii, Ted Lawrence, Heather 
Stairs, Ron Davey, Rick Button, Peter Robertson, Ivan Mills, Vice President Local 524, Colin James, 
Barry Arseneau, Stan Nieradka and Dave Renaud. 


CAW Shows True Leadership 


‘d like to start my article by thanking the 
CAW for supporting Marc Hall. I would like 
to especially thank Mike Shields for show- 
ing many of us what good leadership is! I 
know since this story first broke in early 
March, it has posed a lot of questions within our 
Union about whether or not we as a union 
should support the rights of gay and lesbian 
people — and the question baffles me. Do we 
not stand up for the rights for all? Are we not a 
social Union? Are we not proud that we can say 
that the CAW celebrates diversity in every corner 


of our Union. This is why we support Marc Hall, 
because he’s our future. He will be the one who 
advocates solidarity between people, all people, 
and this is what our Union stands for too. 


Conference 

By the time this goes in print, we will have 
had our second national “Working with 
Pride” conference, where over 100 delegates 
from coast to coast come to discuss human 
rights issues and struggles. For those who 
missed the conference, the National educa- 
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Kellie Scanlan 


tion department has a one-day workshop 
called Understanding Sexuality: Combatting 
Homophobia. Call the Local for more details. 


Caucus 

For those folks looking for information 
about the LGBT Oshawa and Area Caucus, you 
can e-mail lgbtoshawa@hotmail.com. 
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Oshawa Declares May 15 
National Medicare Day 


s many of you might be aware there is a province-wide cam- 
paign going on to save public Medicare. As you drive around 
Oshawa you'll see red ribbons and signs at peoples houses 
showing their support for publicly funded national Medicare. 
From April 24 to May 15 canvassers will be going around the 
city knocking on doors and talking to people about the importance of 
keeping Medicare publicly funded and out of the hands of those who 
wish to make a profit off the sick and injured. An office has been set up 
and anyone wishing to help out or wanting a sign can call 905-721- 
1801 or drop by the office located at 95 Athol Street in Oshawa (enter 
off of Bruce St.) A special thank-you to local artists Wolfgang Muller, 
Tony Johnson, and Brad Haley who generously donated three pieces of 
art that were raffled off at our fundraising dinner. 

On April 8 a delegation from the Durham Health Coalition and Local 
222 retirees appeared before Oshawa City Council. They asked council to 
lend their voice to the growing number of Canadians that are concerned 
about the provincial governments drive to privatize our healthcare system 
and the federal governments failure to properly fund healthcare. The fol- 
lowing resolution was passed unanimously by Oshawa City Council. 


POLITICAL EDUCATION 
COMMITTEE 


CHAIRPERSON’S REPORT 
BY 


Jim 
Freeman 


selves, on the fact that Canada 
has provided universal, pub- 
licly accessible health care to 
its citizens for over 30 years. 

Whereas: The principles of 
the Canada Health Act are the 
basis upon which our public health care system was formed and have 
provided public access to life saving and life enhancing care for over a 
generation. 

Whereas: Canadians are challenged as we have never been before 
to protect, restore and upgrade where necessary our public Medicare 
system. 

Therefore Be It Resolved: That Oshawa Council supports Canada’s 
public health care system and the principles of the Canada Health Act. 

Be It Further Resolved: That Oshawa Council calls upon the 
Romanow Commission and federal and provincial governments to 
ensure that the principles of the Canada Health Act are maintained, and 
the public health care system is publicly delivered and upgraded where 
necessary, and that adequate public funding be provided to do so. 


Durham Health Coalition Resolution 


On Public Medicare 


Whereas: The citizens of Oshawa and Canadians alike pride our- 


Be It Further Resolved: That Oshawa Council hereby proclaims May 
15, 2002, National Public Medicare Day. 


Respectfully submitted by the Durham Health Coalition 


Until next time. 


CAW 222 And Future Of 


Health Care In Canada 


uesday, April 2, 2002 was just the day 

after the Easter Long weekend for 

many, but for CAW health care activists 

it was our chance to present to the 
Romanow Commission on the Future 

of Health Care in Canada. Two buses left the 
Union Hall with the intention of presenting 
our view of how health care should be in 
Ontario. We want the Commissioner to pro- 
tect the Five Principles of Medicare 
(Comprehensiveness, Accessibility, Univer- 
sality, Public Administration, and Portability). 
Unfortunately, we never had the chance to 
present our brief and some of the feelings of 
our 25,000 retired and active members. The 
retirees will remember the battles for Medi- 
care and those of us still working, who may 
take much of our care for granted, know that 
public administered and funded health care 
is a must. We feel these principles are under 
threat by the suggestions coming from the 
Senator Kirby committee, the Mazankowski 
Report and the Ontario Government. This 
movement towards privatization is a very dan- 
gerous direction that could lead to a two-tier 
approach to health care that favours the 
wealthy. The danger is that low income 
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Canadians will fall between the cracks. 

In Calgary, Alberta, cataract surgeries are 
now done in private, for-profit facilities that in 
the past were provided in public institutions, 
and those needing the surgery must now wait 
longer than some getting the same surgery in 
a public institution in Regina. The private sur- 
gical service that the Calgary Health Region 
buys actually costs more. In fact, according to 
a study done in 2000, the Calgary resident was 
paying up to $400 for high-end lens implant; 
but an Alberta resident living in Lethbridge 
never had to personally pay any extra for the 
same public-funded service. 

We had hoped to tell the Commission to 
take the World Health Organization’s view on 
health “A state of complete physical, mental 
and social well-being and not merely the 
absence of disease or disability,” as a goal. 

We would have encouraged the Commis- 
sion to review the “Premiers’ Council on 
Health Strategy” and the “Premiers’ Council 
on Health, Well-being and Social Justice” as 
good background discussion papers with a 
broader scope of health in Ontario, rather 
than the limited vision presented by the cur- 
rent Ontario government. 
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POLITICAL EDUCATION COMMITTEE 
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PORT 


BY 
Larry 
O’Connor 


Political Education Committee 
"1 Member 

This commission is following the Clair 
Commission for Quebec and the Fyke 
Commission from Saskatchewan both done in 
2001, followed by the Alberta and Senate 
Report released earlier this year. We all know 
that the cost of health care in Canada is rising. 
The challenge is to move to a well-planned 
and collaborative approach to Health Care. It 
needs to include strong Federal and Provin- 
cial guidelines, and delivery models that 
respond to local needs within those guide- 
lines. That includes all community governed 
health organizations including Public Health 
units. Public health must be strengthened and 
properly resourced so that tragedies like 
those in Walkerton aren’t repeated. 

We may not have all the answers, but the 
choices we have are real. Be bold and change 
the gatekeepers; utilize the skills of all our 
health care providers to the maximum and 
maintain the Five Principles of Medicare. 


Have We Learned Anything? 


wo important dates have passed again 
and I ponder the effects these dates are 
having on our world and our commu- 
nity. Black History Month was February. 
There is one story I recently heard 
about that brings this date to mind. Back in the 
early days of General Motors, a new foundry 
was being built in the growing city of St. 
Catharines. At the time St. Catharines was a 
predominately white community. 

A call went out to the local people that 
workers were needed. Many came to inquire 
about the work and balked at the positions, 
saying it would be degrading for them to do 
such work. The black community, though 
small, took up the call to work. But it was too 
few workers. GM hinted that if no more work- 
ers could be found that the whole operation 
would close. The news of work found its way 
to the east coast and many blacks, especially 
those from Nova Scotia, came to work. Their 
work, then and now, is second to none. These 
jobs that were thought to be beneath the 
labour force in St. Catharines are now the 
preferred positions in the foundry. 

The second date of importance is March 
21, International Day To End Racism. Back on 
March 21, 1960 in Sharpsville, South Africa a 
group of peaceful demonstrators were march- 
ing to end apartheid, poverty and segregation. 
The hope was that their government and the 
world would hear their pleas for equality. But 
such was not the case. The demonstrators 
were met by government security forces and 
local police. The sound of machine gun fire 


Oe 
Environmental Controversy! 


here are always two sides to every argu- 

ment. The issues and actions of envi- 
ronmentalists have always stimulated 

much controversy and discussion. Such 

is the case in the USA where the pro- 

posed corporate average fuel economy (CAFE) 
increases have stirred up much opposition. A 
proposed bill by U.S. Senate Democrats recent- 
ly overturned calls for a new amendment for 
CAFE standards of 6.71/100 km or (35 mpg) 
for cars and light trucks by 2013 from 
8.51/100 km (27.5 mpg) for cars and light 
truck fleet average of 111/100 km (20.7 mpg). 
The United Auto Workers (UAW) and the 
Big Three automakers argue that this would 
force them to produce less SUVs and more 
small cars that consumers don’t want. They 
predict that this will in turn result in thousands 
of workers being laid off. UAW Vice President, 
Dick Shoemaker says he has data to show that 
the Big Three would have to increase fleet fuel 


filled the air and when it was over 69 were 
dead and 180 were wounded. Many were 
women and children. The UN Security Council 
condemned the massacre. In an unprecedent- 
ed move the Security Council declared that 
March 21 would become “International Day 
for the Elimination of Racial Discrimination”. 
The resolution was passed on March 21, 
1966. But even with these accomplishments, 
the black community seems to be struggling 
even more these days to reach equality. 

Dr. Martin Luther King Jr. said that he had 
a dream, that he had seen the promised land 
and that everyone was the same and that the 
colour of their skin didn’t matter, that they 
were all one with God. The events of 9/11 
have not helped the cause for equality. Many 
people fear people of colour. Hate groups 
such as the KKK and the Aryan Nation are 
feeding on these fears. 9/11 is giving these 
groups an excuse to attack mosques, beat up 
and threaten people of colour. This is hap- 
pening not only in America but in our own 
country as well. Their thinking is, if you are 
black or person of colour you must be 
Muslim. If you are Muslim you must be a ter- 
rorist. These groups are perpetuating racism 
through the recent events of September by 
playing on people’s fears. They are also using 
the Internet and e-mail to carry out this insid- 
ious work. Hate crimes have risen by 66 per- 
cent since 9/11. We have become united 
against the terrorists but we have become 
divided as a community because we now fear 
our neighbours. The terrorists have done 


economy by 40 percent to 50 percent com- 
pared to a 15 percent increase for Honda. 
Environmental groups have obviously taken a 
far different view to the argument. Examples: 
Analysis released by the Economic Policy 
Institute and for the Centre for Sustainable 
Economy states that the country could reduce 
carbon dioxide emissions up to 51 percent by 
2020, while creating 1.4 million jobs in the same 
period. A study for the World Wildlife Fund esti- 
mates that higher fuel economy standards com- 
bined with other conservation and alternative 
energy measures could reduce total U.S. green- 
houses gas emissions 36 percent below project- 
ed levels by 2010, while creating 900,000 new 
jobs. Dan Becker, Sierra Club spokesperson 
says, “We will continue to lose market share to 
the Japanese automakers unless we compete 
head-on with their ability to build cars capable of 
4.71/110 km (50 mpg).” A recent Sierra Club 
survey figured out that 75 percent of Michigan 
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HUMAN RIGHTS COMMITTEE 
REPORT 


BY 
Christiaan 
Timmermans 


Human Rights Committee 

il Chairperson 

their job quite well: they have pitted one 
group against another. 

If we are to get back what was so viciously 
taken from us on 9/11, then we all must 
embrace Dr. King’s dream. The dream that the 
colour of one’s skin doesn’t matter. That 
everyone is treated the same. That everyone is 
looked at as individuals and not as groups. We 
must aspire to Dr. King’s dream. The hatred 
that is here now must not exist in our world of 
tomorrow. We must educate ourselves and the 
message must be heard. Racism can become a 
thing of the past. That is the only way to 
become stronger as a community and as a 
union. So let us embrace our differences and 
work together as one, not the many. 


Congratulations 

Congratulations go to Richard Davidson of 
A G Simpson, a member of this committee, 
who received the L. Ron Hubbard Award for 
his tireless work and dedication to those in 
need in the area of Human Rights, at an 
awards dinner in Toronto. This committee 
and the Local are very proud of Brother 
Davidson’s hice neae 


DURHAM REGIONAL 
ENVIRONMENT COUNCIL REPORT 


BY 
Dave 
Renaud 


Durham Regional Environment Council 
President 


voters favour increased fuel economy. 

The whole issue of industry using the threat 
of laying off workers as a tool to resist change 
is quite distressing. We need to look further 
than corporate profit totals. We need to look at 
the continued degradation of our environment 
and our health. The technology is available to 
make a speedier change to improve our world 
environment. We must ensure that a worker 
transition process is bargained for the eventual 
environmental changes to our industries. 

see ENVIRONMENTAL - page 36 
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Workshop Looked At Helping Youth 


n March 6, 2002, we had the opportunity to attend a Youth 
and Substance Use Workshop presented by Jim Milligan, MA, 
Manager of Youth Intervention & Diversity Services, and Tom 
Walker, DSW, Director of Youth Gambling Prevention & 
Education Program from the YMCA of Greater Toronto. 

The agenda included a presentation of the Highlights from the 2001 
Ontario Student Drug Use Survey by Dr. Edward Adalf, Research Scientist 
for the Centre for Addiction and Mental Health. Next, the Workshop out- 
lined the key principles of working with youth and their substance use, 
understanding harm reduction as an approach to curb behaviour and 
exploring ways harm reduction could be used in our workplaces. 

We were presented with various models for working with Substance 
Users and Addictive Behaviour in General. These included Moral, 
Temperance, Disease/Medical, Spiritual and Public Health Models. 

Under the Moral Model, the person is believed to be the cause of 
the addiction. The “flaw” is within the person. With the Temperance 
Model, the reason for the addiction is in the substance itself — remi- 
niscent of the movie “Reefer Madness.” The Disease/Medical Model is 
alive today. The cause is internal to the person. They are not responsi- 
ble for having the problem, just responsible for dealing with it — if the 
substance is used, the “disease” will resurface. It is given a DSM4 diag- 
nosis and therefore qualifies for treatment coverage. The Spiritual 
Model is a spiritual conversion, practiced in AA Model. The final Model 
examined was the Public Health Model. This model cites three things: 
1) the person, 2) the substance, and 3) the situation that the people 
find themselves in. This Model suggests that anyone has the potential 
to have problems with alcohol/drugs/gambling given the right circum- 
stances. In order to change a person’s behaviour, the strategies used 
will vary by the value or belief system that the helper holds. 

This presentation was followed by an explanation on the 
Transtheoretical Model Of Change. This led into the presentation that a 
Harm Reduction Approach works for youth. Basic principles, assump- 
tions and values were explored and demonstrated in support of Harm 
Reduction as a Public Health Alternative to the moral/criminal and dis- 
ease models of drug use and addiction. Harm reduction recognizes absti- 
nence as an ideal outcome but accepts alternatives that reduce harm. 

With this Model, the activities are not the focus, reduction of harm 
is. Harm reduction may include abstinence, but it may mean only 
reduction, or it may initially focus on behaviour and safety. This 
approach enters into supportive relationships and takes a non-blaming 
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Environmental Controversy! 


— continued from page 35 
Kyoto 

Canada’s ratification of the Kyoto Protocol is crucial. 55 percent of 
the countries representing 55 percent of global greenhouse gas emis- 
sion must ratify protocol for it to be enforced. 

The USA produces about 25 percent of global greenhouse gas emissions. 
Canada produces about two percent of global emissions. With the USA with- 
drawal from Kyoto, Canada must ratify or the protocol may not come into 
force. U.S. Ambassador to Canada Paul Cellucci said, “We just think that 
Kyoto is not in the best interest of the United States or its economy and we 
don’t think it’s in the interest of the Canadian economy either. Canada should 
be seeking clarification.” The question is has the U.S. position changed or is 
Canada’s ratification of the agreement a threat to U.S. business interest? 

Just some food for thought or fuel for the fire. It all depends on 


UNION COUNSELLORS’ REPORT 


BY 
| Sharron 
Kehler 


_- Union Counsellor 
Si 
approach. It gives options, accepts the client's choices and gains 
awareness. It educates the one that is addicted to a substance or behav- 
iour around potential harm associated with their behaviour. 

Skills practice and skills application were done in groups. The 
workshop ended with the challenges that might be faced in working 
with this philosophy, followed by a question and answer period. 

Other workshops that we have attended over the last while include 
Canadian Initiative on Workplace Violence presented by Glenn French, MSW, 
CSW, National Research Director, Mental Health & Addictions presented by the 
Canadian Mental Health Association, Anti-Harassment/Respectful Workplace 
by Human Rights Investigator/Employment Equity CAW-GM, Gambling & 
Substance Abuse In The Workplace, put on by the National Drug Awareness 
Group, Sexual Assault & Domestic Violence, WSIB upgrade, Understanding 
Sexuality, Confronting Homophobia presented by the CAW, Youth & Substance 
Use presented by Partners in Addictions Services and an upcoming Landlord 
Advocacy Seminar presented by the John Howard Society. 

We intend to continue taking courses, seminars and workshops that 
we feel will diversify our ability to broaden our understanding and 
scope to better assist us in assisting you! Till next issue, take care! 


Steve 


Union Counsellor 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. 


Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722.2 


what you want to do about your world, your environment. 
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Alcohol Is A Depressant 


culture’s rituals for centuries. Today 


enhance social interaction is a widely 
accepted practice. 

The use of alcohol has resulted, however, in devastating conse- 
quences for a significant percentage of the population, one of the main 
consequences being fatal car accidents. The development of alco- 
holism with its attendant effects on children, spouse and work, contin- 
ues to cause suffering that affects virtually every Canadian. 

Alcohol is a drug. This fact alone is essential to understanding prob- 
lems linked to alcohol. It is considered a drug because its main ingre- 
dient, ethanol, acts on the brain as a depressant. At low doses, alcohol 
may appear to act as a stimulant, but this is because it affects the brain 
areas responsible for the control of inhibitions: as people lose their 
inhibitions they can become more talkative and seem to have more 
energy. At high doses, alcohol causes lack of coordination, slurred 
speech and confusion. At toxic levels, it can result in coma and death. 

How each person is affected by the depressant effects of alcohol 
depends on many factors which include age, gender, prior experience 
with alcohol and the level of tolerance. 

Tolerance is created with regular use of alcohol and results with 
more alcohol being needed each time to achieve the same effect. This 
physical adaptation to alcohol develops slowly over several years (con- 
trary to other abused drugs) and explains why some individuals can 
consume surprisingly large amounts of alcohol each day. 

Recognizing the early stages of alcohol problems is made difficult 
by the fact that many of these problems can be temporary in nature. 
Heavy drinking on some occasions, family tensions, accidents where 
alcohol is involved or arguments with friends do not necessarily con- 
stitute sure signs of alcohol problems. It is the recurrence of these 
kinds of problems that constitutes early warning signs of alcoholism. 


UNION 


cool hasbeen apart of almost every 
drinking alcohol for relaxation or to Larry Kirtley, Ron “Gibby” Gibson, 
Don Whalen “” Rick Mitchell 


The identification of alcohol problems is made easier if alcohol use 
is seen as a continuum — from social drinking to the gradual devel- 
opment of a drinking problem which is later on accompanied by seri- 
ous medical problems. 

The following are some of the key hallmarks that denote alco- 
holism. Being aware of them can help if we suspect a family member 
or friend of having an alcohol problem (professional help should be 
sought if the problem is to be addressed satisfactorily). 
© Compulsive and heavy use of alcohol 
@ Loss of control over the ability to stop drinking 
@ Continued use in spite of adverse consequences on health, family 

and work 
@ The use of a morning drink as an eye opener, the desire by the user 

to cut down on drinking or the unsatisfactory attempts to do so 
@ The fact that most leisure activities involve drinking 
@ There is frequent use of alcohol to deal with stress and anxiety. 

When considering that there are well over a million alcoholics in 
Canada and two or three times that amount who suffer from conse- 
quences of heavy drinking (family and friends with problems), it 
becomes clear that this drug alone accounts for more suffering than any 
other single product used in our society today. It is up to each of us to 
make sound and intelligent choices with respect to the use of alcohol. 

Alcoholism is treatable. Total abstinence is the solution. With the 
help of substance abuse professionals or self-help groups (AA, Alanon, 
Alateen) and the support of the family, alcoholism can be arrested and 
the oe can live a joyous and fruitful life without the use of alco- 
hol. 


Youth Conference 
An Eye-opener 


VISITS 


For those in Lakeridge Health 
Oshawa only, 


anyone wishing a visit 
by the Retirees’ 
Sick & Visiting Committee 
should call the Union Hall 
at 723-1187. 


This applies to 
both active and retired 
members of Local 222. 


t was my great fortune to be chosen by 

our Local Union to be a delegate to the 

Canadian Labour Congress’s recent 

Youth Conference. My experience in 

British Columbia was awesome. The 
people on the CLC National Youth Com- 
mittee are on top of everything going on in 
Canada’s labour movement. I was dumb- 
founded to see what is going on in the 
province of B.C. They have a campaign 
going on out there that is called Six Bucks 
Sucks. Part-time and full-time employees 
have to gain 500 hours at a “training 
wage” before they are entitled to mini- 
mum wage, which is $6.85. They are also 
trying to take away the rights of native peo- 
ple and their right to own their own land. 

I have just been elected chairperson of 
the Local 222 Youth Committee (CAW) so I 
am looking forward to contributing to the 


MAY 2002 


YOUTH COMMITTEE 
REPORT 


BY 
Mark 
Atkinson 


Youth Committee Chairperson 


labour movement and informing my youth 
committee of what is going on in our coun- 
try and province as well as to challenge 
and encourage the youth of Canada to join 
us in making sure our futures are nothing 
but bright and prosperous. 

I once again urge the youth of our 
Local to join us in the battle against cor- 
porate Canada. No matter where you live 
or work there is always a fight to be 
fought, so fight it. 
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rucker Larry Coady was the winner of the grand prize from the 
CAW Skilled Trades Memorial Hockey Tournament. The 16th 
Annual CAW Skilled Trades Memorial Hockey Tournament is 
behind us, so bring on summer! 

The day went very well with fun for all. Sonshine the Clown 
twisted balloons for the kids and Cliff the magician kept the little ones 
spellbound with his sleight of hand. The family skate that was held in 
the afternoon allowed our schedule to be corrected and gave the play- 
ers a break before the finals. 

Speaking of finals... 


FRIDAY 
SINGLES BASH 


**Ladies $8 Before 8:15 p.m. * * 
**Get There Early - It Gets Packed * * 


The Best Singles Dance Party 
Every Friday Night In Durham (Oshawa) 


Music 1960s To Current 


Call Our Toll-Free Event Hotline Every Week 
For The Date & Location: 


1 (866) 764-5768 


(24 Hours) 


$10 admission {+ *Friday May 17** 

8 p.m. - 1 a.m. _ | Starts at 9:00 p.m. 

eeeeeignt Food at 11:30 p.m.** 
Great Door And Spot Prizes 


All Singles & Couples Welcome 
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Many Winners At Tr 


Local 222 skilled trades members had a great day of 
hockey April 6th for the 16th Memorial Tournament. 
All smiles for the puck-dropping ceremony were (from 
left) Dave MacGregor, John Scanlan, Larry Carroll, 
Rick Adkins, Al McPhee, Nigel Drane and Bob Ryan. 
The big winners were, of course, the Clarington food 
_ bank and local charities. 


ades Tourney 


SKILLED TRADES HOCKEY REPORT 


Al 
‘i'McPhee 


The “C” final found Bruce Snowden’s team victorious over Team 
Zahn by a 7-6 tally with Wayne Bradley scoring two goals and an assist. 
The MVPs were Tom McCaw and Pete Taylor for their respective 
squads. 

The “B” final game had Craig Kent's crew (managed by Brian 
Woods) triumphant over Gary Oliver's team by a score of 4-2. Craig 
Kent’s able-bodied replacement star defenseman Doug Murray bagged 
a hat trick. The teams MVPs were Mark Luxton and Randy Jones. 

The “A” Championship created a South Stamping duel between Gary 
Allin and Tom O’Donnell’s handpicked squads. Tom’s crew had been 
filling the net all day with 14 goals to their credit, but could not sustain 
the streak late in the day. A big defense in front of a hot Tom Haraj 
helped tournament returnee John MacLeod gain MVP honours in Team 
Allin’s 3-1 victory. Wayne Lyon was the MVP for Team O'Donnell. Donny 
Reid played a heck of a game! 

This tournament had only 11 penalties over nine games. 
Congratulations to everyone. 

Larry Coady of the Truck Plant was the Grand Prize winner of the 
trip to Las Vegas. 

This annual tournament is a fundraising event and this year several 

charities benefited. $3000 was raised and will be distributed between 
St. Vincent’s Kitchen, Denise House, Oshawa General Hospital, 
Bowmanville Memorial Hospital — 
and the Durham College Bursary 
Fund. Sausages and hot dogs 
were sold and the proceeds 
from those sales along with two 
boxes of nonperishable food 
items that were collected will be 
donated to the Clarington Food 
Bank. 
Editor’s Note: A hats off to 
Doug Murray for his gallant 
effort in the “B” Division Larry Coady was the Grand Prize 
finals game. One vote short of winner. 


Ice Fishing ’02 


ICE FISHING DERBY REPORT 
were forcedtocan- 5’G@lenn Meek 
cel our fishing der- 


by. I could not invite friends and families out for a day of fish- 
ing and feel comfortable about it. 

I would like to thank all the people who supported us this year. The 
money raised will go into next year’s event. It should prove to be a big 
event as we celebrate our 10th year. 

Thanks to Charlton Bryan, Bob Poff, Ron Harris, Owen Lund, 
Dennis Loney, Terry Thompson, Frank Naccarato and Colleen Meek, 
also to anyone else that I might have missed for their hard work. 
Without these people helping out we would not have a fishing derby. 

Without our sponsors we would not be able to get you and everyone 
who enters a door prize. Please drop by and see them. Tell them that 
you belong to the “Ice Fishing 02” and say thanks. 

Normark: Tom and his staff who have supported us for the past 
nine years. 

Gagnon Sporting Goods: Who have supported us with door 
prizes since day one. 

N@CC’s Office World: Marylou and her family. They have been 
very supportive especially to my family with our computer problem. 

RNG Refinishing Ltd: We would like to thank them and hope to 
have their continued support in the future, also Durham Flight Centre. 

The winners from 2000: 

Adults (walleye); Tom 
Downey 3.5 lbs 22”, Moe 
Downey 2.9 Ibs 20”, Doug 
Patterson 2.6 lbs 20 3/4”. 

Children (perch); Jenny 
Morrison 11 1/2”, Michelle 
Morrison 11”, Mike 
Downey 10 1/4”. 

The winners from 2001: 

Adults (walleye); John 
Morrison 8.7 Ib 30”, Russel 
Martinell 2.9 Ib 20”. Doug 
Patterson 2.6 lb 19 1/2”. 

Youth (walleye); Mark Morrison 3.6 lb 23”, Jenny Morrison 2.5 lb 
19”, Kathy Lawson 1.0 lb 14 1/2”. 

Children (perch); Michelle Morrison 11 1/2”, Lance Wilson 11 
1/2”, Anthony D’Amato 11 1/2”. 

Thanks to everyone and we shall see you next winter, if we have 


one! 


ue to the mild win- 
ter we had, we 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 


eCustom and Human Hair 
ePrivate Rooms 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa Toll Free 1-866-841-9550 


www. baxterswigs.com 
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JACK VLAD 
M.A., Reg. CASLPO 
Audiologist 


Haue Ode 
HEARD? 
AN AGE-OLD PROBLEM 


Prior to the dawn of the industrial age, hearing 
loss was viewed largely as an age-related condition. 
Preshycusis, as it is known, is not only caused by 
physiological aging, but it is also the result of 
accumulated stresses caused by noise. Consider the 
fact that, among some African tribes, the elders have 
nearly perfect hearing, owing to the fact that they are 
subjected to very little other than natural sounds. 
Standing in stark contrast to this quiet environment 
are our children, whose ears are assaulted by various 
forms of audio equipment. As a result, they may well 
experience hearing loss that was once only associated 
with older individuals. With this in mind, parents 
should have their children’s hearing evaluated 
regularly. 


You don’t have to be a techno-wizard to 
understand that today’s innovative hearing 
instruments are more capable than ever of enhancing 
the ability to hear sounds that once were inaccessible 
to the hearing impaired. Is your hearing not quite 
what it once was? Do you have a family member who 
is retreating into loneliness because of loss of hearing 
acuity? Please call us at the clinic most convenient to 
you for an appointment for a comprehensive hearing 
test. Our testing equipment is state-of-the-art, and our 
services friendly and thorough. 


PATIENTS CAN BOOK AN APPOINTMENT BY 
PHONING ONE OF THE FOLLOWING 
OFFICES. 


OSHAWA 
142 Simcoe St. N. 


(905) 579-2251 


TORONTO PETERBOROUGH 
(East York) 304 Bellevue St. 


821 Coxwell Ave. (705) 749-9180 
(416) 465-4897 


AJAX 
95 Bayly St. W., 
Suite #200 


(905) 686-3900 


MARKHAM 


(Ashgrove Medical Centre) 
6633 Hwy #7 E, Suite #107 


(905) 471-4479 


Shift #1 Truck Plant Ten Pin Tid Bits 


ue to last month’s 65th anniversary edition of the 
Oshaworker, this article will cover eight weeks of bowling, 
rather than the usual four weeks. All of what took place dur- 
ing that period, cannot be condensed into one article, but 
there certainly are some terrific newsworthy items that your’s 
truly has to make sure the readers see in print! 

Remember how we got beat up somewhat by Shift #2, during our 
season’s first no tap challenge? Well, let me tell you this — Never has 
revenge been any sweeter or more rewarding , than it was during our 
second no-tap tournament! 

A total of 20 teams took part, 12 from Shift #2, on March 3, at 
Leisure Lanes. The way our Shift #1 bowlers performed, it wouldn’t 
have mattered how many teams Shift #2 threw at us, the results would 
have been the same! 

We took the top five honours, and six out of the first seven spots! 
How’s that for revenge? 

The “Rookies” (Bob Poff, Gary Jeffry, Norm 
Dawe, Owen Lund, and Dan Gabona) garnered top 
spot with a 3,865 score, with handicap, and the 
day's highest team scratch single game of 1,134. 

On top of all this, Gary Jeffry rolled a perfect no 
tap game, claiming the cash rewards for such a 
feat, from both shifts, and Leisure Lanes too! Right 
behind Gary, the same game, was teammate Owen 
Lund, who stayed there with him until the tenth 
frame, but failed to convert in the tenth. Owen fin- 
ished with a 278! Way to go guys!! 


CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 
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The second place finishers, 
the “LLLLLosers,” (Lu-anne FRIAS ICSE Tate ay 
Cassels, Larry Hill, Beth Tate, 

Lance Livingstone, and Jim 


Carl Kemp 
Cassels) ended up a scant 13 


pins behind the “Rookies” for their team triple of 3,852, with handicap. 

To add insult to injury, all three 50/50 draws were won by Shift #1 
, two by Janice’s Harem members, and the other by our own “Buck” 
Thompson. That'll kind of help to pay Debbie’s “Cash For Life” fund, 
eh Buck? 

That wasn’t all! Every men’s and women’s sweeps were also won by 
Shift #1! Another thing I’ve been saying every year, without fail, is the 
natural ability of so many of our bowlers on Shift #1. This year has 
been no exception! The proof was in the puddin’ on March 23 in 
Mississauga! There, our own Shift #1 team, “Jo-ann’s Jewels” (Jo-ann 
Bayford, Gene Supryka, Gene Dinneen, Ted 
Whitely, and Don Walton) walked away with top 
honours in the CAW 10 pin bowling finals. This was 
accomplished against a total of 106 other teams. 
How about that!! A big “Iwo Thumbs Up” for all 
team members!! 

At the time of writing this article, my records 
show a total of 287 missed five pins for the season, 
with two weeks of playoffs about to begin. As of the 
same date, only five bowlers have yet to miss any of 
those critters. Too bad. These individuals won't 
have a crack at that big jackpot that’s built up! 

Back on February 21, Syd Graveline fired a 683 triple, made up of 
a 199, 237, and 247. That put him in the lead in that department, until 
Bob Stevenson broke through for a new record 685 triple 
(225+257+203) on March 7! 

On February 21, Debbie Killens broke Lu-Anne Cassell’s previous 
high ladies’ triple of 574, by two pins, with a 191, 178, and 207! 

If you remember what I said a couple of articles ago, about it being 
only a matter of time before one of our lady bowlers would roll a 600 
triple, well it happened the very next week — Debbie Killens, wouldn’t 
you know! She started slowly, with an opening 159, before getting it in 
high gear in a big way, adding a 245, and 228, for a grand total of 632! 
The 245 is now the ladies’ high scratch single as well! 

In the June issue of the Oshaworker, I'll report on the playoff 
results, as well as the awarding of trophies, etc. (including the five-pin 
one). 

Till then, hope you had good bowling, great fun, and lots of missed 
five pins, during another Shift #1 successful bowling season! 


Cottage Life or Retirement or looking to move to 
the heart of the Kawarthas? Make it easy on yourself. 
If I do not have the place for you, I can find it. 
Cottage/retirement/easy commute/waterfront/ 
summer fun/winter fun, it’s all here. 


Call Cliff Grimwood at 
RE/MAX COUNTY TOWN 
REALTY INC. 
705-324-6153 

or e-mail me — 
cliff@remax-kawartha.ca 


CAW Retirees Golf 


Tournament Information 


eason Opener: Regular Stroke 
Play, eight prizes, four low gross and 
four low net. The $5 every player got 
last year has been discontinued. 

Annual Trophy Tournament: 
Regular Stroke Play, two low gross and two 
low net are invited to the GM Tournament of 
Champions. 

Closing Day Tournament: Regular 
Stroke Play, 4 low gross and 4 low net will 
receive cash prizes as well as have first choice 
of other prizes. All other players may choose 
prizes from a good variety according to their 
low gross score. 

Match Play: It is you against another player. 
There will be three flights sorted according to 
handicap. In each flight the lowest handicap 
player plays the highest handicap player, second 
lowest vs. second highest and so on. 32 players 
are in each flight. The league will schedule all 
players so that all opponents are in the same 
groups. There will be five rounds of play. Any 
player who is not available for play forfeits the 
game and the opponent is declared the winner. 


(CARTIER PARTNERS 
FIN AA CIAL SERWIEES 


75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 
Branch Office (416) 510-1565 
Oshawa Office (905) 725-0453 


Achieving Financial Success & Security 
Takes Planning... 
And That’s Where | Can Help 


Whatever your ambitions, dreams and goals, 
Remember this one important thing... 
Wishing won’t make it so. 


You may, if you like, keep track of holes 
won or lost as the game progresses but this is 
not necessary. The handicapper will tabulate 
all scores and post the final results on the 
next bulletin board. 

Stableford Competition: It is you 
against the course. There will be 12 of them. 
The aim of the game is to score as well as you 
can and if you have an exceptional game rela- 
tive to your handicap you stand to win one of 
three cash prizes. In this form of play the 
handicaps are applied to individual holes and 
points are awarded accordingly. There is one 
point for a bogey, two points for par, three 
points for a birdie and four points for an 
eagle. Cash prizes to winner, second and third. 

You may, if you like, track the points won 
on each hole as the game progresses but this 
is not necessary. The handicapper will tabu- 
late all scores and post the final results on the 
next bulletin board. Cash prizes for highest 
points, second and third. 

Closest to the Pin on #16: Same as last 
year, no fee required. Prize is a Green Fee Pass. 


CAW RETIREES 
GOLF LEAGUE 


REPORT 
BY 


Bernie 
Heming 


League President 


Scramble (optional): It is you and three 
others in one group against all other groups 
in your flight. There are four Scrambles 
scheduled for 2002. There will be two flights. 
There is a $5 participation fee. The money 
raised is split between the winning group, 
second and third in each flight. Fees have to 
be paid by one week prior to event. 

Closest to the Pin on #2 and #9 
(optional): Same as last year $2 participa- 
tion fee required. Funds raised are divided 
equally between both holes. 

Unable to play a particular week or two? 
Please, please, please let us know so that we 
can advise the Golf Club how much time we 
need any given week. It only takes a phone 
call. % 


Aaioductory PCE 


Metal Roofing... the 


Lifetime Metal Roofing Systems 


fastest growing re-roofing 
material in the industry 


today. 


Don Zelisko, cFP 
Certified Financial Planner 


Feature: 


Construction 


¢ Exclusive “Galva Strength” Steel 


MetalWorks Steel Shingles 


* Kynor 580/Hylar 5000 Coating Technology 


¢ Less Weight... More Protection 


Savings on Energy Costs 
¢ Lifetime Warranty 


¢ Installation 12 Months a Year 


¢ A Better Solution for the Environment 


¢ An Investment That Appreciates in Value 


¢ Manufacturing by UAW Local 1825 


But sound financial strategies will. 


So before you invest another dollar in your future 
Invest a little time with me. 


RRSP, RRIF, RESP, Mutual Funds, Tax and Estate Planning 
Financial Planning Services offered by Don Zelisko, CFP 


While my consultation is free to CAW members 
My advice may prove invaluable. 


440 Hopkins St. 
Whitby 


MAY 2002 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


MetalWorks Lifetime Roofing * Mark-Series Windows * Entrance & Patio Doors ¢ Vinyl Siding & Soffits 


THE OSHAWORKER e 41 


CAW 5 Pin Bowling Results 


600 Club Robert Revoy 610 Bernie Schaeffer 760 Peter Stirpe 771 
Kelly McMartin 615 Rose Sinopoli 613 Donna Phalen 717 Steve Pollock 717 
Diana Scattergood 624 Mark MacDonald 640 Dave Murray 741 Gary Henderson 760 
Steve Siep 611 Dave Ricketts 677 Tim Walton 757 Rick Deshane 713 
Norma Harrison 676 Noel Ricketts 621 Steve Brackenridge 736 Mike Powers 731 
Val Henderson 678 Mike McMartin 621 Diana Scattergood 742 Henry Langkraer 718 
Dennis Campbell 63 Gary Henderson 644 Ken Couvier 798 Gerry Daigle 718 
Gail Mark 688 Rick Deshane 634 Dan Richard 717 

Terry Morris 689 Wayne Czarkowski 656 Dale Strutt 771 800 Club 

Harry Langkraer 625 Lois Gervais 620 Les MacDonald 760 Gary Henderson 884 853 
Keith Hughes 624 -Dee Welsh 657 _ Robert Revoy 712 Tim Walton 803 
Dale Strutt 652 Tom Byrne 658 Val Wood 735 Les MacDonald 807 
Paul Beaumont 639 Steve Brackenridge 694 Marilyn Gibson 772 

— ct Sie APPLIANCE REPAIR & INSTALLATION 
Dave Schaeffer 671 at Skeldoc 

Peter Stirpe 618 Emery Bastarache 

Greg Buller 674 _ Steve Bell PROVINCIALLY CERTIFIED TECHNICIAN 

John Bye 637. Pais Mutine LICENCED GAS APPLIANCE TECHNICIAN 

George Fisher 626 Gord Langely = 

Ron Jones 669 Robert ekoaee : = 

Diane Maybee 615 Kevin Risebroug - a ee 

Vito Casaino 668 Bob Huff © APPLIANCE SERVICE 

Michael Vangestel 647 Tim Walton is 

Todd Taylor 627 Paul Derry 905 4 a G 6 4 3 G } 

Earl Marshall 623 Adrienne Buller 0 

Rick Marshall 663 Mike Phillips - 7 

Jerry Pannekoek 618 Dale Carpenter 

Lorraine Couvier 613 

Don Revoy 632 700 Club 

Dan Richard 618 Wayne Czarkowski 

Mike Powers 684 Emery Bastarache 


Steve Bell 


motors & repair inc. 


“THE POWER BEHIND THE DRIVE” 


New motor sales Machine shop service 

Elevator machine repair Lift truck and traction motors 

Dynamic balancing Rewinding all rating of AC and DC motors 
Specialty motors Robotics and servo motors testing and repair 
On site vibration analysis programs Eddy — Current drives and clutches 

On site service and repair U-Frame motors 

Technical Training Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 
SP CALL (416) 742-3665 FAX (905) 850-1730 : e 
* : 


A 
www.renown-electric.com a = 


Co 
au 
wat 


| 
ie 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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OSHANORKER’ errr cesre re 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


FOR SALE 


2000 Honda Civic, 2 door Coupe, black, 5- 
spd, a/c, CD player, like new, 44,000 km, 
$14,200. Call: 705-324-7364 or 705-725- 
1277 


16 1/2 ft cedar strip canoe, native con- 
structed, mint condition, never been in 
water, hand crafted, flawless $3000. Call: 
905-352-9937 

Toolex 2 hp, 220 volt dust collector $275, 
1972 250 Elan single $250, 3-pt homemade 
sprayer with PTO pump $150. Call: 905- 
786-2352 


1986 Chevy Texas truck, original body, rust- 
free, new paint, V8, gas/propane, rebuilt 
transmission, box-liner, new tires, mint 
$5500 certified. Call: 905-623-6464 


Hidden hitch 2001+ $100, Tec-Tube step- 
up, fits 4-dr full size truck $225, 225/60R16 
Goodyear snows $65/pr, industrial sewing 
machine $500. Call: 905-723-7763 


Beach woodburning cook stove, excellent 
condition, no rust, full size, black & white 
enamel $650 obo. Call: 905-623-6623 


Large birdcage new with stand $75, antique 
claw tub with oak trim $1000, antique 
lounge chair $350. Call: 905-436-3330 


1987 Gypsy Ultra Light camper, electric 
brakes, forced air furnace, stove, fridge 
w/freezer, sleeps 5-6, very good condition 
$5500 obo. Call: 705-454-9337 


1993 18 ft travel trailer, a/c, awning, 2-way 
fridge, stove/oven, microwave, sway/equal- 
izing bars, excellent condition $9200. Call: 
705-277-2465 


Chevette parts, good body parts & motor, 
1991 V6 Ford Thunderbird, engine good 
$200, also scrapping ’89 Astro van. Call: 
905-983-5428 


Matching dresser & desk, pink great for 
young girl $50 pr. Call: 905-987-1825 


1997 Coleman Cheyenne tent trailer, excel- 
lent condition, screen room included, water 
tank & sink never used, only used 4 times 
per year. Call: 905-623-0061 


1998 Dakota extended, 318, 5-spd, 
am/fm/CD, air, perf-exhaust or trade up or 
down for 4x4 auto, $13,500 certified & emis- 
sion tested. Call: 905-436-5866 


Palliser wall unit, designed for computer 
slide-out keyboard tray, dark cherry finish, 6 
months old, new $600 asking $300. Call: 
905-430-0338 


1988 Chevrolet Cavalier Z24, 2.8L, V6, 5- 
spd, 262,000 km, gray, newer clutch & tires, 
sunroof, well equipped, as is $1500. Call: 
905-666-9241 


1998 Rockwood Premier Series hardtop 
tent trailer, 12 ft box, 60x 66” bunk ends, 
gaucho converter, battery, in/out stove, fur- 
nace, like new $7000. Call: 905-433-0030 


New grill complete with bow tie for 1996-98 


5-pc bedroom suite, couch & loveseat, 
beige w/wood trim, couch & loveseat, 
brown/orange stripe, pine kitchen table w/4 
chairs, 12 cu ft freezer. Call: 905-432-7347 


OSHAWORKER Deadline 


for the June issue is 
Thursday, May 16 at 4:00 p.m. 


1974 Oldsmobile Regency 98, 4-dr, hardtop, 
fully loaded, good condition, excellent runner, 
1 of 1000 built, airbag system, electronic igni- 
tion, $3000 obo. Call: 905-576-3094 


10’ feather lite stepladder good condition 
$100. Call: 905-725-6991 


1959 mahogany 14’ boat, motor, cover, 
1999 trailer $3500, 1999 4-man paddle boat 
$600, roller ramp for boat/sea-do $350. Call: 
705-359-2080 


1996 Monte Carlo, fully loaded, sunroof, CD 
player, leather seats, etc., must sell, asking 
$9200 obo. Call: 905-623-7425 


10 ft Boatex sailing dingy, 2 yrs old, oars, 
cover, galvanized trailer, $2900. Call: 705- 
324-8280 

Collector prints; James Lumbers “Mr. 
Hockey” 1991 & Basil Ede, English wildlife 
artist, 2 Mallards framed, $750 ea., obo. 
Call: 905-728-5199 


Seldom used ’93 Coleman tent trailer sleeps 
6, Power Wheels Barbie Jeep, 3 girls’ bikes 
2x16”, 1X20”. Call: 905-404-0318 

5 K-car tires on rims, 5 stud good condition 
asking $200 obo, Flyer Scooter with charg- 
er & basket $750 obo. Call: 905-725-9209 
2 solid core oak doors, 80’x32” & 84’x34”, 
picture window 54”x44”, also entrance door. 
Call: 905-728-9041 

1991 Yamaha 600cc, 17,000 k, low saddle, 
excellent condition, windscreen & bags 
included. Call: 905-263-1047 

Children’s sweater, Phentex slippers, dish 
clothes, newborn set. Call: 905-728-6062 
38’x12’ 1990 Park Model trailer with 20’x10’ 
Florida room, Sandraska Park Hwy 115, 
asking $25,000, will negotiate. Call: 905- 
728-0966 

Kawasaki Ninja EX500, 2001, blue & silver, 
1265 km, $5300 obo. Call: 905-571-2540 
Canoe, 15 ft, cedar strip resin, weighs 50 
Ibs $450. Call: 905-728-9315 

Fridge & stove, both in top condition, $350 
ea. Call: 905-666-4215 


Tub & sink, gold color, excellent shape good 
for cottage. Call: 905-728-6897 after 6 PM 


Auto parts near new for 1983-87 Chevette, 
1973-76 Chevrolet, chain link fencing, 2- 
gallon steel sprayer. Call: 905-728-5705 


JVC receiver, JVC CD player, 10 channel 
equalizer speakers various sizes, $300 
complete package firm. Call: 905-576-2618 


Home crafted deacon’s bench, wine cabi- 
net, spice rack, fern stand & shelves. Call: 
905-434-5052 


454 L propane tank 5 yrs old, excellent con- 
dition $150. Call: 905-571-6824 


Treadmill, 8 months old $400, Bauer Vapors 
size 4 $75, McMartin goalie pads 31” $300, 
Peewee body armor & pants $150. Call: 
905-697-1474 


Square steel tubing 3”x3”x8’, 8-pcs $10 ea., 
glass 34”x30”, approx 50-pcs $20 or trade 
for firewood. Call: 905-723-9000 


Ez-E-Fill 18’x42” pool, pump, ladder, cover, 
sheet, clean, guaranteed no_ holes, 
Canadian Tire catalogue pg. 117, new $700 
asking $350. Call: 905-438-1681 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, Rehabilitation, 
Exercise Prescriptions, Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 


For appointments call 905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


THE 
OSHAWORKER 
NO LONGER 


PUBLISHES 
“FOR RENT” 
ITEMS 


1996 Top Kart go-cart, 5.5 hp, Honda mod- 
ified race prepared, everything upgraded, 
high performance, extra gears, shaft, tires, 
includes stand $2400. Call: 905-438-1681 


Women’s leather motorcycle black chaps & 
jacket, size medium. Call: 905-259-1964 
days 905-571-0454 evenings 


Pressure cooker, white aluminum door, 
stereo in cabinet, toys, milk bottle. Call: 905- 
728-2601 


Tent trailer, sleeps 6, stove, icebox, awning, 
$1000. Call: 705-924-3359 


1975 14 ft camping trailer, bathroom, fridge, 
stove, $1600 obo, 1967 Mustang Coupe, 6 
cyl, needs floor work, body good $3200 
obo. Call: 705-277-1003 


3 bedroom cottage, Moira Lake, Madoc, 
new windows, doors, plumbing & siding, 2 
aluminum boats, $105,000, 14’ aluminum 
boat $1000. Call: 905-263-4381 


1992 Dodge Dakota ext cab pick-up, 4x4, 
ps/pb/pl/pw, air, box liner, safety/emission 
tested, $8000. Call: 905-579-3494 


Electric treadmill $200 “Air Master Exerciser 
with video” no pressure on knees $100. 
Call: 905-723-5390 


1990 Ford Lariat, cruise, pw, a/c, excellent 
working condition, $5200 obo. Call: 905- 
987-5741 


Coffee table 34”x34”/2 end tables w/glass 
tops 24’x24” $125, stereo cabinet $25. Call: 
905-579-1961 

Pentium II computer, 266 MMX with 64 MB 
Ram, 4GB hard drive, 56K modem, CD 
Rom, floppy, keyboard, mouse, 17” monitor, 
spkrs, $350. Call: 905-439-4789 

1947 GMC pick-up $7000 obo. Call: 519- 
634-1151 


Chevy = truck. Call: 905-436-0863 
a a ee ee ee ee eee eee ee ee ee ee ee ee eee ee ee ee ee ee ee 
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9x12 3 season sunroom, 3 glass walls, 2 
sliding glass doors, good for home or cot- 
tage, $1000 obo. Call: 705-426-2643 


15 ft fiberglass boat 12 hp motor, trailer, 
accessories, good condition, $1500. Call: 
905-438-1654 


Delta 10” thickness planer $225, Delta 6” 
jointer planer $225, Singer knitting machine, 
model 120 $125, Ferguson FE35 loader 
tractor $4200. Call: 905-786-2352 


Bowrider 16’ Mercury Classic, power trim & 
tilt drive on trailer, new top, interior, etc, mint 
condition. Call: 613-478-5773 


1989 Ski-doo Citation 250cc, single electric 
start, excellent condition very little use, 
$975 obo. Call: 705-324-6936 


Electric guitar & amp barely used $350, also 
garage door opener 1/3 hp, never used $75. 
Call: 905-723-1708 


1999 Dodge Dakota, V8, black, tinted, a/c, 
cruise, winter/summer tires included, bed 
liner ext cab, must sell $16,000 obo. Call: 
416-293-6942 


1992 GMC Vandura camper van, electric 
bed, TV, VCR, stereos, heater front/back, 
350 engine, excellent condition, 106,600 
km, $13,000. Call: 705-374-4385 


1990 Astro van, good body runs okay $850, 
1988 Olds, runs good, for parts $500, 1999 
Dodge, 35,000 km $16,000, 26” console TV 
$75. Call: 905-985-7720 


Compressor 3 hp 100 gal tank fresh rebuilt 
pump, A1 shape, $500 obo. Call: 905-728- 
0852 


ADC equalizer $50. Call: 905-728-9041 


30 ft storage van 5th wheel $600, mobile 
home 12x60, nicely decorated, appliances 
included, still on tandem axle, $16,000. Call: 
905-885-9335 

Full size van doors with windows, sell as set 
or separate 2 front/2 rear/2 barn $125 ea. 
Call: 905-665-5476 


Peg Perego stroller/bassinette, good condi- 
tion $175, Little Tykes garden center $35, 
bedside tables $10 ea. Call: 905-987-3170 
Kenmore stereo, double tape deck, amp & 5 
CD auto changer, 2 floor model speakers, 
color printer for computer $55 firm. Call: 
905-435-0540 


Total Gym 2000 w/accessories paid $1000 
American asking best offer, large birdcage 
w/stand & accessories suitable for 
parrot/cockatiel. Call: 905-259-2854 or 905- 
723-4869 


Male & female scuba diving equipment, 
mint condition, also male “Fitzwright” day 
suit new, 14x12 tent used 6 times. Call: 905- 
579-5979 

DC pony pump 12 V direct current regular 
battery, many uses never used, sell for half 
the price $50. Call: 905-666-6670 

Mason Risch piano $750 obo, table, 4 
chairs, buffet set, 1940’s, $350 obo, 
Starcraft tent trailer $600 obo. Call: 905- 
436-1055 


5 year YMCA family membership, won as 
fundraiser prize, asking $3000 valued over 
$10,000. Call: 905-725-4909 


2001 red Sunfire lease take over, 27 month’s 
remaining, $308 monthly, am/fm/CD, keyless 
entry & more. Call: 905-404-8608 


GM Approved 


SPANISH 


Language 
COURSES 


Speak It With Fluency 


Daytime and Evening Courses 
College/University Students Welcome 
We Accommodate Shift Workers 


(905) 720-3957 


www.tolearnspanish.com 


DIEZ LANGUAGE SCHOOL 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great fnendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Servite 
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Black fringed leather saddlebags for Harley 
or big bike. Call: 905-725-3074 


Dark multi-colored matching sofa loveseat & 
chair, clean, non-smoker, asking $250, pas- 
tel sofa & matching chair $300. Call: 905- 
725-1347 


Stereo stand, 2 shelves w/CD storage 
department holds 50 tapes. Call: 905-432- 
1032 


1986 Olds 98, 4-dr, Krown oiled yearly, well 
maintained, emission tested, rebuilt motor 
at 150,000 km now 195,000 km, $4000. 
Call: 905-725-0777 


1983 Buick LeSabre LTD, black exterior, 
burgundy interior, 162,000 km, excellent 
condition, asking $2000. Call: 705-944-5869 


1988, 17 1/2’ Sunray Allegro bow rider, 4.3 L, 
V6, 175 hp OMC Cobra out drive, full tops, 
HD trailer, $11,000. Call: 905-430-2888 


Adult 3-wheel bicycle, 3-spd, rear carrier, 
excellent condition $295, antique 2-wheel 
wheelbarrow, steel wheels, wood frame, 
interesting. Call: 705-793-2158 


Evenflo toddler bed with 6 month old mat- 
tress, car seat, stroller, collapsible playpen, 
bedding, also bird & hamster cage. Call: 
905-720-3131 


Bancroft area, riverfront lot, year round 
road, $10,000 obo, tonneau cover $75, HD 
trailer hitch $75, downhill skis $75. Call: 
705-754-9379 


Two-shear plough & double disc, both w/3- 
pt hitch fits N8 or 9 Ford tractor, together 
$550. Call: 905-722-5064 


Golf clubs, Hogan Magnum, 1 & 5 steel 
woods, 3-pw irons plus TNT golf bag $150 
obo. Call: 905-263-4551 

1994 Dodge Pleasureway camper van, 
75,000 km, 2-pc bath, microwave, TV, VCR, 
3-way fridge, lots of storage room, 1 owner 
& driver. Call: 905-579-7275 


FINDING 
IT HARD 


FACT IS, 


Mobility aids like canes and crutches 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 


Drug Free Pain Relief 


Acuhealth 900 TENS 


Covered 
y Com an 
benefit plane y 


Recommended by Doctors & Pain Specialists 


Age ou tined of taking drops of ping i endless therapy Aculcalih uses minute cleciniic tmpulses to locate specific 
for the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
io MecopNite microcurrent point stimulation aaa valued puncturing the skin. Acubealth can help provide relief for 
form of drug free pain reliel, many pain conditions, including 
yt yng , I F 2c r Wherha -jery ' 7] rT aa 
Vet, even with our advanced techology, Western Saciety neck, back, hips & knee pain, arthritic relief, RSI’s, 
has not been able to improve on its application..until now, . ; 7 
health 900 TENS headaches, migraines, whiplash, fibromyalgia, sports 
Today, We can introduce Acu ealt 9 * i mo 5 ae Fy ‘ 
: 6 injuries, sciatica, elbow pain & carpal tunnel syndrome, 
With Acuhealth, pain rclich ic more conveniens, readily 
accessible and very easy to apply Acuhealth takes only The Acuhealeh kit comes complete with a hand-held unit, 
PLWuUEcSA @ day, and Cal prov ide SLrarnyppcr, hunapper Lacitinng: a0) Casyeio follow instructional manual AE vid eur, and il 
pain relief than any toxic drug or ongoing therapy. 30 day money-back guarancee 
Aa Es, 
; Aculealth is the basis for a chapter written in the American Academy of Pain Management's 6th Edition: 
4 Practical Siiweal Gaoe for Bipsietie, 200 A well deserved achleyement for 14 years of helping people. 


x 
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Se 
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Carla Centers, WG 


Acumed Visit us at: WWW.acumedmedical.com 
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Countertop burners never used, Kenmore 
Classic, asking $150. Call: 905-983-9402 
1993 Buick LeSabre LTD, been in family 
since new, never seen snow, original 
body/paint, will certify & emission test, 
$4995. Call: 705-786-1299 

Pool table, Canadian Sportsman by 
Dufferin, 4’x8’, 1” slate, red felt, all acces- 
sories, disassembled, like new, $1800 obo. 
Call: 705-324-7915 


Kenmore central vac, like new, attachments 
w/power head $375, double white tube bed, 
head/foot board $100, feather bed $60. Call: 
905-579-9167 


Home brewing equipment, C02 tank, 5 
kegs, 4 carboys, heat exchanger, etc $300 
obo, also t-shirt printing equipment. Call: 
905-720-6465 pager 

New 7-pc white single bedroom set, wall 
mirror, wall pictures, humidifier, picnic table, 
cork bulletin board, complete home stereo. 
Call: 905-433-8871 


All brick 2100 sq ft home in Whitby, 4 bed- 
rooms, 3 bathrooms, family room with fire- 
place, ca/cv, 2 car garage. Call: 905-432-1927 


Beagle pups, pure bred, good hunters, 
make great house pets, $150 Bancroft area. 
Call: 613-338-5548 

1999 Ford F150 XLT, short box, ext cab, 
loaded, box liner, 4-wheel disc brakes, Posi, 
60,530 km, certified, emission tested, 
$23,999 obo. Call: 905-436-3132 


Briggs & Stratton lawn mower $60, Sanyo 
19” TV, good working order $50, wheelbar- 
row, 5 cu ft, HD, almost new $35. Call: 905- 
728-0178 


Twin Peg Perego stroller, almost new $200, 
Kenmore HD dryer, 3 temp control, 8 yrs old 
$50. Call: 905-433-4077 


Honda 1985 Nighthawk 750 S, showroom 
condition, 22K, $3500 obo, 1991 Chevy 
Cavalier $2300 obo, 28 cu ft freezer, 9” TV. 
Call: 705-328-9566 


18’ round x 42” deep Intex pool, above 
ground, all accessories, $700. Call: 905- 
261-1126 


Azurik for X-Box $50. Call: 905-987-3479 


Custom trailer hitch, fits Astro or Safari van 
$100, Van World gray storage box, goes 
between front seats $50. Call: 905-885-6784 


30” Kenmore electric range Broan Hood fan 
$150. Call: 905-723-2346 


1995 Dutchmen hardtop tent trailer, sleeps 6, 
in/out stove, ice box, awning, 12” wheels, 
excellent condition $4000. Call: 705-786-2301 
Bunkbed single over double, solid pine with 
mattress, $300, 1980 Malibu, 2-dr, 350 auto 
posi $1000. Call: 905-697-8582 


Coring aerators, spike aerators, detachers, 
gas trimmer, gas blower, Poulan chain 
saws, 5 hp motors, snow blade for Toro trac- 
tor. Call: 905-623-2484 


Stove range hood, white, brand new $15. 
Call: 905-725-2586 


Trailer with ramps, single axle flat bed 7x14, 
15” wheels, 2 yrs old, $1200. Call: 705-799- 
1622 


2.5 turbo engine, force air electric furnace, 
riding lawnmower, electric dryer. Call: 905- 
723-6841 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario LIC 2N5 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 
Swimming Plugs 


Digital Hearing Aids 
Noise Attenuators 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 
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TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Washer $225, dryer $125, electric stove, 
black console & door, electronic timer $325. 
Call: 905-728-9203 

Rear bumper & tail light for Ford Ranger, 
good condition. Call: 905-728-0975 


Ladies LH irons 3-9, metal woods 3,5,7,9, 
Maxfli ladies golf bag, flower pattern, bur- 
gundy umbrella, mint condition, $300 firm. 
Call: 905-725-6096 

1986 Olds Cierra, light green, 4-dr, a/c, 
140,000 km, V6, 2.5L, certified, $3200, locat- 
ed at 783 King St. E. Call: 905-723-3901 
Antique Fairbanks/Morse 2 1/2 hp put-putt gas 
engine, original wooden carrying handles, 
good condition, $250 obo. Call: 905-623-1173 


Fertilizer spreader 3 PT hitch $400, straw 
shedder for small square bales $450, 4 har- 
rows $125, fireplace insert w/glass doors 
$100. Call: 905-655-4196 


Dewalt 20” scroll saw plus stand, excellent 
condition $550. Call: 905-579-0896 

1983 ski-boat, 15’ Vanguard Banshee J- 
Craft, 115 hp, Johnston outboard, tilt trailer 
EZY-Load, good condition, $3000. Call: 905- 
987-4324 

Professionally made sheers, 8x13, 8x6, 
drapes 8x9, track included, $300 obo. Call: 
905-576-3151 

York 2001 Universal machine w/peck-deck 
$150, office desk like new $100, exercise 
bike excellent condition $50, sit-up board 
$10. Call: 905-728-0360 

Four Winn bowrider, 3.0L, 135 hp inboard 
with trailer, excellent condition, $15,500. 
Call: 905-571-1656 

1993 Isuzu Sunfire, yellow, great condition, 
standard, 5-spd, 2-dr, a/c, radio/cassette, new 
parts, 188,000 km, $2500. Call: 905-432-2962 
14 ft runabout with 35 hp Mercury motor, 
good condition $700 obo. Call: 905-432- 
2033 after 5 PM 


SHOPPERS 


Home Medical 
Supplies & Equipment 


Back Care Products 
Supports & Braces 
Compression 
Stockings 
Wheelchairs, Canes, 
Scooters, Walkers 
Bathroom Safety 
Products 


Aids For Daily Living 
Liftchairs 


Incontinence and 
Ostomy Products 


Home Diagnostic and 
Therapy Products 


Sports Medicine 


Sales - Service - Rental 
ADP/WCB/Greenshield/Liberty Health Vendor 


Kendalwood Park Plaza 
1801 Dundas Street East, Whitby 
(905) 579-5300 or toll free 1-877-727-4441 


Caring for the people you care for’ 
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2 new men’s auto bikes, 6-spd, gears shift 
automatically, list $300 ea sell for $150 ea, 
1988/89 2.3 L Quad 4 engine parts, best 
offer. Call: 905-723-7229 


Baby items, equipment, toys, books, all in 
good to excellent condition, custom made 
knee high massage bench, folding legs 
$280. Call: 905-263-4516 


Single mattress & box spring, excellent con- 
dition, “Beauty Rest.” Call: 905-725-8847 


Airtight free standing stove 2’x2’x3’, blower 
attached, ideal for work shed/house/cot- 
tage, seldom used. Call: 705-277-2067 


2 kitchen tables, 36” round, chrome 
pedestals w/drop leafs $50, without leafs 
$40, telephone bench, seat folds in $20. 
Call: 905-728-7727 


1988 Nissan Path Finder, 4 WD, needs 
brakes/muffler/tail pipe, good body/motor 
best offer. Call: 905-668-0068 


Sylvania microwave oven, all push buttons, 
2 yrs old, like new $75, alternator off 1987 
Taurus, hardly used $40, tire rim 225/70R15 
$15. Call: 905-579-8948 


Maple bunk beds $100 obo, canvas tent & 
poles, 9’x12’, (6’ 6” high), good condition, 
$50 obo. Call: 905-623-1173 

Men’s LH golf clubs, 5 woods, 10 irons, bag, 
cart, excellent condition, $250 obo takes all. 
Call: 905-728-7371 


Stove & dryer, both clean, work well, pellet 
gun. Call: 905-725-1937 


1996 Southland pontoon boat, 4 swivel 
chairs, aluminum top, 16’ x 7’ wide, 50 hp 
Mercury outboard motor, excellent condition 
$4000. Call: 905-728-2402 


Almond fridge/stove, good condition $600 
pr, Ford garden tractor, 50” mower plow 
$700, 4’x8’ pool table slate $1200 w/acces- 
sories. Call: 905-983-8274 

Wheelchair w/many extras, gas bbq, fridge, 
sofa-bed, metal bed frame, air mattress 
queen size, 5-drawer chest, portable bbq, 
heating lamp. Call: 905-728-2764 

Cedar rails, cedar fence posts, 60 hay 
bales. Call: 905-623-2328 


Gas furnace 66,000 BTU, Franklin wood 
fireplace, meggar tester, pot light, Kenmore 
dishwasher, mirror, 110 V relays w/base, 
110 V motors. Call: 905-725-8675 

Area rug 6’x9’, light beige designs $75 obo, 
bentwood rocking chair $75 obo, single box 
spring w/mattress $35. Call: 905-728-9834 


Limited numbered hockey prints, Montreal 
Canadians worth $40 asking $10 ea. Call: 
905-579-3131 

1991 Legend bass boat, 1997 90 hp 
Mercury motor, warranty Oct. 2003, loaded 
with extras. Call: 905-438-1958 

Baby items. Call: 905-404-0769 

Big lawn tractor, Massy Ferguson, 16.5 hp 
rebuilt Kolher engine, 52” cutting deck, 48” 
snow blower, wheel weights/tire chains, 
trailer, $2700. Call: 905-429-0561 

95 acre lot, Garden Hill, 30 minutes from 
Oshawa, subdivision, beautiful scenery, 12 
acre park, $41,800. Call: 905-430-3317 
P166 computer, 2 hard drives, easy access 
drawer, 2 video cards w/Voodoo 3D, 32mb 
ram, Win-ME & more, $500. Call: 905-668- 
9010 

3-spd standard transmission for 1958 
Chevrolet, $100. Call: 416-264-3917 


1989 Olds Cierra wagon, parts car, 3.8L, 
running, all glass, good body, needs work, 
$500 obo. Call: 905-576-9661 


Nascar items, pictures, posters, home 
stereo, lawn chairs, picnic table, picture 
clock, new/used women’s clothing sizes 6- 
16. Call: 905-432-7835 


Air conditioners, 6000 - 10,000 BTU, $80 - 
$150, YZ465 dirt bike w/rebuilt engine 
$1500. Call: 905-725-5183 


1985 GMC 1/2 ton pick-up truck, 114,000 
km, auto transmission, V8, 305, box liner, 
$1200, emission tested, as is. Call: 905- 
665-6098 after 6 PM 


1985 Bayliner, 19 ft, cuddy cabin & trailer, 
120 hp, fish finder, toilet, asking $6500 obo. 
Call: 905-576-6451 


Lot 150 x 349, off No. 2 Hwy, Regional Rd 
42, grass seeder for tractor 6’. Call: 905- 
623-2646 


Compac 17’ sailboat w/trailer, 3 sails, 1 
main, 2 stormjib, sleeps 2 $2500, trailer 
hitch for Isuzu Stylus $60. Call: 905-723- 
6983 


Drop leaf table, 2 matching chairs, maple 
finish, good shape $60. Call: 905-728-5533 
30” electric stove, Toledo scale, judo/karate 
Manboy, queen waterbed, trunk, Blueboy 
needlepoint, spoke wheel discs, bumpers, 
taillights, Mercedes grill. Call: 905-728-4481 


Call Melissa 
for Details! 
905-431-8114 
416-989-6518 


DH S ao a py ds, 
Health Care 
v Service we 


Oshawa, Ontario 


24 HOURS * 7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 

® Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation 
@ In Home Foot Care @ Personal Care 
@ Palliative Care ® Care Giver Relief 

er ial aMessenger® 

MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


OND 
OPTICAL 


COMPARE BEFORE YOU BUY 


* VISION PLANS ACCEPTED 
* EYE EXAMINATIONS ARRANGED / Reade, 
® SENIORS DISCOUNT Heicn™ 


ae 


905 579-6411 «> 


375 Bond St W. Oshawa (Between Park & Stevenson) 


Federal Wireless Communications 


Tired of Phones with No 


Service at Work? 
We’ ve got your Solution! 

The Mike Network from Telus 
Activate with Federal Wireless and 
you’ ll receive $25 off any 
accessories of your choice! Also 
ask about our special promotions! 


aL - TELUS 


nobility 


a 
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Drums, 5-pc CB, 3 Sabian symbols, 1 
boom, stand, emerald green, 2 yrs old, 
great shape, must see, $600 firm. Call: 905- 
433-1706 


Golf balls $3 dozen, furnace fan motor $20, 
Halogen track lights w/bulbs $10 ea, ceiling 
fan $15. Call: 905-576-2142 


Palomino Mini-L, crank-up truck camper, fits 
small/full-size trucks, fridge, stove, sink, fur- 
nace, very clean, electric hook-up, $3000 
obo. Call: 705-939-1662 


1988 Chevrolet Cavalier Z24, 2.8L, HO, V6, 
5-spd, 262,000 km, gray, newer clutch & 
tires, air, sunroof, well equipped, as is 
$1500. Call: 905-666-9241 


Men’s Raleigh bike with leather seat $75, 
older Case tractor, restored, like new 
$2500. Call: 905-725-9904 


Trail bikes, 2 2001 Yamaha PW80, like new, 
hardly ridden $1800 ea. Call: 905-263-8971 


Slimline brown vinyl sliding window, like 
new, fits opening 4’W x 2’H, cost new $250 
asking $120, HD box trailer $350. Call: 905- 
665-1524 


Blazer 4x4, new motor/gas_ tank/radiator, 
90,000 km $1900, Olds 1984, 88 Royal, 
$700, GE fridge, almond, $125. Call: 905- 
263-2709 


Gould’s jet pump, 1/2 hp shallow well, 
115/230 V, $65, Honda EX800 generator 
$300. Call: 905-571-2003 


1987 Buick LeSabre gas tank w/pump, 
1990 S10 pick-up gas tank, right fender, left 
door, 5-spd tranny, new clutch. Call: 905- 
983-9703 


OSHAWORKER 


Scooter, 3-wheel flyer, great condition 
$1000, electric hospital bed, like new 
$1000, Dolomite walker, good condition 
$300, 1984 Z28 $1300. Call: 905-983-8293 


Drop leaf table 36”x44”, hunter green/wal- 
nut, 2 matching chairs, $250, aluminum S10 
cap, new front slider & locks, $450 obo. Call: 
905-697-1967 


Dolls, porcelain, Ashton Drake, Bradford 
Exchange, Artisan Marianne Yu, all in 
boxes, like new, $40 ea. Call: 905-579-5798 
Mastercraft 5-spd bench-top 26” radial arm 
drill press w/stand $200 obo, Bic Calypso sail- 
board complete $300 obo. Call: 905-433-7880 
59 acres land Haliburton area year around 
road. Call: 705-754-9775 


54 acres vacant land Northbrook area, 1997 
16’ travel trailer, Prism, excellent condition 
light weight, 2300 Ib, made for mini van 
$10,200. Call: 905-434-5231 

2 lawn mowers, good working condition, 


pair white clogging shoes, size 7 1/2W, new 
condition. Call: 905-728-2098 


Window air conditioner, 5000 BTU, white, 6 
yrs old, excellent condition $225. Call: 905- 
725-9192 or 905-433-7675 


Box liner fits short box S10, 2 nearly new 
tires Michelin, assorted transmissions for 
rwd & fwd, rebuild 4-barrel carb. Call: 905- 
725-7249 


1997 Grand-AM Pontiac, loaded, 90,000 
km, very good condition, certified, $8500 
obo, 1 hp compressor w/tank $50. Call: 905- 
697-0370 


Fido cell phone $55, 1990 GM 3.8L, 1991 
Ford 4-spd auto, 4-cyl Cavalier, propane 
system for cars & trucks, other parts. Call: 
905-571-4471 


Admiral stove, white w/black glass door, 
black metal glass top table w/4 chairs. Call: 
905-665-2163 

Collectors glass screw on telephone pole 
insulators, 50 pc’s, $1 ea, 8 pc’s wooden 
window sash 40x28”, $2 ea, other sizes. 
Call: 905-571-3518 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


PROUD TO SERVE 


EMPLOYEES 
& THEIR i ame 


if cil 


Loplayee 


Discounts! 
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Viking 1998 8’ hard top tent trailer, like new, 
sleeps 6, hydro, sink, 2-burner stove, 
$3700. Call: 905-728-3513 


1978 Prowler, 27’, sleeps 8, awning, fridge, 
furnace, water heater, good condition, 
$3000 obo. Call: 905-404-8003 


Transfo-Rakzs bicycle carrier, holds 3, 
$125, Dewalt 3/8” HD keyless chuck drill kit, 
brand new $75. Call: 905-728-9663 


1992 Sunbird, 6-cylinder auto, certified, 
emission tested, new tires/brakes/front end 
suspension, much more $2800 firm. Call: 
905-623-0907 


Knitted baby set $15. Call: 905-725-9390 


Hockey cards, microwave, small toaster 
oven, Avon aftershave collectibles. Call: 
905-571-1726 


Cottage, winterized, 1-bedroom w/bath- 
room, boat launch, new roof, more. Call: 
905-725-4121 


2000 Harley Softail chrome package 
$24,000, low km. Call: 613-966-6837 


Trees, various sizes, cedar, blue spruce. 
Call: 905-728-6534 


16’ Bonair trailer, sleeps 6, excellent shape, 
many extra’s new tires & springs, $5000. 
Call: 905-728-2588 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lifts 
«Wheelchairs * Walkers « Porch/Stairlitts 
* Wheelchair Lifts * HomefHospital Beds 

* Bathroom Aids « Aids for Daily Living 


Registered Yendor: 
ADP, WGB, _ and Green Shield 


tae eq abe weds 


Nene eek ada 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 68 
Ph. (905) 666-5001 , Toll-Free 1-800-465-5008 
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1999 Dodge Ram 3500, loaded, 133,000 
km, best offer, serious only, 1988 full size 
Blazer, 5.7L, 231,000 km, serious only. Call: 
905-576-1373 


1986 Reliant, 2.2L, running but needs head 
gasket, many new parts, brand new tires, 
sell as is $250 obo. Call: 905-579-6572 


Chest style freezer, 21 cu ft, $150. Call: 905- 
723-2920 

Satellite dish net & card $100, RH ladies 
golf clubs $100, men’s $150 w/bag, 4 
mahogany door’s 30x80 $20 ea, box trailer, 
4 speakers $50 ea. Call: 905-986-4600 
1995 mini van, auto, am/fm/cass, air, car 
starter, tinted windows, great condition, 
135,000 km, $5200 certified. Call: 905-623- 
8885 


10’ Houston tractor #5, satellite dish com- 
plete w/receiver unit, very good shape, per- 
fect for cottage country, best offer, Oshawa 
area. Call: 905-436-9801 


1999 Yamaha PW80, ridden 1 yr, like new 
$1800, 2001 Sunfire SE, 4500 km, 2-dr, 5- 
spd, CD player, pt/pl. Call: 905-655-1565 


Husqvara parts new OEM, mint ARE-2- 
series, black, 8’ truck cap, $1000, ATV lift 
$170. Call: 905-721-2844 


Trailer hitch for 2002 GMC ext cab $125, 
100 gal compressor tank $100, hitch for 
1998 GMC truck $75. Call: 905-263-2024 


GE 2-spd, 4-cyl washer & matching almond 
dryer $275 for set, brown storm door, 
2”x36"x80” $40. Call: 905-432-0033 


Brand new Sony DVD/CD/Video compo- 
nent, video output, virtual enhanced sur- 
round sound, Dolby digital, paid $403 ask- 
ing $275 firm. Call: 905-725-5815 


T-shaped bunk beds, 1 end desk, other end 
bookshelf & 5-drawers, bleached oak, 
excellent condition, paid $1000 asking 
$500. Call: 905-723-1925 


Ice fishing hut $225, sectional 18’ garage 
door & remote opener $495, Ikea bunk bed 
$195, Kenmore dryer $95, Maytag washer 
$35. Call: 905-983-9043 


Ladies 14K gold tennis bracelet, 36 dia- 
monds, 4.80 carats, paid $5000 asking 
$3500 obo, appraisal papers $8000. Call: 
905-728-5936 

1988 Grand Prix, 2-dr, high mileage, runs 
great, 2nd gas tank & fuel pump, sell as is 
or parts $375. Call: 905-725-9729 


Oak sideboard, bow front dresser, Victorian 
parlor table, grain scale, coffee table, hall 
stand, LG Santa sleigh, antique refinishing. 
Call: 905-432-7007 

1999 Honda CBR 1100XX, blue, 13,000 
km, $11,000, riders dream ’91 Honda VFR 
750F red $6000, both bikes excellent condi- 
tion. Call: 905-697-2902 

1997 Coleman Seapine 10’ pop-up, 3-way 
fridge, in/out stove, awning, screen room, 
sleeps 6, 1-pc door & roof, brakes, $7000. 
Call: 905-983-5542 

Electric motor 1/4 hp, electric cords 95’, 
garden tools, shovels with hardwood han- 
dles, garden hoses. Call: 905-725-7768 
1989 GMC 1500 4x4, 305, 20K on new 
motor, $4000 obo, must sell, offer accepted. 
Call: 905-721-1990 

Hood deflector for 1999-2002 Chevy truck, 
like new, asking $35. Call: 905-576-0553 


CROWN MAINTENANCE INC. 


QUTOOOR POWER EQUIPMENT * SALES & SERVICE 


Tacliey Autre Geen Caribe 


MURRAY ° 


+ KARCHERA 


temas ED Aner 


Part:, Sales ard Sem ce To ds Weekes 


1VbG Torvilaga aug a7 Cshaaa Ges bly 729 iby Tea Roe 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Clinic Eyewear 


Lorne Sellick 
Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


<i. 


1982 VW Rabbit, good body, runs good. 
$400 as is obo, tae kwon do & judo suits 
adult & kids size. Call: 905-723-8220 


Peterborough Jet Star 140 hp Mercruiser 
inboard motor, calk trailer, life jackets, 2 
anchors, 2 gas tanks, 2 paddles, good con- 
dition, serviced Buckeye Marina. Call: 905- 
579-7717 


1995 Yamaha Wave Blaster, mint condition, 
50 mph+ wave jumper, high speed carver, 
custom trailer, gas tanks, cover, $4500 obo. 
Call: 905-436-2868 


Western show saddle 15” seat, all tooled 
leather, silver studs, Maverick Longhorn 
365 includes Navaho blanket, both like new 
$600. Call: 705-277-1383 


Drapes burgundy 144’x84 swag valance 
over drapes w/white sheers w/burgundy 
accent, paid $1000 sell $400, tracks/hard- 
ware incl. Call: 905-433-8782 


Kennel cab carrier for smaller animals, air- 
plane approved, excellent condition $20, 
mirror 3’x2’ $10. Call: 905-666-6098 


100 book collection, leather hard cover 24 
carat gold trim pages, paid $5000 asking 
$1000. Call: 905-723-2240 


Air conditioner 10,000 BTU $125, 16,000 
BTU $225 obo. Call: 905-721-9255 or 905- 
697-1228 


Truck tonneau covers 8’ GM, weight set 
$20. Call: 905-728-9149 


1998 Astro van $11,900, gray leather reclin- 
er $500, water tank $90, curio & corner cab- 
inet oak $290 & $100, 4-pc glass kitchen 
nook $250. Call: 905-723-1683 


1994 Dodge Ram 250 van, full size cargo, 
80,000 miles, 5.2L V8, ps/pb, runs perfect, 
new tires, emission tested, $6500. Call: 905- 
728-2764 


Kenmore washer & dryer in perfect working 
order. Call: 905-728-2768 after 4 PM 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 


product if: 


1. The practitioner is licensed. 
2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


4. An accredited orthotic laboratory is used. 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 


GLAZIER MEDICAL CENTRE 
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90 gal aquarium complete, |zzo golf bag dual 
straps, removable pockets, used twice, regu- 
lar $200 asking $130. Call: 905-373-1649 
1995 440 Polaris Indy snowmobile, excellent 
condition $3000, LG dog cage, brand new 
house security system. Call: 905-436-8783 
Queen size brass & white head/foot board, 
no frame just bed, paid $1000 asking $250 
obo. Call: 905-579-9083 

GE Spacemaker microwave, black, wall mount 
L.L.C.F. $125, wood burning fireplace insert 
w/glass doors $200 obo. Call: 905-683-4177 


1986 Monte Carlo SS for restoration or 
parts, Rally wheels, T-bar, V8 305. Call: 613- 
332-3548 

Off-white satin wedding dress, size 7-8, 
head piece, $100, chainsaw Homelite XL1- 
16 $75, electronic fence controller 120 V, 
livestock retention $50. Call: 905-686-5517 
Swimming pool, AG, 12’x24’, stairs inside & 
out, 1 hp Jacuzzi pump, solar blanket, win- 
ter cover and all else, $450 obo, needs liner. 
Call: 905-432-2247 after 5 PM 

8’ fluorescent lights 120 V, cold start ballast 
with bulbs & shades, new $120 sell $25 ea 
firm, 18’ Prowler trailer, deck & shed includ- 
ed $1500. Call: 905-434-8665 

Custom made sofa & loveseat, off-white 
brocade color, extra matching toss cushion, 
like new condition, Scotch Guarded, asking 
$1400. Call: 905-571-1161 

1998 Coleman Taos hard top tent trailer sleeps 
6, icebox, sink, stove, privacy curtains, awning, 
used very little $4500. Call: 905-434-1854 


1987 Yamaha Virago 750, maroon, excellent 
condition, windshield, saddlebags, running 
lights, back rest, 14,000 km, $3800. Call: 
905-683-4062 

Brittany Spaniel male, 1986 Ford Wagon, 
1986 3/4 ton Chevy, 1980 1/2 ton Chevy, 
pheasants, 2 hens, rooster, $50. Call: 905- 
728-7200 

Minnkota trolling motor bow mount 50 Ib 
thrust 12V 48” shaft, power drive, great 
shape, $330 obo. Call: 905-434-1879 
Gibson, Martin, Fender, Epiphone guitar or 
amp, 1960’s Corvette. Call: 905-576-0060 
4-spd clutch for 1986 Chevette $75, 1980 
Honda Goldwing 1100, great shape $2500. 
Call: 905-404-0207 

LG spa tub, 5’ W x 6’ L, gray color, 3/4 hp 
motor $300. Call: 905-644-7451 ask for Greg 
N64, 2 controllers, 4 games, original box 
good condition $120, Sega, 3 controllers, 
11 games good condition $60. Call: 905- 
725-6991 

Parts for Olds Calais, set tires P205-65- 
R15, parts for W Golf, 1986 rear bumper for 
Chevy pick-up 1990 & up. Call: 905-725- 
6072 

Stepbar, stainless, fits GM Crewcab, $450, 
Gorilla bar for GM short box $250, like new. 
Call: 905-665-1219 

Baby crib, change table, glider rocker solid 
maple, umbrella stroller, mobile, crib bed- 
ding, dresser, HO train set. Call: 905-723- 
2145 

Long sleeved ivory wedding gown w/crino- 
line & matching flower girl’s dress, both dry- 
cleaned, both sized 4-6, $350 obo. Call: 
905-668-6574 


Blue spruce cedar tree. Call: 905-655-8700 
Aluminum tri-lite storm door, brown, 80”x34” 
$25, 24 ft extension ladder, wooden, $50. 
Call: 905-723-4526 


Cedardale Closing Celebration 


Cedardate Public School, located in 
South Oshawa, on the corner of 
Simcoe and Wolfe St., is closing its 
doors after 82 years of service. As 
part of its closing celebrations the 
school will be open on Friday, June 
14th for a Social Tea in the library. 
This event is for former students 
wishing to come out and reminisce 
and tour the school. On Saturday, 
June 15th there will be closing cere- 
monies, a barbeque from 11 a.m. 
until 1:00 p.m. as well as events for 
children. There will also be a dance 
in the evening at the Royal 
Canadian Legion on Simcoe St. 
South. Tickets for the dance are $10 
per person and include a light 
lunch. Anyone wishing to purchase 
tickets or inquire about events may 
phone the school at (905) 723-3621. 


GILMOUR’S AUTO REPAIR 
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ATV 96 Polaris 400 Sportsman 4x4 includes 
winch, electric start, bush guards, galva- 
nized steel truck ramps, extra seat. Asking 
$4,400. Call: 905-404-1279 


WANTED 


Awning 16’ to 20’ for RV, male poodle, apri- 
cot for stud service. Call: 905-263-2716 
Fiberglass tonneau cover & running boards 
for 1991 GMC short box ext cab, stainless 
tubular running boards. Call: 905-697-0813 
To buy older transistor radios, compasses, 
fountain pens, railroad/airline/brewery & 
hotel souvenirs, advertising & postcards. 
Call: 905-697-2304 

Old steel tractor seats. Call: 905-728-7876 
Canoe any shape or size. Call: 905-263-4795 
Mid 80’s year, 50 hp, twin stick control, 
Evinrude out board motor. Call: 905-728-5245 
Dodge red Ram or Chrysler Fire power 
Hemi-head engine from the 50’s. Call: 705- 
277-3612 

Lego or K’nex sets, 1985-86 Honda 750S 
Nighthawk parts & accessories, 1987-89 
Citation 250LS/Bravo/Tundra, small trailer 
or woodstove. Call: 705-328-9566 

Toddler race car bed in good condition. Call: 
905-985-8636 


$39°% 


To buy small hard top tent trailer must be in 
good condition. Call: 905-723-5490 


Corelle dishes by Corning, black orchid pat- 
tern, odd pieces or set. Call: 905-697-3011 


Onan RV generator must be in excellent, 
running condition. Call: 705-738-4859 


Looking to buy old hockey/baseball cards. 
Call: 905-579-3131 
Used weight bench. Call: 905-432-5381 


Big cars for scrap or parts, Olds 98 or Park 
Avenue Buick, snow plow for small truck, 
Ranger or S10. Call: 905-571-4471 


1973 Honda CB350/4 motorcycle engine & 
or parts. Call: 905-438-8754 


Shed, must be in good condition. Call: 905- 
571-7512 


Old lawn dart sets, complete or partial, #1 
shift. Call: 905-571-2551 


10 ft aluminum brake. Call: 905-989-0069 
To buy, Pillsbury Dough Boy candy cane 
beanbag stuffed toy that was sold the end of 
November, first of December. Call: 905-723- 
3145 

1994 Grand Prix transmission, auto 3.1L 
engine. Call: 905-623-0266 

Kevlar canoe must be in good shape. Call: 
705-745-0556 


Yamaha 650 Twin parts or whole ’78-84, 
1982-87 Camaro right front fender & rubber 
bumper for 228. Call: 905-983-8293 
Games for Game Boy for children whose 
parents cannot afford to get them or any 
other toys. Call: 905-723-5325 

Wanted to rent for 2nd week July, newer 
model, hard top camper. Sleeps 6. Call: 
905-571-5774 


Curr MILL 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 
GM Family Program Available 


Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


Accredited 
Test Facility 


antifreeze, tires, wipers, belts and hoses) e Tire Rotation TT 
* Brake Inspection * Check for Tune-up * Test Battery Emission 
Coupon Expires June 28, 2002 Test 
250 Wentworth St. East e Oshawa e 905-433-4161 { 
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Take the Dealer “Cash Back” and 
Drive AWAY with an AWCCU 0 
New Auto Loan at Yo 


Shopping for a new car? 
Do all the “0% Auto Financing” 
offers seem too good to be true? 


AWCCU is here to help save you money. 
Before you head out to your local dealerships 
for a test drive, come to AWCCU and arrange 


your new auto financing at the great rate of 


SP Ge Bade Tiwi ay 


Sr 


4%. Then head out to your local dealership with 


your pre-arranged financing. Most dealerships 
have a “cash back” offer available to those who 


do not require financing. 


A long-time AWCCU member recently discovered 
that an AWCCU auto loan offers better value than 
“0% Financing”. He arranged his new car financing 
at AWCCU and then took advantage of the $4,200 


dealer “cash back” offer on his new Oldsmobile Intrigue. 


The cost of borrowing from the credit union saved him 
$1,330 overall and his Credit Union monthly payments are 
$500/month (compared to $600/month at the dealership). 
Call your AWCCU loans specialist today! 


Ye Auto Workers Community Credit Union 
For more information call 905-728-5187, toll free 1-800-268-8771 


visit us at Www.awccu.com or come into your nearest branch, 
Oshawa: 322 King St. W. Bowmanville: 133 King St. E. 


CAW==TCA 
LOCAL 222 


NAEETINGS . 


The 


The CAW 
GENERAL FAMILY sim, | 


MEMBERSHIP AUXILIARY COUNCIL meeting is 
meeting is held the meetings are held held the fourth 
first Thursday of The the first & third The Thursday of every 


every month GENERAL Tuesday of every RETIREES’ month at 4:00 p.m. 


at 4:00 p.m. month at 8:00 p.m. 
except July MOTORS UNIT CHAPTER except June, July, 


& August. 


meeting is held the pane meeting is held August and 
third Thursday of j ~ the first Monday December. 
every month F of every month 
at 7:30 p.m. = ' at 1:00 p.m. 
except July , except July 
& August. & August. 
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ALL MEETINGS ARE HELD AT THE cAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVENUE. 
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